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Abstract

The ideological and political education is a high-level teaching for international students in China.
The goal of the ideological and political education construction for international students in China
who major in management is to cultivate their understanding of “China’s good stories”, recognition
of “China’s good practices”, and promotion of “China’s good ideas” through the integration of pro-
fessional knowledge and ideological and political content in the classroom. First, this paper con-
structs an ideological and political education system which includes teaching implementation,
course resources accumulation and setting course principles. Then, the ideological and political ed-
ucation of the course “Human Resource Management” is taken as an example, and the specific im-
plementation process and methods are explained, which can provide useful reference for the ideo-
logical and political education construction for international students in China.
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Figure 1. Construction of ideology and politics education system in courses
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