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Abstract

Digital transformation of education is an important strategy for international education change.
Cultivating a team of new-quality counselors with digital literacy is a practical measure for counse-
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lors to grow professionally, an important tool for promoting digital ideological and political affairs,
and a source of strength for the high-quality development of national ideological and political edu-
cation work. At present, we are still facing problems such as insufficient awareness and motivation,
low level of digital skills, and lack of systematic training system and incentive mechanism guaran-
tees. Under the logical logic of new quality productivity, we will promote the comprehensive im-
provement of digital literacy by breaking cognitive difficulties, strengthening digital awareness; en-
suring resource supply, promoting digital application; building a training system to improve dig-
ital skills; strengthening cooperation and exchanges to promote regional coordination; formulat-
ing evaluation standards, and encouraging literacy improvement and other multi-dimensional
means.
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