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Abstract

At present, family education is receiving more and more attention and emphasis from the state, and
the number of family education guidance and training organizations has also increased, which is an
important part of the family education guidance service system. As an important region for eco-
nomic development, the Greater Bay Area has a large population and a large gap in family education
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guidance. This study investigates and researches the current status of family education guidance
training institutions in the Greater Bay Area, using the methods of data collection and documenta-
tion to collect data on the relevant groups of family education guidance training institutions in the
Greater Bay Area, and analyzes the basic situation in terms of the size of the enterprises, the size of
the capital, the distribution of the region, the curriculum system, the management system, the anal-
ysis of practitioners, and other aspects, as well as the problems that exist. Based on the results of
the research, solutions are proposed for the problems of family education guidance training organ-
izations in the Greater Bay Area to better promote the development and enhancement of the train-
ing organizations.
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Figure 1. Statistical chart of staff size
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Table 1. Summary of information made public by the Greater Bay Area family education guidance service training organization
#F 1 KEXREHBRESRSEVNAFAFHERLRS

WK 2 5K
DS(AIN L E HIE R TTE A

REET ZH BB BBAT IR A F]

IR YL HE BB R A

ZII DRM 0 B A PR 7]

YT SYA E RS K A BRA 7]
EYIYL #E ERARAF
I HITH QDZY Bz
WY ZH BERHEH PR A A

YT YL BB BT IRA ]

Y HEINARAF

WY SY HAERATRA R

Y| DRM OGBS WA R 5] M 73 24 7]

M B RO H Y

1000 /3

500 /3

500 /i

500 /i

200 /3
100 /5
100 /5
100 /3

50 73

107

107

2019/12/19
2022/4/18

2022/2/15
(2005)

2016/11/1

2014/5/6
2018/2/26
2014/10/9
2015/3/26

2018/1/11
(2005)

2020/10/27

2017/6/22

2021/4/14

Bk e
ARFEAT

AIRTUEA ]
(BRNATT)

AIRTUEA ]
(BRNAET)

AR TUEAF]
(ENE)
AIRTUEA ]
ARFEAT
ANpAE | o A A
AR TUEAF]

ARFEAT
(BRNIBE
ARFEAT
(B R ANIBE
ARFEAT
(ENILE)

ARFEAT
(ENILE)

AHIERLAS
ENEIEE O AR

SHE PN Y

SHE PN YN

L 2 ()

o FE R X N A B ) A
RNEIEE O AR
o [ XN A SR

SHEE PN Y

O EE Ao

O EE AP

O 2 ()

4.2. ENHASRRIZFRFERGIE S5

1. BN RE G R T

B (fedbik) MRS, T b BOCEATE SO HE 15 SRS AL S BRI E , X
WH EERE RPN RS, BTt R EHT 48 SEDIRIE R R EIIUEA A, HZ2

S ATRFE KA

N 2 foR, BRI FZE PR IR, R AL LB RE.

Table 2. Examples of individual course content of a training institution
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Table 3. Course fees, teaching staff and enrolment targets of some family education guidance and training organizations
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