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Abstract

This study focuses on the Big Data Management and Application major, aiming to address prevalent
issues in practice teaching like the theory-practice disconnect, insufficient innovation ability, and
inefficient industry-education cooperation. By using literature research, questionnaires, and inter-
views to analyze job requirements and ability evaluation indicators, it forms a “four-in-one” prac-
tice teaching system combined “value guidance, integration of courses and competitions, industry-
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education cooperation, and integration of majors and innovation”, with a full-chain connectivity and
multi-dimensional approach, providing a scientific basis for practice teaching reform.
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Figure 1. Related job position analysis (Single-Choice)
1. HEXRALTHT(BRIE)

3.2. A AAGENIEIRS H

3.2.1. BlbEIRER

B R T A A RO RS 5 R A 2 R, HLass4 ] SEdEIZ IR Y 86.32%, Al M
WEE G 78.95%. EHE L HIE G 76.84%, HIEIES & 66.32%, H¥EE R (5 63.16%, KEFEHIA (W
Hadoop, Spark %%) 7Lt 58.95%. Hrflas2= ] 58RIz . Sit5 . MRRSE. FaREW S HEE, WiE
S SRR, RWE KEHE 5 A X DY Re L i s . ki R & 2 foR.

3.2.2. HlHREER

TV RE T T, TEREE T A A SR M4 e R b, B se 5 402 5 HE 82.98%, K&
N T L4 NS R B VR SO B IR AT WD A B B8 T, X% JR SR B A T S N I R A
86.17%I11 52 Vi # A N EHRIE Ve 5 AL #E KHR B9 A7 (6 BT, XD aRiR T B R T T
L B . BRSO R D RIRE B, X EESRORHE A A AE RS FH it DL 5%

DOI: 10.12677/ae.2025.156959 64 HHHRE


https://doi.org/10.12677/ae.2025.156959

N &

THERANZ IR T JE I OME, B ZERENS 1 B R B /0 A 45 RAC AN 5 T BRI 55 TR 5%, N ph sk
A I3 . 86.17%H) 32 V5 F I B rT ALK 2 K HdE b A i 2R 5T, IR AT X T EOUL s B

SRR H it i om . Bl i 5 50T R I LE B Dy 65.96%, RWIX AT — N EER SR, KNS
i B E AT AR BT . SRR RE 1, DANDN H 2 R 2% s AL B 3 A 55 . B ia B 5 i
I LE 45.74%, HHHCHABE AV ERE, RE S PALFMN NG ZK —DUE R RE . SLERE 5T
HARRREAL Y SEBR TARRE /TR RHE, 025 SERRITH 2 3271 S B AE /7 ) 3 R A2 [10]. BAR R & 3 fr
Z?o

90 86.32%
80  76.84% 78.95%
70 . 66.32%
0 63.16% 58.95%
50
40%
40
30
20
10 2.11%
0 —
, B % S % >
";’(\ @% )@:\r‘z) x,@} 0‘\0 4 "1’3’ %2)3:8/ %
\,\% @( S \&:\ N \%b 2
28 %& A P & A @
i ¥ B ‘3
W LB #
' L
Figure 2. Core knowledge analysis (Multiple-Choice)
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Figure 3. Professional skills analysis (Multiple-Choice)
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Figure 4. “Four-Dimensional Integrated” practice teaching system
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