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Abstract

In the situation of industry-university-research cooperation and fast development of geographic
information technology, the current way of training postgraduates in human geography, which
mainly focuses on teaching subject knowledge, has some big problems. These problems include cur-
riculum not matching well with industry technology needs, school-enterprise cooperation not work-
ing smoothly, practice platforms not really meeting industry requirements, and evaluation systems
being too simple. This research suggests a four-part working mechanism including curriculum re-
building, double-supervisor guidance, platform improvement, and better evaluation indicators. Im-
portant reform ideas are making curriculum changes with technology development, building school-
enterprise supervisor teams together, creating different level practice platforms for industry needs,
and making a many-sided ability evaluation system. These measures want to make talent training
better fit industry needs, giving useful ideas and ways for changing postgraduate education in hu-
man geography.
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