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Abstract

As an innovative organization, modern university academies are a base that emphasizes the shaping
of students’ values and personality, as well as the value return and conceptual reshaping of the mis-
sion of educating students in universities. From the perspective of organizational theory, taking the
five strong foundation colleges of Tsinghua University as an example, the prominent role of modern
university colleges in promoting the cultivation of top-notch innovative talents is reflected in four as-
pects: the educational goals of colleges and non-institutionalized incentive methods lead teachers and
students of colleges to pursue excellence and innovation; The academy coordinates high-quality re-
sources through open organizational boundaries to jointly cultivate outstanding innovative talents;
The academy will expand its living space into cultural and educational space, and carry out high-qual-
ity general education courses to enhance the cultivation of top-notch innovative talents.

Keywords

The Modern University Academy, Top Notch Innovative Talents, Organizational Innovation, Tsinghua
University’s Five Strong Foundation Colleges

Copyright © 2025 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. B

B AR AR AR D, B #F - AR B AL #0m 5 B A ARAE B R T g5
SHER, E AR R ORI “ RE T MR SEELRH A 9 E LA — RV BLSER SEXHRR BT A B
ERFRIE T R A EDR . SR A R R T R AR BB A B ERR R SR TR, =
TR=rh el EREEB N E SHEARSFEARR, IR FX R SR R
AIRIRNA B TR, B MREITRE /15 TR, 7 [ & B2 RGN A R R IR AL 3%, 78
IR R BSR4 5| L ABR i R GBI R 7svie ORI 22 1) v 15 IR 55 1] S s 7 SR O ik PRkt AT 4k
A LAGNH, RS FEAAWBIHNE J1[2]. 2005 4F, HH RSP LAERHRLBE, THE 7hE
PUACK 2 BB IR R Z B, G H2EE mETT BRI . 2020 £, HE MK (BEMSEHER
2020 FETARZ D) » $RH “TRASEHE FEAFARRIR A AR IR IR 2.0, SRR AT BRI 2270 i
IR AN A B TR (3]0 IEMIEROR A BBe Ay — R B i A A B R SR A RS 1 B AR
SR I R FRE T

UK A A5 e 2 8 I AC TR [ N A F S REGAR (74, & — R LIRS R E N6 OB IREE M3
T B EEAB RS E A ESE CUAERAAR” M e Nk ” B ARSI AN, 2R
SAPEGME ARG AT NG TR B o T T B R S 45 B 35 TR ISR BB A A R A i 2 3 ] v 25 0 o R
B iyl HF T IR 5 B A A T35 R R BT A A BRI AN i, ELEUA ORI L fi A5 I
LB R IR N — A QT A, BUCK AP BAE R TR AR B A A RSB A T Bz Ak . P i
W FE R LW I (AL A, SERRAT FUONERE FESR LR EARL . S0k, ASCNA BRI A T Kk, B
AR AN AA, FIACK BB — M a R A, A SR T 2R s A A AR e . 411
LR HIUESERMALCEL S, IF AR RS S HTHESL, M BLAR S A5 e e Jei i 4% 3t

][l

DOI: 10.12677/ae.2025.1571356 1311 HaidtE


https://doi.org/10.12677/ae.2025.1571356
http://creativecommons.org/licenses/by/4.0/

ot

=

PRER IR A AN A SCREUE N R IS R K2 TR A B B A it e &6, il
BeE b AR R B R R RIEWER R BT BEA RAA BTG R, KB Bt IRk ARG A4
I SE B RN — PP AL SR B . BET RIS H K52 TR SRS B IR IR R BB A A LU, I LION 3
AP e R SR AT AT 2

2. PRKREFE BRI HR R AL IEFRER AR
2.1. AAEFRSHER: BABRSHHMENERE

AH bR HGUEAE R AR, WRAS AN BTN S E1R8, [ B EER R A TE
MMEMEVE ] . KR GUE NS E R T QAR AEREANA IR B RS S s
MIE B IRE. (Bt g b2 DB g ROV IR SRR A UL AN A 5597 . 2R R AR N H
WRILLZI4], FLALU B AR5 2R B, SR BOTE AR A Ll X RS 5%
JTTTTRR, i REAL AR 5 AR e Y, SRR L ST A R R R, SRR R TR
BB TR, Wb ERBOT R, IR RSSO PRSGE . SR E AR A
%, MEZFASEERE, AENEEARARRTEREGIINA, WifiERam KR NE A%
AA o Bl 2B K AR AU O, AH B B AR B T 2RI, KB R R4, AN ] 8
A RRE S, AR TR 2 AR NG, S5 Bef b, 5B rIME— o B 2 s 22k 4t
KIE, BEUEEITHE ARG, ERAR . REGFMZRA R, G EAmZ e, iEe
WE N,

2020 4F, JEEKFREMENAL “9RILT HAR, AWREESTLHAEMEANARAEERR, ik
FHORIEREE, BEUBRAZHEEER “BEiHR7 , BRI RAUR R AT . HEKE
HRKBIERGACAEEAENE CEENAL B s, HAp “EERERRAH AL KIS LR 1)
S A SR R, xSRI AR TR AT B TR SR R I A SR AT B O DA RLBOR R S RAE SRR
HAVH bR GO B 7 RIS, SRIETIBE A0 B N SR AE AN A 55 3% 07 R IR R AR R v U5 THI B AR vT
WAL BFRBIE, WIEHB AR Eh, (E9 B 77 528 IR N SO R R AN 2 22 A8 CPME
AR EFR[S]

TR SRR R BT 21 23 H BRI SLAAE & T 5Bt AL USRI S VAN 1 SR I o f BBl 2 B 2 T
A WERFRE TR0 B, 5 B 42 R B O R B RS R0, RN R R R ARG A A A H
PRI BRI FBE A, AT I AR B 25t PR ARGE 5 B AR E S &, AR Tt
ARG AN A S TENRERNTR EA, Z25 ARMIERSE AR, EEN
TR TAERAIANEZ A, BT R B 5 o th RO BUBR AN B, B R RS 3R, 4807
WITTH, VRS E R I R LR A VR, S “RRKIRZ 7 . BIETEE . RIWEAKCPRIACSCER
Fo VN HUBR B OTEHE S, W& 2B IS 5 BB E N TAE, $8E2ke 2005 5 b [E
BE IR BIHT AN A HIAAR M

22. ARAR : ERBRREMRBFFESHE

WA THLANA RO T 5 RE. NETRE S CERE B2 .. AZAR 0 il
Fo M FOED T B, SR RIS AR R Y B A, AR B
BRI, AHIUR AR GRS E A3 ] AH B G B h BR LARRET A Tl 2 B, BAROR 2 5 B L S i
HLR R HUR A A, BB B OIS, TEE &S SWE. Wit B, e
LFA B TEHRX T HARR AL, SRR LR AR E . T2l B MBI A A5 B L

DOI: 10.12677/ae.2025.1571356 1312 HHHRE


https://doi.org/10.12677/ae.2025.1571356

&>

#

BOIRYE, HOENANHLT MR, N THESINTE, %A 05 28 AR M R
TEHAIHE T, RIEERTEEE TR . BB MBI RE /155 58 =, LB S A T i A0 L 1 o 2H 2Rk
SULHEIGRL R AT VIR E B BN RN B L A RIEAFT 5o X T8k 22 Be i p SR, 5
b2 RARTE A 22 ARG A R 22 e DB S, ke Bl Prst N, 5 B2 RHEIG (N s
IR ERILE IR @, EEGH R TARE GALE AT45). LI B S5 Ll 2 Be O BIA (977 5 3%
i, BEAILALGUCA WIRANOME L . k2B IIL S e HF 1 22 BeAF e R R S R 1, 22 AR AE
B R A RRA R, i AR TE S s L I JE R T T B KB AT, A RRS RS
WATRFIFF ST T P 31 “OLBEEER” , nseil ASCRZRIBe 4 Bl AR5,
TRt L OB BN RAENITIG smif bR S ANFE MR G B OBIL S LA B
SMBEIRBEONRE, iR AL, M ERE S IR AR REE I RCE 2 AR IAE L SN
J DA R

“Iik” RALULF K EEIRE, ERRE IR BB TGRS, AL T ERRE L
TP WEE N . A UL FUEE R A AR5 S e MOREEET “I2IE” URIEA
GUEENIA P E . 58k Be i RE E B SO, SRS B AE 8 B R B A A KA
SLAih b, RGBSR IIMERTR, BRI A RIR M E B 22 A TR I NG 1, A
Bef A BRI s, BAAARE S0 . B RIMRZSROE AA BRI E/E, Pl S ImRIR
IV H K2 25 A R U S 22 R U TR R 2 . IR IO Fe R 4L, B IR B ARG IR A F 1
ez g, RN AERMATELRIER . S ARIHE S, HESIHR BT A 5 IR .

“OrR RHALLF M EEI R —, HIULF R ST AR IR A RO, AR
BENIMBIRBR IR, AHSRERANENIEES . KA H BB SR A S A B AR R
HE PR AL T2, TEE R ORI PPl 5 T2 B ik BRI . EAMETS SR &
i, Bt—DnkE T HGUL R R ThEE, 8 FECE S BT R IR MR B A B IR anE
BASBEAE TV B R IT B AR S R IRAE (R TR S SCRAIAR) » m B R R ERIR
M, DUE R R ARG R T E X SR =N (6], WAL REAILFHSE . i
555, AR AR N A HIE FRAT T RS .

2.3, HAED: HEZESERRENHEEY

MLUEBIRE H AR S BBA, RE T, A0 6L HF R T2 B 77 A A IR A4S 2 -
fadR g BT I S E s DG IRBE R IO B R A A A TGS . FH ST
TERBE TR, KBRS E T WG —, BEERNEEARS, LR SN
AN LE T T b 22 B (s 2 23 18] 1 B PR B SR =, “UKE” A4 L5 AU e
AR SOBHTBR R . T H R Ao B ) B A5 6] L AR 28 1) 5 SCAL B0 28 14T 38 9 — A ik 2R 81
MAA TR E AR R, EHRAE WABAARIRMZALIRE . (BRI B IR . IT, 16 & 1E
PR BB TR N A il AR, SR BECRAFRER . AR R 2R 16 8 A
I AEAE AV AT AR EMAE . SO RS, (R B TRATEE AR AR L A . REIRAL,
KIEAEETE NDIe, AR T A28 F SO R R .

Sk B B HH ML A HE AR, BACK A B 5R HE IR EE i A A E A sk Rz
HOFFEARRANE N A B TR IIAZ 053, TR R (i 8 IR BOE R R IO BB A SUN B2 H Ak,
WRASBE TAEFFE . SRIEF 07870 5 B AR BT AN A MK IR PERVR R 1, BRI ASCE RS B
S, WA SPANERR, BEENETTHIZHHER Az Z R “Be” RO, AR B iR R 1L

DOI: 10.12677/ae.2025.1571356 1313 HHHRE


https://doi.org/10.12677/ae.2025.1571356

ot

=

e LRI, BB EM R R R E B, W R E MR, RIRIEE R A et SRR BT A
A A I SEBRRRE - 5B 2 A AT DARYE H QAR AR T ) 5 Xk 3 HAL TV R URFE AT (235, e2g
ITRCEME 22 B N A 8 77 L ERFE B A R B 4E,  SEILBCR BT N A BIMEAL RS IR 5 2 LA J&

2.4, HAXH: FEapfhRS Sl LR IE MRS

SRR Y H IR (S A%, X B RS 1 B 51 U AR R, RERSHE S L 2 H AR S
Blo B AR AR ARG L, 2GR AR N E LR . R KR RS
RFERTEEEN, HBEA M AT R Edr TR SURMIAS 2B 5552 i M AR (5 0 [R)
PR T IR SEMEE . SRE S LR AARREM, HXERBZ A SCER S OB T2l
B RIEAR K 2 Bl 7 A F R A E R R, —#H AL AR, AR % B AR B
MR P G A B S FR,  aNETERA BRSPS, 5Tl B ™ T UK R e 44 A
A, R TR IR R (B 4 BRI ASTRE R, RZIA AR5 R et &
LUFFA)SE, W 1. BERLFHEG S STHER I AR &, Bl A B R AR sl 7&K
AT BEGR GRS, B IRt AN E K BRI SO SRRSOy SRl R SO e s
PRBIBNA

Table 1. Names and origins of the five strong foundation colleges at Tsinghua university
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