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Abstract

As akey bridge connecting professional education and career practice, the teaching mode of “Career
Development and Employment Guidance” course lags behind the needs of applied talents training,
which needs to be solved urgently. There are three problems in the teaching of Career Development
and Employment Guidance course. The teaching content emphasizes theory over practice, empha-
sizes knowledge infusion and ignores the integration of real professional situations. The teaching
method is mainly based on one-way knowledge transfer, and the lack of students’ subjectivity leads
to the lack of learning motivation. The evaluation system is single, over-reliance on summative
assessment, and lack of dynamic tracking of the development process of vocational ability. In re-
sponse to the above problems, this paper proposes a systematic reform plan. Reconstruct the
“three-dimensional goal-oriented” practical knowledge system, innovate the “double helix” content
integration strategy, implement the “sandwich” teaching mode, and establish the “three-dimen-
sional” evaluation mechanism. Through the research of this paper, we hope to provide a reference
for the teaching reform of “career development and employment guidance” course in applied uni-
versities.
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Table 1. Analysis of course objectives of Career Development and Employment Guidance for logistics engineering specialty
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