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Abstract

This study focuses on the optimization of major settings and innovation of talent cultivation models
in Hunan’s ordinary universities under the background of the “three highs and four new” strategy.
By analyzing the current situation of industrial development and talent demand in Hunan, it was
found that universities have problems such as insufficient matching between professional settings
and industries, homogenization, imperfect dynamic adjustment mechanisms, and lagging teacher
training models. The research proposes that there is an urgent need for disciplines to connect with
strategic needs, strengthen advantageous majors, adjust unscientific majors, establish school enter-
prise cooperation platforms, and strengthen policy guarantees to optimize professional paths. At the
same time, innovative talent training models are being developed in areas such as building modern
industrial colleges, promoting new engineering and business reforms, cultivating craftsmanship,
optimizing professional structures, and strengthening curriculum and practical teaching reforms.
The aim is to provide theoretical references and practical guidance for the reform and development
of higher education in Hunan, in order to cultivate high-quality composite talents that can adapt to
the “three highs and four new” strategy.
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Table 1. Analysis table of talent demand characteristics in human manufacturing industry
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Table 2. The main problems in the professional settings of Hunan universities
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