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Abstract

This study focuses on how local colleges and universities can effectively utilize and release the “tal-
ent dividend” in the context of the popularization of higher education. Firstly, it elaborates the con-
notation of the popularization of higher education and its multi-dimensional impact on the devel-
opment of local universities, and at the same time, it analyzes the profound change of this trend on
the regional demand and supply pattern of talents. Based on the current situation, the constraints
faced in the process of releasing the “talent dividend” are analyzed. In order to solve these prob-
lems, three core mechanisms for releasing the talent dividend are discussed in depth: the synergis-
tic development of local universities and the local economy, the precise matching between the up-
grading of industrial structure and the demand for talents, and the efficient talent incentive and re-
tention strategy. Finally, a series of targeted strategic recommendations are put forward, aiming to
provide strong support for local universities in Shandong Province to release the “talent dividend” in
the era of popularization and promote the high-quality development of regional economy and society.
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CRUANRNBIEFL” AESL S B SRAR(2022) [ “BNAIRIIA R 7 ik, T TR FREE ) FIEUR 2 G 12 S
T ARG R FE R A e IR BE[5], M EASAE T BB T = B 3R 75 55 B4 2 IR J1 AN 2 Il
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BT, AWRCOLARE AR, BN B IR R RIE S SRS U AL EE, RS
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“REEHEBANTR” WSS RERAE NG R TR BN AR, eSS EE KRS &
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N 3 S B AR EN R, T2 8 O — P AL S TR, SOE DR MBS IR RE DAL i R At
L2 IR

AN NEERE Y LA AR R EE R, MM, 4. DS REN ST E.
MIIELE S, E E S E BRI 2022 FFI8 3] 59.6%, #2002 1 15%IG KT MUR5[8]. £5H4748
e R A — Y, S ERRENRE RS Z 0K mERE MR RGN
SEAR, ANSFEEA ARG B R T Mot R O BN B SR . ThEREE AL S A BLIR 2 B,
FE4 S E DG IR ARG JONAZ 0 B bR, 1038 S A B AR ) A B e Ak A A 2 IR S5 BR AR . T B Y I )
I 8 R Ak T 2 R R 1) O

2.2. EFHEERUHFIDINEIS L REE

R I AL IOHERE R . A SRR Z H IR A TR G

[ O R A A HE V)R oK, B 7y 5 T A M EE . B 1999 SE9 HHBER A 31 B
K, WEEHE MRS K, 2019 SEIRBE AL FOIH T RIEE 0 I T ORISR .

2B St 2 FTORAE M TR, PO TR AR ST R, BARERENE S W,
MR BRI ARAL SRR S A B CR TR E T ER, HEShH T R . BOR A i R IDUE
PEWRRE, FEL U RN S PRE], N TR REFRRUbrAS, 05 U e 50 A (E kA L
A, ZHOBITBEA R BRI ARSIk 9],

FELHEINNIZRT, WEHHE MMCRIMER R R, FREmEE s ZI s E,
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23. EFHEERUMLUARE SRR
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Table 1. Scale of local universities in Shandong Province from 2014 to 2023
% 1.2014~2023 FILFRE T SRR

e R R () FERAERETTN) LGS (VPN

FH omds AR BB ORAE g BN, HHE O RA
FHM R Bk R T LR AER KBRS AL

2013 4F 33 64 76 11 7.30 169.85 45.98 2.26 47.59 12.83
2014 & 33 66 76 11 7.43 179.67 48.54 2.34 46.61 14.76
2015 4 33 67 76 11 7.76 190.06 48.45 2.32 47.42 16.17
2016 & 33 67 77 11 8.21 199.59 50.23 2.41 5091 16.74
2017 4E 33 67 78 11 9.19 201.53 37.51 2.48 57.12 27.92
2018 33 67 78 11 10.25 204.08 42.70 2.63 58.59 18.11
2019 4E 34 70 76 11 11.46 218.39 55.60 2.76 57.80 15.87
2020 4F 34 70 82 11 13.16 229.15 74.24 3.28 60.54 22.35
2021 4F 35 70 83 11 1491 242.99 90.61 3.45 61.79 28.02
2022 4 35 70 83 11 16.52 252.71 103.30 3.89 73.43 39.75
2023 4 35 70 86 11 17.57 267.25 112.45 4.68 74.52 42.98

FORRIE: I (IREHFF VARG AR .
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Table 2. Scientific research development data of local universities in Shandong Province from 2019 to 2023

3% 2.2019~2023 FILEEMB A ERBALREIER

EREROI BHEESE  BSCRE BOREAERON Rl sk et

0 Haem iz (%) 1250 HH () K (12,77)
2019 1520 — 18.5 3.2 85 120
2020 1790 +17.8% 21.3 4.1 102 160
2021 2150 +20.1% 24.7 5.6 135 210
2022 2580 +20.0% 28.9 7.8 178 290
2023 3100 +20.2% 32.5 10.5 220 380

FORDRIE: IWAREHEIT BEAEARIT .

ST B S At L AR A 75 R R T RPN AR A BBk 0 TR R SR [ I OR RR U o
FIRS IR T, B 5 R b TR B B B DR 101 [RIIN B AR V545 M O A A A AN S 5 SR BT H 28 2
Jetl, U7 IR 7 AN R BN N A IR, DU R T 2 7 SR AN 22 A 7 SR A2 Ak

3. AEK “AFLF” HRBESIVR
3.0, “AFLF” BESFE

e “ NIILLH” MO BN 55 ) SR A IR B A e g 1, ERE b BN D2 A i 5 55 5)) /) Bk
A ETE, Al B EBIAR) AL SR 11]. “C ANA LR MR HTER, SR A ) SR
BT ERA R, HA O TR S Re 5T sl TR AN EORQUET 5L T R Eh f1. 5 A
ARSIV 1= 1= P A w1 I ) I P25 NS D6 QT E | =6~ S NT R AW S B S 30 R r K oy NI 6 v P 1]
NA LR T 55 s R N A rp B R e AN A Ll
3.2. AEEK “AFTOF” NRMIR

YRR, MR RO 2 T IR TR RS A L, FTR T IR, et T AR
ENPERIG IR, FEHAERREITH, IR TR, TR IEANRIRR AR, 55 5Tt #e
DIk

FRHERITI, HOT AL R DR R R, A A FILA AR SRR AT R £
PLs . BHIBNGREE S5 ANA S BRI 5E 3, 375 S g O X AHT R R IR R, A s
TV AR
33. WFREHAER “AFLF” BRARIZAER
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NA G RNV ULEC FEAT A A B o THAR 2% 3 FNEHIIE 8 ZE N ) LU BTI SR A, AE BRI 56 3% J5 T AT
Tt FRES PR AA RIS, S N A BORI G| JIRISERME12]. — 26377 BN A BUR AT
REAFAE “EIPRH. HSIHREE” Wi, SEAAEHH NS AR B2 780 Bk .
4. BERURRK IS SR AT LFBRBEIHH 54
4.1. ¥ARERSMFLFHERZ R

NIRRT G BB G R R AR R R, KA BRI A R RBUEEAT b7, B ik
W ERAERE . AR T R S E B AU, A B E AN S A R S A R 2 T AL KRR
FIH SPSS26.0 ¥ 73 At AT X ik B AR B R AT WU BAH OG0T, JF X a5 AT SRR S, Ar AT ah IR
Wk 3 fizs e
Table 3. Correlation between the scale of higher education and economic development in Shandong Province from 2013 to

2022
F3.2013202 FELLAEESFHENESEFTLARIEXRXER

e A TERA = EZ
B IR AMH I 0.942" 0.958" 0.914*
GDP Sig. (XUZ) 0.000 0.000 0.000
2 10 10 10
B IRAME I 0.940" 0.960™ 0.917*
A35 GDP Sig. (WE) 0.000 0.000 0.000
M 3 10 10 10

FE: "p<0.05, “p<0.01, **p<0.001.

SEREH, A BEA YA BE S E R R R FERAE B AN B AR R R B TR AR DG H B AR SRR
R, FTA AR BB R VA /N T 0,001, BAREFESE L. ZRPIIARE mESERE S 25K
JEATH BEMRK R

4.2. MHFFWEHFRE AN A TEREEHH

1R 75 e 1 5 7 7 b S5 A T 2 TR B T R LR ) AR, Hp A A B3R LR 4R T+
PSS TR LA R R WBON R TR RAR T N A R IR, a5 Pk a5 H T 4R it T S
NASCHE, PSRRI, St B0k 1 7 RO N A B R R SR TN AE R R, HESh T
HWEHF . WX G SRR PR RN A B, SRR TSR R kBl A
B, R, LRGSR AR, DY IX LT AR SR AR R ) S 13

4.3. AT RS EAHH

L ZR 2806 i A RN A S it 3 U 5K, DAS ey A A BRI AN R . 8 2022 SR R, &
A 5681 A AL = EIRAA 2 Hi B, b 2020 FEAERRIE M 77.6%. BIWISCRE B, IR
BRI R EIET] 1452 1270, ESMHELIF LK 10%, A RIRETR S EHE S 7 R 52w
TaRIE . BEAh, ILRBIESCRERIIF N 5 BCR FE A BRI, SRR T R AR5 R4 R BT
BB AL, TR BHIE N B8 3 17
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5.1. RAAAEFER
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