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Abstract

As China’s higher education enters into the stage of popularisation, the release of the talent
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dividend has become an important issue in higher education. As an important base for talent culti-
vation and innovation research, local colleges and universities have a pivotal position in the release
of talent dividend. Therefore, it is of great significance to discuss the release of talent dividend of
local colleges and universities in the era of popularisation of higher education. This paper takes
Martin Trow’s 11 dimensions of higher education development as the basis and refers to the three
general categories of Trow’s 11 dimensions compiled by Zhang Li and Liu Yarong to analyse the
release of the talent dividend of China’s local colleges and universities that have stepped into the
stage of popularization. At the present stage, there are several problems in releasing the talent div-
idend in China’s higher education in terms of the basic form, college management and teaching or-
ganisation, etc. This paper combines the dimensions to make a specific analysis and puts forward a
feasible solution path.
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Table 1. Theoretical characteristics of higher education in the popularization stage
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