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Abstract

Against the backdrop of the knowledge economy and the construction of an innovative country, the
spillover of university teachers’ research achievements is an important driving force for social pro-
gress and economic growth. Its driving mechanism is influenced by multiple factors such as individ-
ual motivation and institutional environment. Taking Hubei Province as an example, this paper sys-
tematically analyzes the threefold value of university research spillover: for universities, it can en-
hance academic reputation, promote talent cultivation and discipline construction; for enterprises,
it provides innovation impetus, promotes technology transfer and industrial upgrading; for society,
it stimulates innovation vitality, improves public welfare and regional economic development. The
research reveals that its driving mechanism includes four dimensions: the optimization of teacher
human resources forms a positive cycle of “title - research investment”; an open and inclusive aca-
demic culture and a diversified incentive system stimulate innovation potential; in the policy envi-
ronment, the funding for natural sciences has expanded by 3.4 times in ten years, but the resources
for humanities and social sciences are significantly constrained; the cooperation between industry,
academia and research has led to a 3.08-fold increase in patent applications in ten years. Based on
this, it proposes support strategies such as building a “internal drive + professional identity” dual
engine and a “disciplinary intersection + industrial linkage” ecological network to promote eco-
nomic and social development.
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Table 1. Number of full-time teachers and their professional titles in regular higher education institutions in Hubei province
(unit: person)

1. HItEERSFEREERITRRMRE(BA: A)

T IEmH fil i 2% 2% Y% TEHARR BAEHUN S
2013 10,247 25,446 31,596 11,477 4234 82,890
2014 10,652 26,276 31,694 10,761 4476 83,859
2015 10,914 26,762 31,220 10,181 5024 84,101
2016 10,955 27,072 31,186 9370 4925 83,517
2017 11,237 27,764 31,009 8314 5183 83,507
2018 11,538 28,150 30,650 7961 5104 83,403
2019 11,847 28,892 30,727 7977 5833 85,276
2020 12,407 30,427 31,335 8138 6443 88,750
2021 12,807 31,005 31,657 8345 7182 90,996
2022 13,286 32,007 32,486 9440 8081 95,300
2023 13,830 32,762 33,052 10,801 9618 100,063

B IE: h2013~2023 EEE KGR,
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Table 2. Internal expenditure on research and development in universities in Hubei province (unit: 100 million yuan)

2. MILERMRELAREFAMBIHEN: Z7T)

A H AR R AR 4k fher . NSCRFAAIE =it £
2013 38.38 6.51 44.88 193.87
2014 39.58 7.43 47.02 190.15
2015 47.25 7.26 54.52 211.18
2016 41.16 6.96 48.12 201.42
2017 60.56 7.27 67.83 222.84
2018 63.40 8.68 72.07 370.24
2019 94.51 10.18 104.69 454.77
2020 83.66 10.35 94.01 521.92
2021 90.37 12.35 102.72 719.90
2022 104.06 13.69 117.75 1254.67
2023 131.26 15.19 146.46 1408.17
BRI RIS 2013~2023 SRR
Table 3. Funding input for projects (topics) in Hubei province (unit: 100 million yuan)
3. HALTBRE)ZEERAN(RAL: 127T)
A H ARFLE AR Sk Frer o NSCRRA R At
2013 33.85 5.07 38.92
2014 33.96 5.60 39.42
2015 38.86 5.48 44.34
2016 64.6 5.48 70.11
2017 72.19 5.27 77.47
2018 80.25 6.03 86.28
2019 93.30 7.28 100.58
2020 93.91 7.01 100.92
2021 105.14 8.45 113.59
2022 120.43 9.41 129.83
2023 131.12 11.15 142.27

HEAUR: 2013~2023 SEWIHLA GRS B,

4y RS AE
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HAREHE R 1381 Pt 22 2992 Fh, BB 5K 2.17 £, MEEE S TR0 H . TR HIEHM 5857
PRI 18,019 11, Y 5K 3.08 fif, S Jm g R I T84 Sy
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Table 4. Research output status in Hubei province

4. BRI HIER

Ay R AR (R TR HEE()
2013 1381 5857
2014 2608 7117
2015 2529 9920
2016 2751 14261
2017 2747 17063
2018 2832 17938
2019 2539 18475
2020 2527 15616
2021 2804 20286
2022 2596 18821
2023 2992 18019

Bl 2013~2023 PEFHSTHE SR
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