Advances in Education #{(H /%, 2025, 15(9), 704-711 Hans X
Published Online September 2025 in Hans. https://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2025.1591727

BREAERTLOREREIL AL EFY

— AN R 87 651

it

RAR", & B, R B’

R RUE R AR BEOR R, TLIR R A
R RUE R E R, 115 At
S B R E BAE L, 115 M A

Wehs H . 20254F8 H1H; FHBEM: 20254F9H1H; KA AAHM: 20254F9711H

HE

HAFRBRARREARERARMIE AR BN REA RN T RFERRE . FCERNEREER
2021 BN IE LA BT AR ENERKEAIR T HZE REBSIVRKED TE, NEf. REMZ
A=FTHEES T IMAAEFRRATENIRR, HFAAAEFRTR,. TUREHSE. ARBEREAER
H A, FASRITURBRIARERAS HEFRE, REXEEZLEES), REHARFAEL
WA E BB, KRB EE LS.

XK ia
HRER, AAEFR, ARHEK, &5, HR

Research on the Cultivation of Professional
Talents in Public Security Colleges under the
Recruitment Examination

—Taking N Police University as an Example

Chunjie Zhai?*, Tong Panz, Rui Wu3

1School of Information Technology, Nanjing Police University, Nanjing Jiangsu
2School of Criminal Investigation, Nanjing Police University, Nanjing Jiangsu
3Information Management Center, Nanjing Police University, Nanjing Jiangsu

Received: Aug. 1%, 2025; accepted: Sep. 1%, 2025; published: Sep. 11", 2025

CHERERE

XEFH: BHEE FY, 25 BB RERTALHEREWAA B I TRN]. HE R, 2025, 15(9): 704-711.
DOI: 10.12677/ae.2025.1591727


https://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2025.1591727
https://doi.org/10.12677/ae.2025.1591727
https://www.hanspub.org/

B %

Abstract

The recruitment examination has effectively promoted the professionalization of the public secu-
rity team in public security colleges and ensured the sustainable development of public security
undertakings. The graduating students from the 2021 cohort of N Police University were selected
and a survey on their preparation status for the recruitment examination was conducted through
questionnaires and interviews. The shortcomings of the current talent cultivation model from the
perspectives of the university, courses and students were summarized. Furthermore, improvement
measures in terms of talent cultivation programs, professional course teaching, and recruitment
assessment were proposed. The research findings can assist in enhancing the teaching quality of
public security colleges, alleviating students’ psychological pressure during exam preparation, im-
proving their performance in specialized subjects of the recruitment examination, and establishing
a long-term talent development mechanism.
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Table 1. Examination preparation time allocation options
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Table 2. Relevance selection between professional courses and recruitment examination
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Table 3. Examination preparation stress level selection
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Figure 1. Preparation strategies for professional subjects in recruitment examination
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