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Abstract

Currently, undergraduate education generally faces problems such as uneven quality of talent cul-
tivation and weakened professional characteristics. Against this backdrop, the Ministry of Educa-
tion has proposed the core policy of “returning to the undergraduate education as the foundation
and promoting the four returns”, emphasizing that universities should return to the essential mis-
sion of talent cultivation and take educational output as an important basis for quality evaluation.
As an important part of medical education, the construction and management quality of traditional
Chinese medicine (TCM) related majors directly affects the effectiveness of cultivating TCM inher-
itance and innovation talents. This paper takes the “four returns” as the practical path, focusing on
the construction and management practices of TCM-related majors, aiming to explore effective ways
that conform to the laws of TCM education, highlight professional characteristics, and improve the
quality of talent cultivation, providing references for promoting the connotative development of
TCM higher education.
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TR, MO R, BATENE RS LIACOA, HEREDUAN B, 48 “BiR N7 MERRAMES, EAA RN
SR AMRCRAE e 36— U1 AR RIARAFRAE[1] o T AA B IR B AT 73, Ll /K A &
BN A IR . BT O RS AR T B AT Y R AR B E B R TR, K
FAE TNV BT T KR A BN AR h EEBe Rt IEAE MAN 842 AN R RUREIN 35 2 A% 1 5 b 3
Beo HATIRE &K BN h &b i b e 7y, JF H ARGk, 72 2013 S8 H
AT T (CARHE A E I —— PR T (EAT)) » PR B I & e T B3RP
Irigfit 7 EERKAE2]. REPUERKES . PEZG + 3 k). HEHEG + 3 L, FEILR
F)ELN MR F X BAPE RN, SRR R ER, HrEiESE, HIR
HOH R BCAFAE XN R, AR R G S IARS FRE A, PREE R R R IR SR 45 7 AL
Ub, HAL A RS B RE TR A R R, DL “ DU DY SERRER AR, SRR TR B S,
T ERE P BE hH R I PR S 2 4 v BE R ML I R R e A R B B B Bg S LS

2. BFHE “TIAMEE" AL RN

TEFT AR A [ o 4 AR AR I TR UL A PR AL AR T W RF A A, HERE DA
[FH, H R ERR . FOKP AR R RS, RUEH “AEE PR E A,
[ RS AEZEA AR, ISR RIEN . GEAS: R AEESE WA, §2

DOI: 10.12677/ae.2025.15101889 705 HEHRE


https://doi.org/10.12677/ae.2025.15101889
http://creativecommons.org/licenses/by/4.0/

BT 4

TERZZAERI VT, WO AR 28 B ER, SURRRRR et G, HIEEAE
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(1 85 2% H B AT A2 52 O A BRI 250, T A2 A o Bl A8 HL & i 75 (1 R B2 RE5 B8 (Knowledge, SKills,
and Abilities) [15]. It ™ IRFE R B G )55 FA R, L E P EAE £ E bR EAA R AE T 5
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BRPAR = FRA . H P PR PR 30 S T M B A T A oAt R SOR Bi e L [16]. H ASE At fE
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R REIREAL G SRR AR R & BE S AR PR e, HEXRBPEL R
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PEREAT 221, WER P LR R AERE, SR> B LR R L A TR R R B 2
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oo Bk, FATHRIGLEBL, ZAEGA PR, T BRI, BRES:, BIEE A, WSEREEET
Bigtan, MIMBE MR BANT, AWA BT ITE AR NAES)I[21]

4.3. [EFHIs
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