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Abstract

Education is a major national and Party concern, and it carries the foundation of national rejuvena-
tion. The primary school stage is the foundational stage of education. Teachers’ emotional state,
professional enthusiasm and teaching commitment directly affect students’ learning interest, habit
formation and social ability development. However, since the full implementation of the “double
Reduction” policy in 2021, the working state of primary school teachers has undergone profound
changes. The number of off-campus training institutions has been significantly reduced, and after-
school services have been fully covered. The increase in teachers’ work intensity has led to wide-
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spread burnout among primary school teachers. This not only hinders their own physical and men-
tal health but also has a significant impact on the quality of basic education. Based on the current
research status, this article mainly explores the profound connotation, influencing factors and so-
lutions of job burnout, providing effective suggestions for the sound development of primary edu-
cation.
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