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Abstract

This paper takes the phenomenon of “slow employment” among college students as a starting point,
analyzes its causes, points out the shortcomings in current career guidance education, and proposes
reform suggestions. The study finds that the lack of precision in university career guidance, stu-
dents’ deviated employment perspectives, and the disconnection from practical needs are the main
reasons. Accordingly, it recommends constructing an integrated curriculum system, strengthening
career planning awareness, and expanding second classroom activities for employment education
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to effectively address the challenges of “slow employment”.
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