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Abstract

The discipline inspection and supervision department of colleges and universities is a component
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of the national discipline inspection and supervision system, which plays an important role in build-
ing a harmonious campus and a good education environment. However, in the talents construction
process of discipline inspection and supervision in newly-built local universities, there are some
contradictions, such as high requirements for personnel quality and low utilization rate of person-
nel, high requirements for personnel quality and low remuneration, complex tasks and insufficient
staffing. Therefore, it is necessary to take measures such as using external forces, strengthening busi-
ness learning and clarifying work responsibilities to solve the problem of insufficient quality and
quantity of personnel, improve the level of disciplinary inspection and supervision, build a respon-
sible disciplinary inspection and supervision team, and create a clean and positive campus ecolog-
ical environment.
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Figure 1. Pathways for the construction of disciplinary inspection and supervision
talent teams in newly established local undergraduate colleges and universities
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