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Abstract

Establishing a teaching evaluation system for ideological and political education in higher voca-
tional institutions, with employers as a key evaluative entity, has become a policy direction and a
practical consensus. Drawing on the concept of OBE (Outcome-Based Education), this paper focuses
on its localized adaptation and contextual interpretation for application within the field of ideolog-
ical and political education. It constructs a comprehensive closed-loop evaluation model encom-
passing core competency objectives, the teaching system, multi-dimensional evaluation, and con-
tinuous improvement. The article specifically addresses the unique nature of “outcomes” in ideo-
logical and political education, controversies surrounding the application of OBE in humanities and
social sciences, and the scientific translation of “employer satisfaction” into tangible “teaching im-
provements” utilizing tools such as the Delphi method and Likert scales. This research aims to pro-
vide a solution for the reform of ideological and political education evaluation in higher vocational
institutions that possesses both theoretical depth and operational practicality.
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Figure 1. The teaching system for ideological and political education in higher vocational institutions based on the OBE concept [6]
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Table 1. Likert scale for the teaching evaluation system of ideological and political education in higher vocational institutions

based on the OBE concept and employer dimension
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Figure 2. Diagram of the multi-source data comprehensive evaluation model
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