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Abstract
College counselors, leveraging the contextual advantages of being deeply engaged in daily management
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and accurately grasping employment demands of students, inherently possess the potential to fill
the gap in career guidance faculty. However, this potential can only be fully realized through a multi-
stakeholder collaboration mechanism to achieve capacity upgrading and efficient resource integra-
tion. From the perspective of collaborative empowerment, the paper analyzes the advantages of
counselors participating in the career guidance course faculty as well as the problems arising from
the lack of collaborative empowerment. It then constructs a three-dimensional pathway consisting
of a stakeholder-linked capacity empowerment mechanism, a cross-domain collaborative curricu-
lum co-construction model, and a long-term interactive faculty ecosystem optimization system. The
study aims to break down inter-stakeholder barriers through collaboration, enhance teaching ef-
fectiveness through empowerment, improve the faculty system for career guidance courses, and
ultimately serve the goal of enabling college graduates to secure higher-quality and more sufficient
employment.
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