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Abstract

Under the wave of digital technology and “Internet+”, college students face new opportunities and
requirements in employment, with prominent structural contradictions between “difficult employ-
ment” and “vacant positions”. Existing studies mostly focus on the macro impact of “Internet+”, lack-
ing exploration of competitions as a specific carrier. Based on Kolb’s experiential learning cycle the-
ory, this paper analyzes the role of “Internet+” competitions in college students’ employment through
knowledge integration, resource connection and practical exercise. The research shows that such
competitions can significantly improve college students’ employment-related abilities and career

SCESIH: SRR, EICHE, (EREE, 2R, BRI SERRR O AL K B A BT TE D). A kR, 2025,
15(12): 644-653. DOI: 10.12677/ae.2025.15122326


https://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2025.15122326
https://doi.org/10.12677/ae.2025.15122326
https://www.hanspub.org/

FER %

development quality. Finally, suggestions are put forward in three aspects: students, universities
and the government.

Keywords

“Internet+” Competition, College Students, Competition-Based Education, Employment, Innovation

Copyright © 2025 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. RERSSIE

B
REFEPIALE I E AT, “HHRMN+” SESRAROER /R R4, BER ARy
SCHRRETT, WG “HIIREINR” , HAUBIEVE W RSO SRR A 125 FERE 2 4k LY 5RO AR
SEA S, BRSRBA R RS, M RBT R SRR, R AR AL . TR
BB RS, BSRRAR. SRAAFIRENAG . TR A IS RER R LT E. K
WFFL TN Kolb A5 022 > RS, JEIE 38 5Lk R, o AR SOUF R, A &
By BUR=J7 9 A B SE 8 A4 S22

2. kA

“HBEM REE AR QLRI s BR AR BURT B ER « A RO A B R Al T )
AATIRAR, FEBN RO IT R E T B2 B AL Tl iidg se sz, OB ek A 7
B T RE + SKERRES + GRS WESEAES,  “HERM+ KIKITIH S AR S L
R RS RSO TR B R AR SR A ROtz — . A REEE RN, “CHERM+T KIES H5EM
FLRELILRS 5E MR, JCHRRAERAIICECEE . BRME R & 78 70 35 sl ot SeA by T 22 57 SE N W[ 1]
ANIEAEA RFEE R B ALk B8 7075 T RIER AR | 22 S A0 28080 35 7 T RO FEATI ARG BE =

“HIRM+” KRB E R SCR L “ USRS ISR IS E AL, RISk
SRR A A B RS KR A A SRR )RR BE 7T, 3X 5 Kolb FRIARS6 72 > SRR 18 A A% 0o 28 vy S5
BE e INLENTY,  “CHBRM” KIET5 I A LR R BRI H 2 R B0 7 Ml P B S At P 18 iR
BEATEIRABETCRITH H (140 B EARE, BRBRITEE), & BN RT3 95 2 AR MR AL RE T R T T 5%
REST, HARSAE T HA AT EAER “BbRE s, 0 “ B % 507 R0l H 4Lt 2RI H ) —51, b
FLAG SR A S o A D RE 70 Bl I RENS 52 B AT W (0 Sk S Ak AR . “ ELIBRR+” KR ITH R B T
HSEWA TR, R 2ot A AR B A S R IEIT TR, IR A b e A 2 I FR R, 3K —
MREIERAAEL ) “ AR - BN - B M-S - Eahsei” MR, Q@ IXPer e,
FAEAE BNV IR TARRI R T« R IRE A7 g ATy SO R 22 90 AL 2, A% TE PRI BN T $R 1)
AR, HGEPEAE TR AR B AL 2]

MECMAEERT,  “HIRM+" KIEMRAEWIRE I 2 2 4EtL. T H AKEh+Es AR E 7 BT, 22
A2 FR A BA B A DALV RO [ AR RS, BE G AR I BE, RAEATIL RS S R oAt B
SRS TV AT, AR e Ao lb 75 SR AR A o (23 PR BN R B2 2 [V A, (i AT BN A - B AN
s fERCRERE, REREIG SRR IR A IERE S, AWM BRI, LR PR AR L R A IR AR,
WG E ORI EERL, X0 TR IR A A B S 55 VR R R I RE ) FoA B2 3], T H XA ST A

Y

I

DOI: 10.12677/ae.2025.15122326 645 HEHRE


https://doi.org/10.12677/ae.2025.15122326
http://creativecommons.org/licenses/by/4.0/

FHR F

AR R, SRR DUR A T2 BN HRIE T mRE IR FRN R R R . GG ILFTF K
bLFE IR S URTE T ACRENS (L HE ST “ Tk Rl - SERKRES) - WO ERIR” I E0E . Wiz iR [F Al S n e =,
SERT T B S AP R Bl EE AR B SR RR)L. AL, TARE HNEE4]. [N, fE
W+ KIEFRITH, A LRI R I 4E 5 BB BT, W, 23388 U R B &
24 B Y 515 5 RIERE ST, AT RPN RAIE3], X R ARG > s “ R BN 5
“HBMEESAL” B B

F T, AR R FCE R AT BIRT FTHESE, BL Kolb FARIG 27 > A B S 55 S8, FEM“HIL
oA - ROREAL - R IR RZBDIERIAR, B 5es “ DABRERL” BRI,

SR, HETEZA LR =AT5m e 55—, WEFERMBONRET, KR B TR KB 1 6
A BT AR R TE, DA A ML RE I A EEBEAT IR TE, IR REL “ S8 - 271 - HlEne” 11k &
BRAETF IR ANIRTT s AR IUAN R SERE (0 B8 3 N A (BB 00 H 28l B o A 33T BE B BT DR SR BB BO X
FA R JIAN R YERE (VB RE « VEIERE S« T H A BERE ) A 22 R R A R P A (5] 5, R
ZALSE SRR T, BT R K 2 XA BIBERL 8 73 SR A b AT 28 B R, AR 2D DL 33 i Y [ AN [F]
A3 ANF]ZE AR R B SO T IF AW E AR, ASREAERIE ] RS8R 22 A ol RE A SE P di
THIRLR, AR “SInEAERe I 1 m Bk AR RN A SR 70 7 e s ARk [ 6]: 5=, LA
N [ (I TR AN TE 7y, ZHRPAESREAR G BN E L, FFERAT 0 HIERIBSL P AAAEN “ K
CXIERLTRE BEANY) RECA AR S R A AR LR T SRR AT RE I i oL 5 5K 22 TR VL S
A7 RIS GRS BRI T PG AR T e AR M R A L AN B R IR s A i e
MIRCR: 2/NIIRILZ) 40%110 %4 [ Bt B 2N U 38 A R BRI B A 2, X T2k vt i 38
F R 2 ) R A, X T AR R UL A HE LE A R sRIRZ B A5 4 T35 [6], A2 A SCk
IMUASERI N2, BAREERS T R AL S T NITTIE7]

FEMEERL b, AR Bl iz S AR ORI ar R, BTt TS, eI, e
A SR PN ROR B Bk TS KIR00, 752 FLIBRA+ KB N B R AR 7l R R R 2]
FOTE BN R A, KA B i SR S B R 15 B IO B BE 7 LA BRIV 1) B 38 N RE 7 S5 45 5 D 0e
DI[6]. T L, ARRAGAHICHE T E IO LML W TEHESE, FEM “HLBI B - R EAL - ik
FEFIZBIRIAR, B0 5e “ DR emtl” IRt 7.

3. IR
3.1, “HEM+” KFEHShmEE HRFARISCE R

SERMEL, AmAESEANAOE KR, STH RIHAR 941 4, SRANLMCRIHEIT 3985 75
AN REREE 8 i K3E, ZREFRANXIER] T 1114, RIEEW YK, 1EEL 2GR 7B
Mo FN, FERIFRET T JhrEs:. FNSFE. EIRERH “ LR+ UGUREIE A R, T
PIEESRAG A LA 1200 32 T, SEHLIHT g 7K A 5 PRSI 2 e 2 2E il 3 Aol ot 5 [R5 $i i ) L A SR T

677 Tk R AL F AT A, WA k3R - TR 3% - HAEME IS 36 R, Ay~ K
REJIRE IR I, ORI 2024 SERNRIBRRIM ARSI SN, L3RG 241 SC0MH, 1300 2 4224404
Zm,  “CRIEH” SRR R, EMGF RBEA I E SRR, WOy f5 I8 T0 5 2 1 KRG B 77
—HEIH o KA S I A AE 2024 SEHALRTT LR AT 1€ MRS, BB S 34 bl e ideis
ST 2024 FFEFA T PR B AEORAE RSN AARBISAE M TEEE . )\ [ [ PR A AR
PRI HLRE TR EARG MRS “RICH” RIVFEPF TR =R %4,
HIRBIUFHHAK.

DOI: 10.12677/ae.2025.15122326 646 HEHRE


https://doi.org/10.12677/ae.2025.15122326

FER %

FElSeIl H SEiR A RIEAT W E, KIFM A AT ZNEE ARG bR R X B s, W “HisE”
T H S KA AR K A A RS, AR R B T A, EER PSS R Ritm T E S
HENL N e AR AR M AT, £S5 ITe e F A, “STEERIE” F ) i 1X
Loy bt m 17 23 43 kit

J675 Tl K22 38350 H AR 52 B 0 T ) S (0 T 37 s AR s E R, JRAE SR i v 2 A R R
O RETT. 2024 AL R B PRI H BFE: 2208 T A - B REICH) SRR 55 R 11 (g B TV 3 R
Gt (B Semm AR Ag R e DA TR ) . “ RN T - & ZE IR T ARE KRN N CRE IR T RPLZEN).
“UHATR IR - RSB BRI BT (B REASE B M B R), DL E=ANIE R T AT E R
R . FEAEATEE B H AR BHIS, T H RS, %R siR SRR R, ®R
2R P RN AL R AR AR R BRI RE 1, IE ISR S R KRB “ DLRR 2, TER IR B 5e
ek B O AR E S R TP FOE MR T BRI ER X — R e R T AR 2 o
M« BARRLS ” B “ EBHSLEE” M.

XF T 56 3 LRI FE T T 2548, R840 AR S PR MATAT K 58 3% & NS, Bl 342 12 e
R AEEGINEEREE, Bl BARZRE LS FE b, 32 m 22 A AT A SRR DL B A7 DT
AN, SEFELRE PR S PRI LR I A L, EA AT R R R B R B A S R R,
DR St N A 2 SRR 430 T [3 ]

3.2. HEIRRELEN I

DX I BEAL R R AN o ARAEST PE S e I A BRI, R 31%M 2R v LIS BI1E 11
6 G2 IMHEAT LL L5 T AR SRS I, 10 3 A5 B A 78% M2 AL RE s IR E L 36 5, BT DA () 24
TR SRR T H St 6E i s 3eR[6].

RE AL R I , A 40 % (1238 5 A R AT EE 2R 22 030 %A 7R 4R TAE LI 78 70 B H 5
oy RSB R ST AR H R AL AR SIS ML, R AR AR AR 1) LE B8 28 56 AR BB AR - b S 17 sgh M
REJTHEEAR[ T

PN I B A BT, Giit B R 28% MR R T %55 38 5wk B8 AR BE R G VEAR
TR AL I T AR ST PR 0 B8 ) R R, TCVRAL IR0 T3 () 75 B 2 SR S R 7R I EL
InLAEAR[5].

4. BRI 4T

AT A2 F M G A BV A M Uik, B CEALTRET R CTRVEIREE” 2 4L AR
T OCHBEMT ELFENT R A SO AR JI R . 10 A S B AR O S R AR, S mICEIAE R
5179 13, SR GEER G, WTHTEADN PEWUNRBEE TN, g T 6 LA
FEE RS SN RIRE ARG H, R T R R, R EoNANE . HONENE, JEEMR T
CHIBEME ST RS AE L E T R 1) S R B B

4.1. HEAREREHE

4.1.1. EIEHKANEES T

AR CEHIRP+” B R 2 A AR SR BE TR T AT, R ) T S R B, il AR A
FERIRIAE, SEEWCH A 179 1. WS RIS RRE G THEAR B AL, ATHIEH
W), IS TS R, & AT RS S A AR, DURTE “ HHRIN+” BUERR KA A R okl g
M EARTZI . W 1R A EE R R

DOI: 10.12677/ae.2025.15122326 647 HEHRE


https://doi.org/10.12677/ae.2025.15122326

FER

Table 1. Basic information of samples
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Figure 1. Distribution of the impact degree of the “internet plus”
competition on college students’ employability
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Figure 2. Distribution of skill proficiency development
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