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Abstract

With the in-depth integration of digital technology into various fields of the economy and society,
digital competence has become a core essential ability for business administration talents. Given
the differences in the cultivation modes of digital competence for business administration talents
across different countries, this paper adopts grounded theory to conduct a comparative study on
the MBA talent cultivation programs of 30 European and American universities and 30 Chinese
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universities. It is found that European and American universities emphasize students’ independent
exploration and innovative practice, consolidate the foundation of competence by building a sys-
tematic digital curriculum system, and realize the transformation of knowledge into practice rely-
ing on in-depth university-enterprise cooperation. In contrast, Chinese universities focus more on
cultivating students’ theoretical foundation and research capabilities. Although the construction of
digital courses has made progress, there is still room for improvement in the systematic construc-
tion and in-depth collaboration between industry, academia, and research.
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Table 1. Coding table for digital competence development objectives
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Table 2. Coding table for digital competence-related courses
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Table 3. Coding table for practical training process
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