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Abstract

The rapid development of artificial intelligence technology is reshaping the business education eco-
system. Facing the new requirements of the “six forces” support of educational power, the tradi-
tional business talent training model has encountered obvious bottlenecks in the integration of the
four chains of “education chain-talent chain-innovation chain-industry chain”. The curriculum sys-
tem cannot keep up with the speed of technological updates, teaching methods rely on one-way
knowledge transfer, and industry-education collaboration is only superficial, resulting in talent
supply and industrial intelligent transformation. In order to solve the problem of mismatch, this
article proposes a four-in-one Al-empowered business talent cultivation innovation framework of
“curriculum system-teaching model-quality assurance-collaborative education”. It improves the
curriculum system by creating a dynamic knowledge graph, uses virtual simulation technology to
create an immersive teaching environment, relies on blockchain technology to shape digital pass-
ports of students’ abilities to achieve accurate evaluation, and builds an Al-driven industry-educa-
tion collaboration platform to promote business data to feed back teaching. Practice has shown that
this model has increased the national-level approval rate of innovation and entrepreneurship pro-
jects by 50%, and the employment matching degree of artificial intelligence-related positions has
increased by 35%, forming a closed-loop ecosystem in which the education chain supports the tal-
ent chain, the talent chain drives the innovation chain, and the innovation chain feeds back the in-
dustrial chain. The research proves the enabling effect of generative Al technology on the “four-
chain integration” of business education, provides a replicable practical paradigm for the transfor-
mation of business education in the digital economy era, and promotes the deep integration of the
education supply side and the industrial demand side.
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Figure 1. Innovation and practice of the “four-in-one” talent training model empowered by Al in education
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