Advances in Education #{HH/%, 2026, 16(10), 1339-1344 Hans X
Published Online October 2026 in Hans. https://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2026.16102236

FBRBRAFTIEFRERERIRERRES
RRIET

Mgs, T %, L&, BFF

B, R HFE

Weks H . 20264F9H14H; FHHM: 20264F10715H; KA H#H: 202641021 H

wm B

AABFRRENGR AT LI/, RERGE. Sitk. s s. mrelERITREFRER
B R TAE BB e i B A S HAMER ISR, SCOIEE ARSI UL R REE . B
ETEBRELE B BPRAMERE TR R, BSEEREREAY, 2R NA IR
BRERBNER, 2FRTFRMEBRBM IR, DR R miRmReE RS TAERSmEMERE, /&
HENGRE LT NS TAERTAEEE, 3SR

XK
NAHESR, BRI, 43K, EH

Collection and Mode Operation of Feedback
Information on Quality Tracking of Talent
Cultivation in Military Academy

Jifeng Yang*, Hao Wang, Wensen Shi, Leilei Xue
PLA Naval Submarine Academy, Qingdao Shandong

Received: September 14, 2026; accepted: October 15, 2026; published: October 21, 2026

Abstract

Talent cultivation is the central task of military academies, characterized by its long-term nature,
dynamism, and regularity. Implementing tracking and feedback on the cultivation quality for
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graduating cadets is a crucial measure for academies to achieve precise alignment between teach-
ing and personnel training with the combat training of the troops, and to realize a closed-loop teach-
ing system and dynamic optimization. Based on the job performance patterns and competency re-
quirements of graduating cadets from military academies, this paper focuses on the entire career
cycle of these cadets, sets up graded targets for tracking and feedback on talent cultivation quality,
and conducts information feedback and analysis processing by category. The research conclusions
ensure the comprehensiveness and effectiveness of the tracking and feedback work, promoting con-
tinuous improvement and dynamic enhancement in all aspects of teaching and personnel training
in military academies.
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Table 1. Framework of evaluation indicator system
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Figure 1. Working principle diagram of talent development quality tracking and feedback
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Table 2. Comparison and improvement checklist for institutional teaching and education
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