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Abstract

With the ongoing economic transformation and upgrading in China and the deepening populariza-
tion of higher education, graduates from local universities face unprecedented challenges and op-
portunities in employment. This paper begins by analyzing the current employment situation of un-
dergraduate graduates from local universities under the new circumstances, systematically exam-
ines the structural contradictions affecting high-quality and sufficient employment, the shortcom-
ings of employment guidance services, and the constraints of the external environment. It then pro-
poses countermeasures from the perspectives of optimizing the admission-training-employment
linkage mechanism, innovating the career education system, and improving policy support. The
study shows that achieving high-quality employment for graduates requires coordinated efforts
among the government, universities, employers, and the graduates themselves, and the construc-
tion of a systematic, whole-process, and comprehensive employment promotion system.
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Table 1. Main perspectives and viewpoints in research on graduate employment
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Table 2. Main employment challenges faced by undergraduate graduates of local universities
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