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Abstract

Against the backdrop of the rapid development of digital intelligence technology, administrative
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management education is facing new challenges, which have also exerted a significant impact on
students’ professional identity. It is a factor that in turn influences the development of the disci-
pline. This paper first defines the connotation of professional identity, then analyzes its influ-
encing factors from four dimensions: insufficient integration of digital intelligence into the dis-
ciplinary system, lack of digital intelligence scenarios in practical teaching, negative social per-
ceptions and occupational replacement anxiety, and inadequate individual skill reserves. Fur-
thermore, it proposes countermeasures and suggestions, including optimizing the disciplinary
system, innovating practical teaching, strengthening society’s recognition of the discipline’s
value, and empowering individuals with digital intelligence literacy and career planning capa-
bilities. This study aims to provide references for cultivating administrative management talents
adapted to the digital era.
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