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Abstract

Based on the special survey data on the employment status of graduate students of the 2025 cohort
from the Chinese Academy of Forestry, this study conducts an analysis from three aspects: employment
situation, job-hunting progress, and employment services. The survey results show that there are three
major problems in the employment of this cohort of graduate students: first, they are under great em-
ployment pressure and lack career planning awareness; second, their employment confidence is rela-
tively low, and the employment support from supervisors needs to be strengthened; third, the existing
employment guidance and services cannot meet the diversified and personalized employment needs
of graduates. In response to the above problems, three targeted improvement measures are proposed:
First, establish a full-stage employment support system and ensure that targeted and tiered assistance
covers the entire process; second, build an internal and external linkage resource network to effec-
tively broaden employment channels; third, create an integrated employment information platform,
conduct hierarchical and classified management to accurately push recruitment information, improve
the adaptability between recruitment information and graduates, and further enhance the effective-
ness of employment services.
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Figure 1. Perceptions of postgraduate students from the Chinese academy of forestry sciences on the current employment
situation
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Figure 2. Career planning status of postgraduate students from the CAF sciences during their academic studies
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Figure 3. Selection of employment-influencing factors among postgraduate students from the CAF Sciences (Multiple-choice
questions, maximum 3 selections allowed)
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Figure 4. Selection of job search information channels among postgraduate students from the CAF sciences (Multiple-choice
questions, maximum 3 selections allowed)
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