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Abstract

Based on the OBE concept, this paper explores the teaching reform path of management courses in
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application-oriented undergraduate universities. Firstly, it explains the core connotation of the OBE
concept and its compatibility with cultivating practical abilities in management courses. Subsequently,
it analyzes the current teaching status of “Management” courses in universities, identifying the exist-
ing teaching models and their problems. Finally, the following reform measures are proposed: align-
ing course objectives with industry needs through backward design; restructuring teaching content
into three modules—general knowledge, individual skills, and comprehensive practice; implement-
ing a blended online and offline teaching model; constructing a diversified comprehensive evalua-
tion system; and strengthening the development of a “dual-qualified” teaching team through indus-
try-university collaboration. This study aims to promote a substantial shift in management teaching
from “knowledge transmission” to “ability cultivation”, providing a systematic and operable refer-
ence framework for the reform of management and related courses in application-oriented univer-
sities.
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Table 1. Restructuring course content based on the OBE concept
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Figure 1. Blended learning implementation plan for the management course
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Figure 2. Diversified curriculum evaluation system under the OBE framework
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