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Abstract

In recent years, China’s fertility rate has continued to decline, while the demand for infant and tod-
dler care services has increasingly emerged, posing higher requirements for the cultivation of pro-
fessional talent in childcare. This paper, based on methods such as literature analysis, case studies,
and questionnaires, systematically examines the existing issues in the training of professionals in
infant and toddler care services and management. Combined with the context of low fertility rates
and the concept of integration of industry and education, it proposes practical optimization path-
ways. The study finds that the current training model has problems such as a curriculum system
that emphasizes theory over practice, an unreasonable faculty structure, a lack of training bases,
and formalized school-enterprise cooperation. The article proposes specific measures in terms of
curriculum reconstruction, faculty development, training system improvement, and school-enter-
prise collaboration, aiming to provide a reference for building a childcare talent training system
that meets the needs of a low-fertility society.
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Figure 1. Infant and toddler care and management curriculum system
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Figure 2. Model diagram of industry-education integration collaborative training
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