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Abstract

This article addresses the prevalent issues in current postgraduate education, such as insufficient
learning enthusiasm and differentiated research innovation meotivation. It delves into the limitations
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of the traditional supervisory management approach. Based on Bandura’s self-efficacy theory and
related research, it is pointed out that a management model overly reliant on regulatory pressure may
undermine postgraduates’ research self-efficacy, thereby suppressing their innovation drive. There-
fore, this study proposes a management and incentive system for postgraduates that shifts from pas-
sive supervision to active empowerment. This system centers on enhancing postgraduates’ self-effi-
cacy and consists of a capability-building model encompassing three aspects: capability growth plans,
research project advancement, and team responsibility collaboration, supplemented by a hierarchical
and progressive incentive mechanism. This article finally explores the role of mentors in the system
and the possible challenges and suggestions during the implementation of the system, aiming to
provide a feasible reform plan for building a highly efficient, high-output and high-satisfaction men-
tor-student relationship.
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Figure 1. Capability construction model
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Table 1. Evaluation scheme
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Table 2. Hierarchical incentive mechanism
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