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Abstract

In response to the problems existing in higher vocational enterprise management courses, such as
the disconnection between theory and practice, weak cultivation of vocational abilities, and insuf-
ficient integration of “courses, competitions, certificates, and positions”, this paper takes the “En-
terprise Management Sand Table” course of Beijing Vocational College of Agriculture as the carrier
and constructs a “four-in-one” teaching model of “courses, competitions, certificates, and positions”
based on the OBE (Outcome-Based Education) concept. By reconstructing course content, innovat-
ing mixed teaching methods, improving the whole-process assessment, and building a diversified
education platform, the in-depth integration of course teaching with skill competitions, vocational
certificates, and job requirements is realized. Practice has proved that the reform has significantly
improved students’ practical, collaborative, innovative, and entrepreneurial abilities. The award rate
of students in skill competitions has increased by 42.3%, the certificate acquisition rate has reached
89.6%, and the satisfaction of employers has increased by 15.8%. This provides a replicable and
promotable paradigm for the reform of economic and management courses in higher vocational
colleges.
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Figure 1. Framework diagram of OBE reverse design logic running through ‘“Post-Course-Competition-Certificate”
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Table 1. Curriculum content system reconstruction table
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Table 2. Three-dimensional assessment and evaluation system table
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Table 3. Comparison table of student course grades before and after the reform
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Table 4. Comparison table of student satisfaction with teaching evaluation before and after reform (10-point scale)
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