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Abstract

In the current era of knowledge economy and digitalization, innovative thinking has become the core
competitiveness of high-quality management talents. As a basic compulsory course for management
majors in universities, “Principles of Management” shoulders the dual mission of shaping students’
management cognition and cultivating their innovative abilities. However, the traditional teaching
model often focuses on the one-way transmission of theoretical knowledge, making it difficult to ef-
fectively stimulate students’ innovative potential. Guided by the cultivation of innovative thinking,
this paper deeply analyzes the challenges faced by the “Principles of Management” course in inno-
vation education, and constructs a teaching reform framework centered on “theoretical deconstruc-
tion-situational reconstruction-innovative practice”. The article proposes specific reform strategies
such as reshaping the curriculum content system, innovating diversified teaching methods, building
a panoramic practice platform, and improving multi-dimensional evaluation mechanisms. It aims to
comprehensively enhance students’ critical thinking, complex problem-solving, and innovative cre-
ation abilities through case teaching, project-driven learning, and flipped classrooms, providing the-
oretical support and practical reference for the teaching reform of management courses in universi-
ties in the new era.
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Figure 1. Framework for teaching model reform of the “Principles of Management” course based on cultivating innovative
thinking
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Figure 2. Innovative thinking-oriented implementation path of teaching for the “Principles of Management” course
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Table 1. Comparison between traditional evaluation model and innovative thinking-oriented evaluation model
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