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Abstract

Based on the perspective of system theory, this paper constructs a “three-circle” structural model
of higher education management, in which the system-institution-mechanism constitutes the periph-
eral guarantee layer, the knowledge-politics-social market constitutes the middle-level dynamic el-
ements, and talent training is the core logical line. By defining the core concepts and clarifying their
theoretical basis, this paper deeply analyzes the interaction mechanism between the circles, revealing
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the internal mechanism and systematic characteristics of the modernization of higher education gov-
ernance. This model aims to provide an integrated analytical framework for understanding the com-
plexity of higher education management. Through a critical examination of the potential tensions in
the interaction of each circle, it seeks to offer theoretical references for optimizing higher education
governance and returning to the essence of education.
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Figure 1. The circle structure of higher education management
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