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Abstract

It has become the core mission of postgraduate education to cultivate high-level interdisciplinary
talents with solid theoretical foundations, strong practical capabilities, academic innovation poten-
tial and comprehensive professional competence. Constructing a multi-dimensional training sys-
tem featuring the coordinated development of three modules—degree dissertations, engineering
projects and course assistantships—is a key approach to overcoming the dilemmas of single train-
ing models, deepening the integration of industry, education and scientific research, and improving
the quality of talent development. Based on the actual practice of postgraduate training in univer-
sities, this paper expounds the connotation and educational value of this system, sorts out the col-
laborative practice models of the three modules, analyzes problems such as insufficient module in-
tegration, absent management mechanisms, weak resource support and inadequate personalized
training, and puts forward an integrated closed-loop optimization strategy. The aim is to improve
the postgraduate training system and support the connotative, high-quality development of post-
graduate education.
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