Advances in Education #{H#/®, 2026, 16(6), 1492-1496 Hans X
Published Online June 2026 in Hans. https://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2026.1661283

RESFER MRS IS Mt LEkiEsT
RIVRER

RRE, I, RER

THEITE A BOR REIR MR AR, AR T

ks HiA: 20264F5H22H; A HEM: 20264F6H23H; kA H: 20264F6d30H

H E

EEFRIEFE VA REEETLENTRT, TEITEEBS XA 540 TR L3 5r
HISKERREAIAN R W RITHESEA BN EF RS, HRICXEME, TR SR BIEFEARER.
FCEE AT LA BUR S R, MR UGS FFEMARE. MR FERE %L, KB
ERX—UABRREFRER, BENMT RS TR LR A A S R EBRER, B
IR SRR RN A RN TR

XA
BRAeE1E, MESHT, €L, KEEFEA, PEEE

Exploration of Practical Training Model
for Materials and Chemical Engineering
Professional Master’s Degree under the
Background of School-Enterprise
Cooperation

Xiaohui Huang, Shaoming Ying, Renkun Huang

College of New Energy and Materials, Ningde Normal University, Ningde Fujian

Received: May 22, 2026; accepted: June 23, 2026; published: June 30, 2026

Abstract

Under the background of the country’s vigorous promotion of the reform of professional degree
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postgraduate education, Ningde Normal University, in response to the problems such as insufficient
practical ability and inadequate implementation of the dual-mentor system in the training of master’s
degree students in Materials and Chemical Engineering, has explored a school-enterprise coopera-
tion practical training model by relying on the regional industrial advantages. This paper analyzes
the current situation and problems of the training model, and constructs a training system with
joint training bases as the carrier, dual-mentor collaborative guidance as the core, and the integra-
tion of practice and thesis as the path. The aim is to provide a practical model for local universities
to train master’s degree students in Materials and Chemical Engineering, and to contribute to re-
gional industrial upgrading and the cultivation of high-level applied talents.
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Figure 1. Relationship diagram of the key elements in strengthening professional practice
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