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Abstract

With the rapid development of the social economy and the in-depth advancement of the technolog-
ical revolution, higher education is confronted with the heavy responsibility of cultivating applica-
tion-oriented, comprehensive and innovative talents that meet the demands of society. This study
takes the research clubs as the hub, starting from the connotations of application-oriented, innova-
tive and comprehensive talents, and combined with the current background of higher education
reform, explores the process of Heilongjiang Bayi Agricultural University achieving the “three types”
talent cultivation goals through teaching reform, construction of practical platforms, and innova-
tion and entrepreneurship education. Based on a complete practical case, this paper systematically
elaborates its “five-in-one” cultivation model, and proposes specific implementation strategies and
reflections in conjunction with relevant theories and empirical data, providing a reference for the
educational and teaching reform in colleges and universities.
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Figure 1. Exploration of the path to achieve the training goal of “Three Types of Talents”
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Figure 2. Specific measures to achieve the “Three Types” talent cultivation objectives
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