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Abstract

Against the backdrop of connotative development in higher education and the upgrading of talent
demands in the social work industry, and in response to key issues in social work internships such as
weak self-reflection and the theory-practice gap, this study focuses on the social work at Guiyang Uni-
versity to construct a scientifically sound and feasible internship teaching reform system. Grounded
in constructivist learning theory and competency-based education theory, the study employs a quasi-
experimental “experimental group-control group” design. The experimental group received a closed-
loop teaching model characterized by “tool empowerment, refined evaluation, task-driven learning,
and information support,” while the control group followed the traditional teaching model. Results
show that internship performance in the experimental group improved by 16.3 points compared to
the control group, and the average enhancement in 13 core competencies reached 46%, signifi-
cantly higher than the 6.3% improvement in the control group. The reform effects were validated
through robustness checks. This study addresses the core challenges in internship teaching, verifies
the effectiveness and feasibility of the proposed reform, and provides a replicable and scalable prac-
tical model and theoretical reference for internship teaching reforms in social work and similar ap-
plied disciplines. This study, based on the “tool empowerment, refined evaluation, task-driven learn-
ing, and information support” internship teaching reform case of the social work, at Guiyang Uni-
versity, combines the core needs of cultivating application-oriented social work talents, selects con-
structivist learning theory as the core supporting theory, and supplements and improves it with
competency-based education theory to construct a competency-scenario closed-loop teaching model
that is practical and applicable, so as to achieve a virtuous cycle of theory guiding practice and prac-
tice feeding back into theory.
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Figure 1. Competency-context closed-loop teaching model
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Table 1. Comparison of the experimental group and the control group in terms of overall internship performance
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