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Abstract

Under the guidance of the fundamental task of Fostering Virtue and Cultivating Talents and the
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strategic goal of promoting high-quality employment for college graduates, the concept of “Three
Comprehensive Education” plays a positive guiding role in career guidance work. “Three Comprehen-
sive Education” is an educational philosophy encompassing all-staff education, whole-process edu-
cation and all-round education. Guided by this philosophy, it aims to achieve the participation of
personnel from all sectors, a close connection of all educational links, and collaborative coordina-
tion across all dimensions. Taking the graduates of the Class of 2024 from the College of Artificial
Intelligence, Nanning University as the research subjects, this paper conducts an investigation and
analysis. Adopting the methods of questionnaire survey, interview and individual case study, it ex-
plores the current employment status of graduates and the factors that prevent them from fulfilling
their employment expectations. On this basis, this paper puts forward ideas for constructing the
collaborative mechanism of three comprehensive education, and proposes suggestions in terms of
the comprehensiveness of information dissemination, the sustainability of targeted assistance, the
serviceability of job recommendation, and the effectiveness of responsibility implementation. It in-
tends to provide a reference for the employment work of similar majors in local colleges and uni-
versities.
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Figure 1. Internship confirmation assessment results of students
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Figure 2. Flowchart of four-in-one employment education model
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Figure 3. Full-cycle implementation path diagram of college students’ employment guidance
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