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Abstract

The construction of new medicine has put forward new requirements for medical talent cultivation,
including cross-border integration, job adaptability, and innovation leadership. The traditional teach-
ing evaluation system is difficult to effectively support the medical education reform centered on
job competency. Based on the analysis of the connotation of job competency and the current predic-
ament of teaching evaluation in the context of new medicine, this paper draws on the international
CBME and procedural assessment theories, outcome-based education concepts, and diversified eval-
uation methods to construct a teaching evaluation system driven by job competency, which consists
of five dimensions: evaluation objectives, evaluation content, evaluation subjects, evaluation meth-
ods, and evaluation feedback. Different from the traditional evaluation system, this system innova-
tively builds a three-layer implementation framework of “six-dimensional competency indicators—
multi-subject collaboration—process and terminal integration”. Meanwhile, the course of “Rehabil-
itation Nursing” is selected as a pilot course, and a quasi-experimental research plan is designed to
verify the effectiveness of the system. The technical process from multi-source data collection to
competency radar chart feedback is described in detail, and the scenario of evaluation data storage
based on blockchain is explored, aiming to achieve the transformation from “knowledge assessment”
to “competency certification” and provide theoretical references and practical paths for the im-
provement of medical education quality.
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