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Abstract

Against the backdrop of rural revitalization and the strategy of building an agricultural powerhouse,
this paper focuses on the relationship between career planning education and professional loyalty
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among students in agricultural and forestry higher vocational colleges. The study analyzes the
structural dilemma of weak planning awareness and the “enthusiasm upon enrollment, indiffer-
ence upon graduation” pattern of professional loyalty, along with its multi-dimensional causes. It
proposes a five-dimensional intervention pathway encompassing concept reshaping, curriculum
reconstruction, and industry-education synergy, aiming to bridge the gap between education and
practice and enhance students’ professional loyalty to grassroots service.
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