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Abstract

In view of the prominent problems existing in college students’ job hunting at present, such as ho-
mogenization of personal image shaping, insufficient practical interview response ability, and lack
of job-hunting strategies, as well as the practical dilemma that traditional career guidance fails to
meet students’ personalized needs, this paper adopts the online-offline dual-track model. Combined
with the practical experience of universities at home and abroad, it constructs a three-dimensional
framework of “online foundation consolidation + offline practical training + full-coverage service
system”, and systematically explores the promotion path of college students’ employability. Taking
the Simulated Job Hunting Training Camp of Guangxi Minzu Normal University as an empirical case,
a series of measures including systematic development of guidance curriculum resources, highly
realistic scenario-based simulated interviews, and one-on-one personalized guidance are imple-
mented to provide students with whole-process and all-round job-hunting guidance services. The
research findings can not only effectively enhance college students’ employability, but also make up
for the shortcomings of university employment guidance, alleviate the supply-demand contradic-
tion in the employment market, and promote the transformation of the employment guidance in-
dustry toward refinement and specialization.
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Figure 1. Questionnaire on college students’ employment and career intentions—major job hunting difficulties and con-

cerns of college students
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Figure 2. Questionnaire on college students’ employment and career intentions—competencies to be improved for college
students’ employment adaptability
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Figure 3. Questionnaire on college students’ employment and career intentions—key factors
in college students’ job selection
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Table 1. Comparison of sample data between experimental group and control group
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Table 2. Pre-test and post-test comparison of core indicators between experimental group and control group
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Table 3. Comparison of resume pass rate and mterview conversion rate of the experimental group and control group
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