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Abstract

Under the dual drive of high-quality development of vocational education and the accelerated for-
mation of new productive forces, order-based classes are shifting from the “order-based training”
model aimed at job placement to the “order-based leadership” model characterized by ability gen-
eration, process collaboration, and mechanism embedding. However, in practice, they have long
faced structural predicaments such as “schools being enthusiastic but enterprises being indifferent”,
insufficient collaboration, and the absence of evaluation. Existing studies mostly approach the issue
from a single perspective of either schools or enterprises, failing to provide an overall explanation.
This paper integrates transaction cost theory, interaction ritual chain theory, and new institution-
alism to construct an analytical framework of “order-based leadership and school-enterprise inte-
gration”. The research reveals that the traditional predicaments are rooted in the “lock-in” risk of spe-
cific human capital investment, collective action dilemmas, and the dual deficiency of institutional
legitimacy and emotional energy. “Order-based leadership” elevates orders from quantity agree-
ments to ability standard agreements, promoting demand-driven collaboration and systematically
reducing transaction costs and stabilizing collaborative relationships through a “three-stage pro-
gressive” approach. Through systematic induction of practices from multiple institutions, a theo-
retical model of “one core, two entities, five dimensions, three stages, and four-loop linkage” is con-
structed, clarifying that only when orders are embedded in the front end of training and enterprise
tasks and evaluations run through the entire process can order-based classes achieve a leap from
employment guarantee cooperation to ability generation collaboration. This paper reveals the deep-
seated mechanisms of the predicaments, realizes the theoretical reconstruction of the “order” concept
from employment arrangement to ability leadership, and provides an analytical framework that is
both explanatory and operational.
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Figure 1. Theoretical framework of the “order-led, school-enterprise integration” collaborative education model
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