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Abstract

The core employability competencies of college graduates serve as a critical indicator of talent cul-
tivation quality, and their structure and level directly affect the alignment between talent supply
and regional socioeconomic development needs. Taking a comprehensive university in Western
China as a case study, this research employs empirical surveys to examine the current status, struc-
tural challenges, and optimization pathways regarding undergraduate students’ core employment
competencies. The findings reveal that: students’ overall self-evaluation of core employability com-
petencies is at a moderate level, with composite competencies such as “cross-cultural communica-
tion” and “innovative practice” being particularly weak, indicating a significant “soft skills gap”;
there exists a tension between the location of talent cultivation and service orientation, as only a
minority of students explicitly express willingness to serve the local region; multiple constraining
factors—including insufficient professional identity at the individual level, poor alignment between
the university’s training system and regional industries, and employment information barriers—
collectively hinder competency development. Accordingly, this study proposes optimization path-
ways centered on embedding regional needs into talent cultivation models, improving government-
university-local collaborative education mechanisms, establishing dynamic competency assess-
ment and feedback systems, and strengthening cultural identity education. These pathways aim to
address structural mismatches in competency cultivation through systemic reforms, providing the-
oretical foundations and practical references for Western Chinese universities to enhance graduate
employability and precisely serve regional development.
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2.1. BN BIER

ZIE H Spady (1977 RS, T 5KEH B LLRE I 2242 58 ks 2 IOl At B 7 iR B AL UL A g
Tkt HAR, MARMXBCRE T RiRL2[4]. HAEHEET “BR TR, BMRGEHE S RPN AL RET)
RS BT REE . B SN [S]. AR FUI R R T SR RBEE R, R DX 7
REBIRETIER AN . ATy AIPRIE ST HAR, MRS L o o% N 28 55 AR 7 50 B 1 1) il 7L

2.2. ANFEXRER

JHEL « DI3E /R (Gary Becker)f£ 20 40 60 SEACHR A BRIRELIR AR Y, DB HE - BRIk
RIFHIRIRER R, 2 FPBEH RARIC R I BEAL6]. FUH BB R OB/ THRTEME R - e 1 5 R
Al . PRI ST, SRAEENEZNANRAR TR, AR RSN
WNSRTE, BRI X387 3 7 R BEAR SRR (7] AUk, ARAR sz O RE ST, AR ERAERTHAAERIA
TIRALF R R, AR X7 3 g iy b e R A .

2.3. =IRnEEe

Etzkowitz I Leydesdorff (1995)5& Hi i —BETEA Y, SR - Pk - BURF = J7 75 AR 5 i AN 58
W i gt, @I AR EERRIRENRsI S5 H, P EALET s IHLHI[8]. 1X— R A hk fifid 55
X NA “H853% - A - A7 Wil e gt 7 S5 v IR, . AN AR B, Az L Be TS
FA— MBS R BRI RS TR, EkEd i B - & - w7 HA ENLE, FTEBEET S,
ANA IR MO Sk A EE 22, JERGREI3EE . BIEILE SHEE R E NER9].

R EAFR LR S T AT SR AT AL BRI BRI T BRI AT BT, N IEEA
HGHB 7 ONAREIRT MNE, SRS ERAE T RIS IR T BBRARHELE.

3. Wi
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AR YA FE 2 E T IR VU AR SR 0 0 — PSR Ve K BT S X, BB T
& WO, ZRAFNEE X R A B IR, MR T, R IR, XA e
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RIEIRAR RS, RABORIMANE SR, HK, SRR ERNS R E, kST 80R BN e %,
fEFIFRSCUEE . HEFCHIAT 2024 48 9 35 11 A, RADZBEHUIRE T 20 12804 H AR E
AT RERE. BAENE, SEERR-ERMNDZE, FAESFERNL LW RICR B TRHEE
UL, A& T RN FEHIE 23 DRlk. MAEEEL B G R08 HEERE 850 4, %lER
TRV E G, A RIE 800 43, A RUENCERN 94.1%. FEAFAMM BRTE L 1.

Table 1. Distribution of sample basic information (N = 800)
F 1. HARERBERDTHERN = 800)

T 25 FHN) B (%)
ER K— 198 24.8%
- 201 25.1%
K= 200 25.0%
INLCN%S) 201 25.1%
5 5 412 51.5%
% 388 48.5%
A Y5 L5EAE N By 487 60.9%
HoAthag 1 313 39.1%
E S INES NSCHEREE 256 32.0%
R e 192 24.0%
THREE 272 34.0%
FoAth 80 10.0%

FEARFEEGL M) AREERMACE LA, BERsR i MO R A SR Ol . b, R
PHONILSRE AR A 60.9%, NMNIASEALA AL mlb e 7 5 BSR4 1 B A BE LA .

32. ARIR

AH TR B CUsim AR LB 5 KRR E RS N EEB R TR, H&EH
MR RRIARER, JFIHT TE AR .

3.2.1. BEEBRERE

IEAHEEE A

() BEAFE; Q) TAINFARERE: 3) wlkiZOre s BVFE; @) Sl S5 TH2I0R & /&R (5) JF
T )

3.2.2. #LERUE

() TWINFER: RALBITHREELIANFER[10], H 128, KA S 8t

() FZLRE ) BFR R AR TR LI E TR . 28R T ki 5 sE S U ik i, 3L
I8 MRRIL, RAFER 5 mitb (1= AR 2%, 5= ARHE), BERGIEAENRERL L.

3.2.3. BB EHERIEE
FTFIEREE RN 800 1A REEARYE, AHEFext )35 h A% O B R IAT T 8 15 1 S5 80%
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Krgs, CABACRIE T HAR S S A, ML 2, Bk, EEERK M, RANE B RE
(Cronbach’s a) AT 1Al . L INFI B R IEAK o RECH 0.872, H=ANYEEE——IAAIEINE L 5P H
47 I i A R ) o 225053 5104 0.805.0.832 F10.819 H LA 0 BE A7 1 P22 I HE 44 o R0 0.925,
HANERE o ZET 0.801 £ 0.889 [0 T REY@ & T 0.7 BFE@ATARE, RAWANERLHE
YEPE B B WA NI — G IR, ESMRERIG T, RAREMEE T/ (EFA) BT IE.
SHTRT, PIANER I KMO (34K T 0.89, Bartlett BRI AGI6 45 B HL B 3 (p < 0.001), & AT HF 4
Mo @RER, TAAFERNT M =AAE T R0 T 85 21 68.24%, Bl % LRE I =R H T
ANNAE T RBUHRRE T R 21 71.18%, R RIF. BT S Sre A @ 4EfE FrAr ek 7
BATHIAT 0.69 2 0.90 ZIH], RHIHEMFERETHRMEING . 48 LATR, (580501 & a8 |
R T OB A MObRUE, 78 4 UE B A ST BT I 1) o B R R A B S T S AU, B
A R FeoE Ml B8R = R AR A I N [RIK P S ok i oG g

Table 2. Core scale reliability and validity test results
F2. MLEBREBFHERIER

BRAK ;3 FET¥  Cronmbach’sa HETEMEE Rit7ZMEE
EAINFEER IHIPE AR 4 0.805 0.71~0.83 68.24%

(L 3ESINE! 4 0.832 0.70~0.85
L E NG| 4 0.819 0.71~0.84

BRIk 12 0.872 — —
iz L eI BR Bl AR ] R A 3 0.832 0.72~0.85
HrHEERR 3 0.899 0.78~0.90
38 5 1 S AR 3 0.867 0.72~0.84
HRMP ) 5 5K HA S s 3 0.845 0.72~0.83
BUHT 5T H Sk 3 0.801 0.69~0.81
OHPIVES R 3 0.858 0.70~0.85

BEREGL 18 0.925 — —

4. BRE5 5
4.1. FERNRERR S XS TEKTE 24

4.1.1. WIERHER: ALRSEEBTER

WAL REIREE 3), FAEX AR =R 5 B R & ) 22 A B A R s34 . o,
CORBEIRIE” (22.5%)F0 “HENFAL” (22.4%) /& e E BB R, MARRR “HUsEEE R 1Y
A 15.0%, “H2KRRE” (FAEARE)E 183%. RE “HA/EHRw” BILLHIN 17.9%, HIX—FEHFA
WIREREAMIEZ RO 276 R, BRI IR SS AR X E = m e m iR X IR, % RAE AT
HOHh X E B N A IR, A S — S Fe M AR RO R ) B ARSI T RE M, A BRI X R
%R H Rt — BRIt
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Table 3. Intentions of students’ academic and career planning for the next three years (N = 800)

3. FERK=ZFZI SR RIER(N = 800)

L= e BIR(NED) 53 H(%)
R BRIE 180 22.5%
HENF 179 22.4%
N/ 143 17.9%
EEY 35 146 18.3%
[FEpUE By z:a0d 120 15.0%
FoAth 32 4.0%
ait 800 100.0%

4.1.2. TSR ARE: REMIESXIGEHAEME

FAERATI S AR A R (R 4). EflE. BER. A SE B PTRE s R AT,
AR CEA AR R A A/ BURHLE " BIEREE R T CRE AL A AR B AL o i,
TERBIFATIE, 54.8% M1 R n e B E A Ak, 48.5% M e B gk A /BUR, T B IS A4 Bt ik i
EEA 735309 43.1%A01 39.6% o 3K — s & ¥ —J7 Tl S Wt 27 R S e ke TARARE PE RS 2B K, 3 — T
T 37 555 H PG A X AR A 225 0 BT LB T B AL B4 DR A BRI LIS o 3008 s i N A %
FRPTH T OE AR BEERTH A AR A P ISR 3R R, B E A AR AT I S5 1

Yy g 7]
Table 4. Students’ willingness to choose the nature of enterprises in key border industries (N = 800, multiple responses)
4. FENDBESITW AR M FUEFEBEN =800, ZEMRY)
ik A Al Hlb FAL/BUM RE Ak VAR A
b4 416 (52.0%) 397 (49.6%) 312 (39.0%) 305 (38.1%)
BeEAT L 438 (54.8%) 388 (48.5%) 345 (43.1%) 317 (39.6%)
ALE 434 (54.3%) 402 (50.3%) 333 (41.6%) 312 (39.0%)

4.13. 88 “REAFE" SHATRARIHELL

T g DX TR LR BR A3 42 530S, S AA ) I8 S SCibsciit” < EE S s
B CQRRTS T H KB SR IAE RS BT o R, SEAERX R 1 E B
AR (L 4.2 99) FIRS, 2 s R Ml RO < 588 At 2 RIS (79.3%) 1 “ R 4T
17 (71.0%), 3 S I HH 27 20 X 78 9 2% 107 e s 26 0 DR B A A7 AE B S RE . DX e o 5 Y
TR RS WAL AR, SRR RS BRI, (AR B iR a
ff) “RFRERO” .
4.2. ARERAAZORE TR
4.2.1. BEKFE: aRENMLT “—K” X

e s pw, TR ImE T RITHAR R AR, AN O RE I ERE B BT
E3.0 270 5 n) MR . For, Rt 21 R EARF 2500 3.00 (SD = 0.68), iHXIFH#41K 3.14
(SD =0.65), PAH IO THIEHEG 70), BT “— 87 ACPXIH, X Ha Ry, ZRARE
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X E B RO AR KRB BRI 3 6 5E 4 I Bk Z e 05 0o (EAERIE, THRME S uiRe LK B
Greug TR, (HR AR HEZE B BUR(TE 0.65~0.68 ZIR]), U BH 2 A MA RN B BN a2 5 B35,
FAAE— € LEBI R 22 A0 B B B AT PPAS T ARG, Xt — 2D BE 785 DA 2 EUR.

Table 5. Self evaluation scores of core competencies for undergraduate employment (M = SD)

5. ARERIOENBIFS M £ SD)

BB IEE THRIBVA N = 402) THRIFF A (N = 398)
Ll R i) R R 2.97+0.78 3.12+0.75
HrE5EERR 3.05+0.81 3.20+0.77
Vi b B SO A AT 2.95 +0.85 3.09 +0.82
HROLV AR A1) 5 5K R SR 3.05+0.83 3.18 +0.80
BIFT S TUH SLk 2.96 +0.86 3.10+0.83
CHEPIEE R 3.03+£0.82 3.15+0.79
HERIKF 3.00 = 0.68 3.14 +0.65

4.2.2. ks XBRIHESHENR AL EREIR

ol o A4 s B N Re S5 AT I, HARRIN IR, SRR .

(1) MRS “HF5E BRI EWMFR T35 915 5 e 0 E (4 3.05, 7125240 3.20).
X R E AR BT AR BIRHIE, 1 B 2% A ik L 2% SRt 1 B0 (5 B AL PR R
XONIE S AR B | — e Bl

(2) RBEFN: BHREWH SR, “WESECWTR” 5“0 S0TH B PIiEe /), £M
2R XTI RIELA,  “YEIE S AT B B fk(2.95),  “OIFT S WH Stk Ik
(2.96); AT itRITHEA,  “AIHTSIUE K 4550 RAK(3.10), VIR S5 SCHASIR” RZ2.(3.09). X
TR b R O S B R A e PR L HES) AR G 55 i v S B 1) R PR SGBRE R H R 5 B e g o LTSS IR
P, UET N A B AR S AF R S M 22, RITE R G B 2= AR I I BAEIME . A RGRIE . B SC A
HOE MR BERTITH, AL TTEAR.

4.23. BHALLE: FHFEBITRS, (BEiRiEgi—

ot LU LA T LAR I, TERITH 210 5 AR AR B S AN BE 0 48R B0 VP20 3 R Ge Rl sl i)
S, CPHEHY 014 4y XFERE “HrSERERIET (2 0.5 o)A BRI S REUEES " (%
0.13 4%) ERIBARXT B o X 0] A5 T2 B AOE 5 BAT TR s HL . BT 0 2 51 H AR DL =1
VRO O, XSS BRARTE T H G 0 R RN, RGP ZES, WYLRATE
BE MG I s — B . Bie RNV R TR A, B S SR 5 “AlE S
HSZE” 3525 AP BRI N R . X — RIS N ocsE, B R IIRE 145 M Rl —— B[ SeB s 7y fn
E SE B BE T 5 —— IR AR R B (ol 2 ) A RO B LR, TSR R A R AR rh
TEER . RGPEMBE RN . XA — DU, SRR v] fe s 2 HU/E T B R =R &R . AR
BB BTG, MAE T 2EAN N R R IRIE .

4.3. BENFERS X FE K FHEC AV RALE

43.1. MEEE: TWINEESS, BIBNENLRAES
MR RN, 2AE RN B S ol AZ O fe 0 H PP 2 2 2 TEARSC (k2 : r=0.294, p<

DOI: 10.12677/ae.2026.1691955 735 HEHRE


https://doi.org/10.12677/ae.2026.1691955

JE

A

Pax
s

0.001; FF2£4H: r=0.101, p=0.004). 28710, FEARRIEMANFEIEAKFE—HEM=3.1). TAIAFIR, F
WFAET S BB AR, WA EHEISS 7 RN SR Tl AR T R B T v 52 4% 1] /i (R
CEAVEIR S A R BEIDIINTESN T, BN RE SRR AR R 2 O B R

43.2. ZREH: ZFHRE “HEEE" , EXHRIFTHESS

AR SRR SS A (2 6) iR T “ AR BITG . BTG S IR . AT«
PR (3.06)s “HIHRIZR” (3.01)55RIREL TGRS VPN AR B mr, XS “AEJERURIEREE” (2.93). “H
BRI (2.94) 55 56 F-K BRI R @ ML 2> (45 B IR S5 PR B3 1K o X 3R B 22 AR B Al A v o 58 4 il
AANAFEFRAERE, 5 XA N BA I, FECAARRZ A ST AL g . ([
i, 3 E(49.1%) s L 22 A0k B Z AL I G077 BN R R R A, SOt se 3% S J e
W eI, BRI T RS IUE S S Re SR Bk

Table 6. Satisfaction ratings of students with school employment support services (M + SD, N = 800)
6. FENFRE ZFFIRSZHFHBEITS(M = SD, N = 800)

XRFWE 7V FREZ(SD)
fal o 5 T A 5 3.06 1.01
T2k 3.01 1.03
OISR 3.00 1.05
PRI 3 A= % By 3.00 1.02
R M 2% 2.97 1.04
i PG DAOE: 3 2.94 1.07
AR PR AR 2.93 1.06

433. H25HERH: FEEL5HE%E

“CHOLAE EAXIFR” (53.4%) A AR FF) A2 2 A SR ER AR I I (0 5 ZE R A (R 7) o PG o DX 4k 32 B A7 7L
AR AT R, T35 BAE VT & LREWEAR, At FEAELL AL AE SR 551 & 2 i
s, FEAABEFEXTMLECRCRART o Behb, Z2AXEH AR (5 8) 532 58 Hh X Ff 047 MV i A7 R 5 B 37
TP AT REAF AR, 22, XM S LS Z A S Z A 2051 5, Ktk — P Remg N A fE 30 58 K IR 55 1O AR
TETE

Table 7. Difficulties Encountered by Students in the Job-hunting Process (N = 800)
= 7. FHEERRIREF BRI EHEN = 800)

FERAE BRH(N) BaH(%)
ST B2 95 11.9%
NN N A NS 95 11.9%
L5 KA TIC 98 12.3%
Hi I PR ) 99 12.4%
R 18 99 12.4%
15 BARS B 103 12.9%
FREF 2= 2 90 11.3%
OHELE ) 97 12.1%
FoAth 22 2.8%
& 800 100%
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Table 8. Distribution of students’ expected monthly salary for their first job (N = 800)
8. FEMNENTIENHERFIN = 800)

e A% HHN) B HE (%)
3000 JGLA T 183 22.9%
3000~5000 TG 214 26.8%
5000~7000 TG 202 25.3%
7000 JGLA_E 201 25.1%

At 800 100.0%

gi b, ARBSHIEIR VISR R 5 XK R /SR Z A E G TR 6 o 22 Al O g
TIAFAEGRIVE R AR OCHARBUAE B e 5 mif e 71 B, X 55 R BE AR X A R, ELRE TR i3 BN )
FRIGFEHSER=ZERERZ I AL 9). RERIIEM T RAEVESCER L BIRERY, %
A ER N i WA R R 55 B SR R LRSI (15.0%) AR XA PR, BIEERER [B12R 2 (5 AR sit DO A AT, HE
AN(33.3%) V37 A E gl R S A R nsi . SN S I IR R T e 70 (han M Sk o U s X
Je P ok if5 (5 ALV RE A1 5 BUFT SR BRE AT, R ta R TR A B BT TR R R A Y, e
T 3 70, XRYIBUA BRI R P e S M AE Diiig LA RA L. SR, SRR
b IYTER 55 7 At X B S 2k A 18] AT BEAZAEVE 22, et DU 72— IR =2 AR 06 o A ) A e T2 AELAE 7000 T
Phbo stah, SREPUSREH B0f5 SRR &2 R Y, BB A O R B RR R RS, T
RGBS SR RS ISR e 77, SR O R BRI RARAE 2 B T 3 0 R IR IXEER B[R] 4R
[, & EMRA L SCB A as 51088 R RS HEDL I, W ATESR T I R e . EEIRE IR R 45
VG RV S LR AL A5 B SRR S 5 AT RGP 0 2O S BT

Table 9. Data presentation of core discoveries

# 9. L RIMHBELZI

YR FERR HfE RIR
AiuER [FEPUE 83 e iy 15.0% *®3

FZX 2 (EEilEE) 18.3% #3
e 1R V818 5 B U A (I 4H) 2.95+0.85 %5

BHr 5 0 H STl 4) 2.96 + 0.86 %5
SRR AR JERR R AR G 2.93+1.06 #6
sy WOl AS AR 53.4% R
W= WIZE A% > 7000 It 25.1% 8

5. AMERFE TR A CEDRIULEE

BT B adr, MUARVEBNZ ORI ARG L, FENEFRENA. HhELE. PR R
53U YEFE T FE K

5.1. XEBANAAEFEXNEG

DU s X PR R A B A S AR, W AA IR Fe SR B B M XA R (1] i 3
B DL R FE R, K DX R B 37 (1 RE S EORFE NI IR T RINBA N A . Rk iadE: 5
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= TR KA R, ZORFA T D BE 23 1T 5 A R T AR 1 L 2 BB R AR,
Blhn, REVRIS T b T B “ VU A HTREVR I F A B, A5 B BORIEF ML AT IT ¥ “ I 17 74 B 2 i B i B
o W, HESHECAIIAR SR A, IR e 2 (PBL) . RBIFESETT A, 51 R R S
FSE A (0 2 N PAEAR M . IRIEAE IR BT 22 2] SR TE. 5=, A7 “IXISLB A , S5AMA
Ay BER AL AR BARE NS ST 2, BRI J S AR S e A T =AM AR, 1)
SIRTHRIIRIT RS 5 S AE e

5.2. BENZER “B - K -7 thEIALE

WA “BEF% - R B e, fEMEEINGE . MR W52 50FE S FENLE . &
e, HITBUR RS A R BN 5 15 SRATN A SR ST HRE, @RI H ATk b i
KA FLNA T RIEH, B B A SRR RIS R IE[ 1210 Hk, far “XUEEIR IR, Sihm
RHOM 2T ol A R IR B, RN BE AT LR 2R B AR R ARG, S G XA
W SRR B ROLKIENE “PRE N7 LUk, SRt A BEE R — AT R S
S, RO AR S 2D IR I R A Al 2 T B R BRESRABURY, TR T SRR U A% ) o

5.3. MAZLRENFNTSIEMN B RAE

TR GEIE GEAEVP A W LAAT R HERE TR o RN R4S 2 RN “ A% D BE T R TR TR
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