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Abstract

With the change in social demand and discipline layout of traditional Chinese medicine, the state
has put forward higher requirements for the training of professional degree postgraduates in Chi-
nese medicine universities. The dual-tutor management model combines on-campus academic tu-
tors with off-campus clinical tutors, adapts to the transformation of social education, promotes the
integration of theory and practice, and effectively improves the practical ability and scientific re-
search literacy of professional degree postgraduates. However, in the specific implementation pro-
cess, there are still problems such as imperfect organizational mechanism, insufficient tutor re-
serve and inadequate policy support, which hinder the promotion and development of the model.
Therefore, this paper uses SWOT analysis to systematically analyze the internal strengths, weak-
nesses, external opportunities and threats of the dual-tutor management model for professional
degree postgraduates in Chinese medicine universities, and puts forward corresponding recom-
mendations to promote the development of the model, so as to provide a reference for improving
the training model of professional degree postgraduates.

Keywords

Chinese Medicine Universities, Professional Degree Postgraduates, Dual-Tutor Management,
SWOT Analysis, Graduate Education

Copyright © 2026 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

(GROR opr s

1. 5|15

WL A A R UE T 20 tHEAD 90 AR, 2009 4, HEEAE T4 H R LBl 2
PR FAERT 7R TAEMIE TR Y O[5 iA @ AR A X IWE] 7 (B, 2015 4F, [E4%
B 260 23 TR 2318 00 e 3G W R 25 B M A A i ST AR B TR AR &, IS R R 2 M A T AR AR
KRB, B RHES) R 2GR SEE /KA 51 0, R0 i 2 B2 rh 2R 2 F0l i ] 55
BERRE[2]. MR 2023 4F, FE IR R 2GR AT Ry, A RS R o 2R 25 N AR5 5R 07 W AT
HEE S R 2 Tl S AR T AR B35 5 B B R HE S T R 25 2 SR R ) G, T SE R A A
3 T A o1 ) 5 7 v ot o R 24 M A T A A T AT o RV U A % AR T N
{RALE SR i S R AT T I 22 Pk, s L sIe b B FH R | 281k

BB (SWOT analysis)#& LA R Gi 18 AR N SEAE, @k 285 VA5 A 78 00 H 48 5 (Strength). 25 3%
(Weaknesses). #H/Li#i(Opportunities). & Threats), M HrBIAHSCHURE M 56 B — o731, Rk, A
Wt B fEia F SWOT 57 it B 25 e Tl 2 Ak 5t AL XU i s B A 35 . A 3 WL MU EE R
AT SWOT FERESREE ], $2 AR LA, 5838 Hh B8 245 e A Lo Mk 22 A it 58 A XL T 7 A

DOI: 10.12677/ae.2026.16102140 528 HE R


https://doi.org/10.12677/ae.2026.16102140
http://creativecommons.org/licenses/by/4.0/

¥k &

ARSI
2. AEpE
2.1. ENHESEBEER

W R 255 2R T AR A TS N [ [RE T R R R B IR @B R 25 AN A TFZ =, R
EE Gt mm R KRN — AN EER, 2 SRS AU A E K@i 5 B 245 & 0T R R i) 2 i
1o 2017 47, ST 40 A 2R E OB R AL L. 2020 4F, ol hi - AH A N B0 4 AR
FoA B NEL 60.3% [4]. JBGEIGK s B T R EX SRR E SRR A A A EE IR R,
U T B ) e R B e At o A {5 v R 2R M R R A DR BUR 1 Sl , R 2 PR R
Brdeth DUR R TS B R B B bR, 0 R 25 MOl N SLERAR 25 4% H B, B R T rp R 25 218
(I PR S e B 32 2 AL . BRE 8 SCR A R 2GRN SRR ARV B8 77 4RI, Bet® e m o =
PGB AR A SR R AR S N, RSP R REP I E T A L, R PAIEARA
AVEM R R, IRIRSCERRE S TAR ST FBHIFOIHT S R A0 55 2 4k 5 B8 0 52 B T INgR & e,
Tl A T A B 5 AR T I PR SE e 5 R BT RE 77, USSR 2 i) B 24 T b 25 G A 9 AR
Fr AR K SR HR A 1 77 A A SCHr

22, (RAHFFHEER

B 25 b A AL T A HUE BVE 2R SO AR, B R — A R SR AR P R 2
I PRS2 B ) RELRE /RO RN AR & . 2R, IaRER iR 5 SR a & T N T R 25 Ll A it T AR B R 1
AR T RN SIS, W8 A RE & 7 AR R R 2 IR R RE, AR B2 %l
AL FUESRAE T 2 ou i L, REA R SRS SR, RS IR T P R 2 R L
(U SEBR i AL, i PR S U SE S BT 1 P B 2 R BRSNS, Rk T AR AT PR Z TR S R R . LK,
SEE R B 25NV A A TE A RO B, I B U B S DL I 2 R BRI, B SRiR = B
FUIHMEARMLSE, R R T A AR R SR iz . SRR ORISR, BT AR BRI
R, RIPHGE AL

2.3. BULFERMES

XU T B R A A AR T T S AN R I 15, B8 BE A R 97 v = 245 5l =2 (S B TE A S e
JIRGEET B YE, il gk — T T 0BRSS R IR IS R R, ST R 2 R A AR U R R o
LR[S K2R T B AT RE 088, (H i TR M AR PR A T 0k o B2 24 1 R AH 5% 75 5K K
[ B EAG: ImK IR R EE NP EARKRLLR, BRI, Berat RS IAE, 15T
WHFURNERL R —. Fe Tl XM B ALE & —F 80, AT RIES AN, BRKAE. T
Bl A AT A R RRER A A O A B S Bt R R R b e . FRT, VR 20 T A TR AT
frrcPIRE, FEET SIMEZ WH RIS S, OHFERBTT AR R . AFFLEIR6], AT
I B T 1 P B2 24 T M A S AR AE R R SO BT I B, I A AN (R U i T
A, AR AR RIS R B Se Bl 2 ik,  CLA R A BRHRE 5 600 B 4E 5Tt

3. AEpEHE
3.1. tAARNTPHFIRTE
U5 Dy AR X ) St o 1 13 v 1 25 AR 2 R b it D AN AR [ Fh B 25 B b 22 A AU AE RS R R B B

DOI: 10.12677/ae.2026.16102140 529 HEHRE


https://doi.org/10.12677/ae.2026.16102140

¥k %

FR S M, ZBERORBER 22 m B, HIBERNRBE T A3 . OSSP h B2 24
BERAFAE A% 5 HIFREA — A TR 1 PR 3 AT AN B s ] SR 25 I A K S I, S AR 2
Bl R SIS B 5 A RN EIZHT R, FLE g9 <IN S IBURIE[7]. Behh, #o FPER 2 RERL
FEXN G B Ak = ¢ — (R PP AR AE AN AT R B LA o /b MRS AR AR R S B, L R RIOR
AEAE P “HBIMAL 7 IRES, FEVEI SRR, SEMMEI A IE, XIS Tzt — P AR
PRI, XIS B AR SR AR R PP R R B, ™ B A R JRIE

3.2. INZENEHEZARE

AR = K S T BT R B R HE N H R A B A B R RIE R G N R 2 —, SR A R E R 2y
BTN AL, BONRFRAR D DM R E 0 704 B IR R ALK, 2016 4E 4 [E A1
W AR A 58.98 J1 N, 2023 FEEE 114.84 J5 N\; 2023 fEE 2R 70 A48 48 Eu ] E 4823 60% [8].
= 2B BT FE AR FE AR B B B RR A, BRI R USRS K R I A R 1 2 BB & T R
IRatE, FIMREFRE RS, AR LA, IR TSI IE R ERAIR ML . — 5T, RS B
RIEHR—, FEERBUETANR, MEERPEAGANARZH S T), R @B Z ANA BN ERS
JRidks Ui, HPEEZAIER S IR MR AR S M MR R SR BN R, BRI E E P EAIRIRA R S
— ERHMIACTE ) SR,  HME LS s R 2 2 At e AR 3G 7R 07 A 3

33. FEEFIRSEE

Hp B 25 b A A B 98 A R RS T X S I AR RO R R R, (ELTE RV & EE 0 E e ASE I
RO, Bk 2 SRR R e e A T e, R SR A N IR T . EAHSRF AR, ik
PSMde SAUh “UFRS” R RAR “HmieS” £ (BRI B FE LR, XUSIHx G 24
W 55 77 B2 24 T Ml AL SO AR X — I RO AT A EH el de SN, thEfR AL . BbAh, BHFRE
TP EE AN R A 5, BRIEFRNBERAX ], BTSR[], 80 P EZEV A AN
RESESEA LRV Z 08555 X A &, IR S ITE A K 15 AR B A3 B 25 R H RE LA,
B B IR A IR RTINS I X ) P 2 25 b 2 1 0 R AR B 7R B AR R 22 2 ok
.

4. SpERHLIR
4.1. BUREZIREIE B

[ KBk R %5 B 254% A BT R B AR SQIBUR NI 7T AR 2B BT iR At T 5] 4. 2020 4,
E &N TR WEMOR (AR AERE KETRE (2020-2025) ) [10], M-S IMBAfHEE
T W R TP O | =2 VA WA k- = a0 M 1 P VL' i S ES N N S R (- Y8
SR (e N R SEATE 200 VIR, R TR AT AR T S 6 SO R B S (1) S B R
HAB AN 2EAT, B A F s AN 2 B AR 0 B b s e TAERIRE f, IRk — 20 B T sek RE i 3R e %
My AT 5T AR SR R EE A
4.2. FEHFARFE LT

SEAEFTEERNS R RGBT SR, B RE P R 25 IEAE OV QR K Eh P A S g Bl R RS 5 0
RYES TPl 1 S G o P R S e M VS R A VAT se e R e 1w v ) TN T S B R  ie s b)

'hitps://www.gov.cn/yaowen/liebiao/202404/content 6947841.htm

DOI: 10.12677/ae.2026.16102140 530 HEHRE


https://doi.org/10.12677/ae.2026.16102140
https://www.gov.cn/yaowen/liebiao/202404/content_6947841.htm

¥k &

BRRERINA R EHLRFENLEGE. WEANLEGR. BamAETE. K BTG BRI
SEE BEORIGE, JyC I A TR OB B B RIS IR S 0 2 S M T
e SEHEER ISR AONXUG I B A SR 7B, Rt 9 X3 DA 702 2 T8 R A2 i 4 it
TR, EE R RO B, SR LA A A R, DT R A RSO AR
TR, TR T FUAE R 2 ST 11

4.3. EARIEE LR

FELE T A2 AN R e N REHEAONS Hh B2 24 e 75 SR H 2t T 5 T, ) vl 2 24 sl i s A 1167
AATE VR IR, E BRI B2 25 % BN A IMBECREAS R AT AN, B2 e B 24 R 55 1) o B A
R AL A B R R AMEK RIS, TR 2Tk 50K E H AR IR A RS T
HRGUR R E E@ AR 2 —([12]. PEAGLRNA RIS Th B4 b 2 At oA BOR Z [AFE R 57 A A
1% 00 BE 77 1 A AN 57 15 ) 55 075 T A2 W S RO ST P 5 DRk ol Dy v B 24 Ml 2 A it e A S 26—
A VAR A I R IR G 5 5%, A R o 2 i B2 24 2 RHIT FU AR FE R ) IR0 AL, (]ISt o X i
BRSSO 1AL, AT PR T IR vh B 2 2 B AR BEE T L

5. SMERBR B
5.1. IGRBERSZ#HFA B

XU T B QAT I AR T, AP RE 551 T AR, EBUTECRT, B i B
TRt (o7 AN B B DL R B AT U S ) 7 R AN, (EHOR 2 3 S A2 R S AR Sl A U L
KIS AFERE G T, T BRI e SR I RS T X i PR S e rp % B AL BT, R 2 20 e 4
I R = BRI LB AMNEAN I B AR, B0 PR 30T 3R i S S LR S OB IE I 2 5 R BE, A
PR SRRE A AR AR R 2 AT AN A 2 S

5.2. HFEHIREFE

T P SR OATI I P 5 2 ek R ) S0, o0 e 5 285 M 2 BT 90 2 A5 37 77 0t LA 25 S 13]
SR G % e RN A h S 25 G IR, I TR P S 25 R P R L AR G (R, T IR S
VR AT A B 22 S o S 2 I R S e TSRS F 9 T B 5 I PRRAR DG (A . P R, 2 Y
ST TR M AR, HEETA . BOHRAS IR ST 2 T, 2 00 e 9 78 A 1 92 BB
RS, GBI 50 BT AR 7 1 3% R [R5 Bl A 2 A B BT el /> XU 2 14 £ 43 B2 L AT
ki —.

5.3. FHEIRIFRATPE

B2 S 2B 2 SR TR, B — 4 ST S 2 44 S I SRR AR . IR, RS AR
SR L G H LU, AELUERS S8R TR O B PR ST I TR B, e B et A v
(VA AEBOAAIET 5 — S8 Sk . BIRRRMI[14], 75 “0r 2 MRS MR, kst ER
ST S B TR ST, sbsh, FFEFra s LR R s 2 3 S A mE S, Bz 6 8m
KUY S o SRR L SO 5 A % 00 S A TR A P A LR R B, o5 3R AR 5 Lt B 2 0k
59, FUURE AR M IR, T LA E VR B
6. ¥ SWOT &8

iZH] SWOT P HHEMIRSE 55 HUE. B 4 ADJ5 I3 h B2 25 B i b 2 ik T A UG i 2

DOI: 10.12677/ae.2026.16102140 531 HEHRE


https://doi.org/10.12677/ae.2026.16102140

¥k %

A P SMER BT AT, TR S-O $I% . W-O I, S-T 4. W-T 5%, % SWOT &iff, W% 1.
7. SR
7.1.8S-0 3KMg: ZBAIEYE, FIRIMEHLE

AR E IS PR A E I TS 2 R 77 B AR, /£ NBOIE H 285 K H) L mipA i,
WIEHT A%, DUSEERRCR T W), BT EE2 T b 2 A it s AR R R R 2R B BRIR BB AN, BURAE
SHEPRE AR, WA EEE TSNP FECR, 2T S, IRy Sz 6, SIS A
ZIRIEAEAZ, KIRPFIEE S HA A K, RATIRK I B & h R iR L, Rt se At
T Bt b vkt AR SE O RE s AT A PN R IR S BT AL RE . Rk SR AL T A A A A
EER AL A REA B T SEELE L RE 0 5 R AL T R A LR, ARKRNARBER R P EGERAA 5Lk
AL RE R AT IR S, (R PIE EL.

Table 1. SWOT matrix for the dual-advisor management model for professional degree postgraduates in traditional Chinese

medicine institutions
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