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Abstract

On-the-job internship serves as a core teaching link for higher vocational colleges to implement the
talent-training goal of fostering morality and technical skills, and scientific internship evaluation is
directly related to the training quality of technical and skilled talents. At present, the on-the-job
internship evaluation in most higher vocational colleges still adopt the dual-evaluation mode of
schools and enterprises. Educational administrative departments, industrial standards and stu-
dents are insufficiently involved in the evaluation chain. Practical problems such as absent evalua-
tion subjects, difficulty in quantifying soft competence indicators, data silos on digital platforms,
and inadequate closed-loop application of evaluation results remain prominent. Taking 17 differ-
ent types of higher vocational colleges in Beijing as research samples, this study adopts question-
naires and interviews for data collection. Based on the collaborative logic of government, industry,
enterprise, school and student, it analyzes existing problems in on-the-job internship evaluation
and clarifies the power and responsibility boundaries of the five evaluation subjects. From five di-
mensions including subject collaboration, indicator construction, digital platform development, re-
sult transformation and institutional guarantee, this paper explores the operation mechanism and
implementation path of multi-evaluation for on-the-job internship empowered by digitalization, so
as to provide referential practical solutions for the reform of on-the-job internship evaluation in
regional higher vocational colleges.

Keywords

Higher Vocational Colleges, On-the-Job Internship, Government-Industry-Enterprise-School-
Student, Digitalization, Multi-Evaluation

Copyright © 2026 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 51§

2021 FHHHREE AR TEVA R CHRMP 2R 2 AR S S BERIE ) WIS, MV SR B & S 50 s
A SE B RVP I L, SEOLE REVEB I S 45 RIEB A VI &, HEShSE )G BE RS 41L . FUTEtE[1].
2026 £ (HH R TRCPOLHE Ber R ERSCERNE L) 3D ek, ZRIEATIL. Ak BoRbriE
SET L SLNPPOFRE, ST AL SR E S 5 ANA BEY, AL TR NRKALSE 31
iR BB SCHE2].

B E PO O B e T se il TR HERE, it e e bl sk B2k s BT &, HErr e FBOd %
KA TR L PPE, —ERRE B T R e e K ER AR T T e (EAD BRI
SHEH AR B TR, IR BRI 2 ARSI B 5 RV, “EEHE. By 3l
FEIEE3]. EANRAHFRRZ RE “REXT” PHEZTT RS, X “ATEC o A7k anfyse i it

DOI: 10.12677/ae.2026.16102320 2065 HE R


https://doi.org/10.12677/ae.2026.16102320
http://creativecommons.org/licenses/by/4.0/

i 25

HRNSESI PP IRAE, AN PP AT AR T, SR/l v b (0 SEERT 72 5 DXRSE AR AR [4] 5]

DIAIE — DS e, AR g AL st X “ X0 R Bk mig A 7r. BRIk 17 Prm iR BesT
JESEh i & SUTRADT, e SETEEATIA . SRR TN, R BEEAN . SRR R R,
LA VARHE BT A SE SR BLSE IR B, SR “BL AT A KL A BRSBTS T
HUHI, PR £ DAY B A% (1 S B 42

2. SERBERRASE SN IR AR SIS EE
2.1. BHAE

KW TG Ie 2 AT T BOT Mo SR SCERIE 783%, 2R Gmi B 1 5K K AL Bt i i A7 S5 50 8 AT
KRB, K2 2021 4 PORBOECE ST PPN ORI AR SCHR, BB JTRE S Wi, DY) DY RS
B SERG], SBETATT RIS SRS RS RAEE, b IR S FA
PURTEH T A, SR RZ I — TR TR SRR, RITUrRIENIEE ML, 3%
AR YRR, FEARAN NI B S AT DL A B P ARR,  SEBL A 15 2 A SCEME
KA HEW T, SRAMEEFTRTTRI Y . febrik /AR oo S Bt B AL <55 1 1
SRR, SRIRIEIE AL B HRUR R A £ 45 JE

2.1.1. )& RRE R

VABESL A Z YO RRF A, 236 B TRIE. Uik BoRHS E Py b7 sciont b, S8 A6 st X s BR B
WAL SE S PPN SRR, VAN ISR R BE, A Ja S0 SRAL SR S S 4 .

RUSAETBEIAC R 17 FiAR R SRR, B a7 @bk b “Rem”
WAL TEA I R I BB . WX R CASE S FL AL TAE N S, s 7 — b & Lol
Wik N, BEATE 2622 00K, RENE SO X 35 b A7 5 STRPA A BRI 0 o 1) 6 10 7 19 T8 FLjE . 20,
MBS RIS . PR FAS SI0R. PR FRbR LS. B e @ A . el s M SRR A
PEER I, HARERSIIEEA. 2 RS E5RE. FRIET LSCEVRREE . B AR Y]
Al 2EAEVHRIEA,  SRAMUKSEBEAL M) 4515 K B R IRV, W B RFE I 5 B 6 e Rk HRTG [l
ST P2 SR

2.1.2. BEFIE

WA, S5EIMABORS CH P ARTIIBR, SR KA TAEB SR A, BRI, Ak
B E VTR GEN I il 5 AR, A IE QAR TR . g NIESCRRIR B, dad il 5 A2 e 17 B H A
FHEL R, W IRATIES 2R, SERIR o ORI A BOREA . BB e R, RITATTRNLEE
PR B B ERANE A S 22 B AR B, R RN BOR K B e 6, a8t
giit ot DS B A T BEORME %

2.2. FAERERRR
RURATFREARZ S HX 17 B IR s, Bere 2B Amanid 1. A EE “SEitl” @isbing

17 29.41%, JE 5T R T BEBERE  23.53%, HAth T B A I m R B  35.29%, RArm ERBERE & 11.76%.
PR R CAHSS A . ST E B RAL TAE N SN, RUERBE G206 AR Sz 2] PRIk 55 348

23. BRFERLIFERR

MR S ST E 7 AR, 2 RTAE R R RGeS R AL S8 ST R TH IR AR &1 N B . W&l 2 %L
PE TR, 76.53% e RER AL A UM 5 Alk i T 8O 2350370 LR IR 11.76% LAk i S #0m pF3

DOI: 10.12677/ae.2026.16102320 2066 HEHRE


https://doi.org/10.12677/ae.2026.16102320

ki A

NE; 5.88%UMAFINPF 3 NE; EF 5.88% 584 IR N HUMASE e Pt . DUSRPPOTBEIIRAE, &
W FE AL A B AR R AR B ZAFF LSRG . AT 70 AT 7SR BUGR 51 3 T I E R, fE
g BN A R 80 AR S R SEER I, (B 5 DU A PPN R A — B0, AlbAT 7 WP 08 5 1]
A DAV o R T T A AR IR B S D) Bk, W] DASCSE S A AR B AL S BRRE ), (EA S
BBV HE A NVEER, RN E B AN BUTIT R, K2 e A2 B 0 HsE 2
EER A REN BB S 5B R NEN, B ERITRACAE R, (EIr0 BE m iR e, R
FVLPF A A B AL SRR

40

35

30

25

20

15

10

EZR “XEiR” | bRt “fim” & | b hiE A E
m5E (%) 29.21 23.53 35.29 11.76

Figure 1. Distribution of research sample colleges by type
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Figure 2. Evaluation methods for internship performance
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Figure 3. Participation level of administrative authorities and industry associations in evaluation
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Figure 4. Proportion of items difficult to quantify in evaluation indicators
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Figure 5. Proportion of application scenarios for internship evaluation results
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