Advances in Education #(E )&, 2026, 16(11), 244-254 Hans X
Published Online November 2026 in Hans. https://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2026.16112380

MTE—: ANFEREEZIHEH
AF BN IBEFENAAR

F—R
RS B AR A B Az Be, DU)1 AR

ks H i 20264F10H1H; FAHHB: 20264F10H29H; & AT H#: 20264F11H5H

HE

ANTHEGEEHEEAREEEAARREE, SR, R REe RiX SR AT,
BRANARBREEBWHENRERE. AXUERRAARREREWRK—ZERNNR, KIE (AT
A 5 A NREEE) RETFRABRE, SHHEATERRFIR. GRER: ZEFRATE
ROL P RERTRE, BIESERMRAHENSE, TWNRBRRFEREKM - T EE—97.8%H
FANTT N TR XA, X2.2%FF0EARTBRANFREEMES, REHIE “ENA.
BN KEEER. #EI, ASCGREEL “ERAG - TR - TN - Rkt U E#EE T
LNTENFEFTR, BE “RERE. WEES) . PHBFE. S0 W —FE A, H#3h%
AN HIE” R ‘SR, AAARREEEVHEECRERERH TSR .

X 5in

HEUNA TR, NARBEEHE, FEKAHER, 5-T2E, NIRRT

Unity of Knowledge and Action: A Study of
the Integrated Cultivation Model for Digital
Talents in Human Resource Management

Yichen Wang

School of Management, Chengdu University of Information Technology, Chengdu Sichuan

Received: October 1, 2026; accepted: October 29, 2026; published: November 5, 2026

Abstract

Digital technologies such as artificial intelligence are reshaping human resource management (HRM),
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and cultivating digital talents who both understand the profession and can apply these technologies
critically and appropriately has become an urgent task for HRM education. Drawing on a questionnaire
survey administered to first-year HRM students at a university through the course “Fundamentals of
Artificial Intelligence and Human Resource Management”, this paper diagnoses their current state
of Al literacy. The results indicate that students use Al almost universally yet superficially, showing
a strong intention to verify Al output but a weak ability to detect its errors. A pronounced knowledge-
action gap emerges in professional application, where 97.8% of students recognize that Al will affect
their employment prospects yet only 2.2% are confident they can apply Al to complete HRM tasks,
revealing a widespread tendency in current education to “emphasize cognition while neglecting ap-
plication”. Accordingly, this paper proposes an integrated cultivation program organized around a
four-tier progression of “foundational cognition, tool operation, professional application, and business
innovation”, supported by a four-in-one education model combining “curriculum integration, project-
driven learning, industry-academia collaboration, and multidimensional assessment”. The program
is designed to move students from “knowing” to “applying” and to provide a replicable path for the dig-
ital curriculum reform of HRM education.
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2. WEGAR SRS IRIE
2.1. AIBgEANFRER

N TR REAEN ) G IR B b A R CONFARE [l v, SIS IR (T D B shifiie 5 AL, Si%
BRI ST A L 5 M R IR R T L RON AR B 75 5] N TR RE ARSI I A L 100
TS AR AR, AR R 1 i SRR SE R, Aok & B RSk ahie . PUIDFR R
I ZE T E B R HEIEAT N T SERE (2] [6]. S5 L, IXUERE I AR E |1 H0IRAE 5 8 LG 97
T3 IE 5 N B Ll 0 F 20 [ o (R A% O PR AL o

22. ERAATERECEASHFIAT SRS

KA A N TR RER ] CAH 2483 7] (8], HAFAERE AR R (9] Hm i HHRIFAET
R, CAREERKI, N TERMEHZFEEREERREEEMSRENE, H% i
BAENLTE . MELORA AL Z)58[10], A H 52 ARWHE B IRBEZ N [11]; E A& IR R
RSN AT A AR UHA R [12].

BHt, N TR RRRFRMIEFRIOAERE, EHF RS Ol RE S E R I H [13]. RE%
AR —, EWEIN R 24450, W0 Ng [ 141/ “Rpe SR, FHSNA. W 500 . S
07 VUZEREL, (BN TR AR S AHESE, A0 & [151R140 1 “HoRNEn . TR G192k 51065
£7 DU4E, FHRISA CT AN 5 “QUF L™ G ES, MWMOTEZE16]. FInSCRBRAE 17]
W3 5l AR 5 58 5 R A R 2 7 T I AR 78 o TOFE S4B, “HERIPETPAR 7, BRI N T RS
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23. - {TERER
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TE AN FEAS IR RN RAT By, S O E 5 F i Sk & v (B R 3R BELRS T 0 AT e AL (EP BB
Scully [21]45 th 2 A4 BAE PR 548 T 38, JIE DK AL 9IRSk B R 7, TR RGERG - SRk Z20E, Bl
IEFE AR DA T IR IE S, B3l SJ 49 I AR AR HE DA A6 O TARAT A[22] 0 X ELER LRI /R T A0S 17 2 15
HAEE BT, TR R EL T2 W 2R E
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B” FHFAUBRHAWN “INFA” , Kollmuss fl Agyeman [20]F7 48 HISIHL A E M 542 ) B2 rp [A] [R1 2%
fiE e 7 2N N TR R B MR A DA SN DAKE DA B SR A ARG e N E R . 58 B R AR 51
Z I W R ——BRAR I “HTE B AWM AR E G SEERBITRET N LR, X5
YR IT “ IRHME L — B AT N7 IR — kAR [22]. S =TERBE SEOZ KR ——BE
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HARKEE LIER “SH” 5 “BH” 2B ZE. —ERESZZESN, BWERGH - 17 2B AR5 0
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3. MRAESEREISHT
3.1. FEMNREFE

AR SCLADY R e N B IR B N T8 RS a5 N W R A B ) IR AR 10 A AR B 2 A it &,
] 4l 92 44 5 A R TBURN 4 [RIISCEE 100%, 5B 2 4 To K iH 46, A JREAR 90 4y« Horh 2o A= i EE 84.4%,
IR EZ LA A RIEAR —F 90.0% KA EREAE 18~19 2 2 [H],

% e N TR Re R IR, PE . BB R IRAR AR SR AR 12245 B 5 N LR Re A % it
(TE. WK B PR S8R 0 e ) 55 80 fE AR A o5 R A T BRI B N T 6
FI(AI~A8, S8 Ng 5[ 14]VU4EHESL ), FF LS IR0 & or N T8 BEAE N ) B IR FR A i 1 A
FEPE . BT AT S R R . X ol s ma i FI T (B1~B3) A 2% 2] T3 3R (C1~C3). #tAIM R IR E
L CRAENTEEE” M3 BRI, 1950 R R 58, B3R Cronbach’s a = 0.66.
Bt R IR G S5 A R, G Z 4% 32 R YN

3.2. ERIK: SRAN. XER

VA E o, 2 2R A N T4 B CUAH 2350 , (R 2 IR0 - 90 & # A I N TR BE T A,
F T B mEE T T EPF 4G, S45(86.7%) 5 DeepSeek (55.6%)3 i 138 ST 1(20.0%)« R TT 5 (8.9%)
L5 ChatGPT (6.7%). AT, 85.6%MI%=E HBMEAAE 1 /e, M 2 /& BL EEAE 1.1% (FER#E
1o 76. 7% A R Al AHERE N TR RE, HIU AN TR % ) G #HE: HEILFEE, 74.4%0%
AR R TRTEAL FH I A a8 21 3o ) R

Table 1. Usage and daily duration of artificial intelligence tools

F1 AIZRIAERSEEERNK

RETR n %
fERAEMATERTR
EXN 78 86.7
DeepSeek 50 55.6
bl Nl 18 20.0
HRTCE 8 8.9
ChatGPT 6 6.7
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AR
/INF 0.5 /N 42 46.7
0.5 & 1 /i 35 38.9
1 & 2 /e 12 13.3
2 /N A 1 1.1

A H A AR RN 7 T 4 T sl R A 2 3 — D EDIE T &S E R, BRI & . %
AN TR BRI H K2 92 ST 5 BI(27.8%) 5 R 8 250(22.2%) , Mo 3 ) 1T A 4 v 1 T B P
WA E” (53.3%), A NI “HEW” (6.7%);: TTE 67 ARk GBS A=A T, “ERZAMER. A
A7 OB IR50.7%). HE 2, FEFRBEMRLZNTHGER “7 mEE <", HERERE
THEM (EREZE, WAL AR B

3.3. #tyeERES: BESEIXE

AR RIW A A R 3R IR SR ], (HN R, AL “IeE R s, T “ROIRES)”
55, fEHPEN TR AR IE 8 MU LZEE 15> N 3.62 (SD = 0.40), HrP 7525 & i A WG A J2 98 E 2 I«
CPREE N TR R RN 2 T HAL T BB ET R AIE” (M =4.16)5 “ MM N LERER R R EAH” M=
4.00); 1M “BEIRBIAN LR RE—ARIELHBA U/ TE” (M = 3.50)8 MK, 45.6%M2EEESE T oL “—
M7 (L 2).

TR R, RIS AR “ TN N TR B4 H 2 S 2 IR 7 15 7 B (R(M = 2.72),
5 43.3%022 AN A “ N TR Regh I B 21BN 7 X “ BN TR Rl ElE T AR
uig BB IR EM = 3.40). X “RIESR. G157 MK, SEEE O TR EEEAT
Baek . HME LU L) 0 B R I FE — 3 10]. X R H AR S AL S, AR A% S, RIS RN 2 4
ARG VVEE TR, WK NATEIE IR IERE 1. X E R R TR b e, g
K —FF .

Table 2. Scores for critical artificial intelligence literacy

F2 MAMATERRZRESS

IR M SD

IAEAT AT 45 0% S8 & IET A () 2.72 0.84
REBEBRA AVERNER, A BETEE(RIA) 3.68 0.74
FRARME AT SR EERY 235 SRR AN 3 S /2 Sl SE (R 1)) 3.54 0.75
ALK, EeTFHMERERLE SR 4.00 0.76
BPRGE AT A RN, oo F HAR TR BRI T A E 4.16 0.71
FBEIRI AT “—A LAY \GE 7 (it 35 52) TS 3.50 0.60
AT AT EERA TEMAIR, MR R ER 3.93 0.70
FANEH AL TE ARV & T2 AR A g 3.40 0.83
gty 3.62 0.40
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K0 - AT Z 5 AR R R Z T o S o SR AT N TR R S 2k, (H U A EIR B e
BAAESS AT L. 97.8% KAV N TR e AL AT 5, (HA0 10.0% AR K
SN BANSFBEE B P HINA, 1 6.7% “IRTHE” » 36.7% “Wridid(HAK 7”5 #la je “IgH
N RETE B Ny SRS BT AT 55 (U B8 S5 1 L3k | 05326 11 D« 20-Mr 0 HE 50 RO 8 42 I A 2.2%
TR RAHR" , 26.7% RN “AKALE” GERE 3). X AATEZE, R MHRN%EZES 2 E R
B NSRSFE R — 2 [12], R - AT E BRI AR B R PRI 52

Table 3. Students’ professional preparedness for the application of Al in HRM
=3 FEMNATIEREANZREENANZIEZE

B n %
X ALERENNRIREENAK T #
1R T 6 6.7
T i 51 56.7
W S HA K T A 33 36.7
FEARH 0 0
BRAANLEGRTERANRREETS HEE
IR R 2 22
FE Rk it/ 64 71.1
ARATHE 24 26.7
AW 0 0
ATEe A 3R B E R L AT SR
SR K 9 10.0
H— & 79 87.8
ALV AUN 2 22
SEAW 0 0

4 AR TR P ENE TR vk 2. X CANTEREENRIVERNA” 1T wRES “igH
NTER AT S HAEIRFERE B35 IEAE G (p = 0.43), S5 Atk s fr) 4 9 52 1EAH G (p = 0.22); {HAE
AEZm I WA B 5 RN TR R 7 EIRTC B ARG, HAMERIRE ) SICERE R B3 K.
FUR AR PN 5 =T b 26 FEFR AR I AT R, Bt AINE R R B 2 K (0 =-0.20). XEWRET
“HNTHERMSE” , REEAET “HENTEREELZ”, MAET “HE2”7, METLHHIEAERE
NI REAEN 7 GRS B b ) B B ] —— 22 A2 R N TR se s mnsiole, A E e el /&1 T A5
PLAE, BRRENRE “WfTHeEmE” .

3.5. FATK: ABMES

ERXE BIRFIMR, AR RIFEIFEIR . 93.3%A BIRME RA BN TR R T EAEEINANE
i, CNTRRAE NI BRI E B AR IR (97.8%)E 1, HUCOh “#H T RIEERTT” (81.1%)  “H
Wr RIS IR R IR (77.8%) 5 “HIE. WASHUEH " (65.6%); #1775, 57.8% A2/ A T
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BRENE “BANLAIR” (L 5).

Table 4. Results of correlation analysis of main variables

F4. EETEMEXMSHER

T 1 2 3 4
1 T fRRRE 1
2 {BERE 0.43*** 1
3 gl EE e 0.22" 0.16 1
4 AR TR 0.17 0.18" 0.16 1
5 fEA K -0.01 -0.06 0.01 -0.20" 1
¥E: p<0.10, "p<0.05, "p<0.01.
Table 5. Students’ artificial intelligence learning needs
=5 FEMALEREIFK
B n %
WA HERBRFERGHBARNAEH AL 42
e A 33 36.7
W 51 56.7
ToHTiE 6 6.7
A 0 0
FRZEINAR(Z )
N LR REAE N 0 98 U 24 o ) 12 FH 88 97.8
AN TR TR e 73 81.1
FWT AT UE N LA BB RV IEHTE 70 77.8
FIE S N T e 59 65.6
FEREITR
YN APS 52 57.8
R REEER 15 16.7
EESUE) 12 133
B BB TR 11 12.2

Zibprd, AR MECE R . IR RE L E R, R R AR AR N W ZE B ——A A1)
{5 BRI RN Z 0, RS B T RSCHR S LN o X — Wi JZHE LR — TTEREE I N i iz b ok 15
6 ) A A PR K R R 1 0 ) L R SRR 2 [k = e i Bk RO T e i . X2 TR SCHe ) Bl AU o7
77 IS -
4. RiENIEF AR
4.1. BER®: QNHESHEE “@” 5 77

W R L JE R “RE” 5 M7 M, HARJE T IR A R AR A 16, tBIERAE 2 18] 50
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WRIEEWIE . BEB Ly, SECAENB B IFRL ERARZR, MLIZREE. Kk, Sk
SEARARSAE I TIRAE A NN A, T2 B — 26 SUE DR R ARG IR BERR . ik “an” WPE “FRafAR -
THRSCH - LN - FLEE” BREEAN “AT7 , SEELRE M T 2RI M b i . X — Mg
REMAWIR TR NAPOEHR Wi (5 I- 0B 25], RS RAT & ZREDEIIRA
A REFRRZANE[27], IF B T B IERHTFT b AR RE UL — 2B e AT N R mi[22]

Pk, AR HARFEA LI T T D BOE ERFE A BB A IR 07 %6 DUTTEIRRE( (AR Reska 5 A
WIEEE)  (Python FDLEIE MY  CAABHEAREE) (AT GE SRR BIHT) )7 x5 P04~ fg
NEGe, FFZ— SRR AT R - AT RALRERG —— B RE AR Z Se i “RnE # M7« TRSURZE
M “RIIE # =7 . BMMHE TR 2 # B . ARSI 2R £ QUF K, TR
BRI ERAEHR IR R ELE 6).

Table 6. Four-layer progressive integrated curriculum system

* 6. MEREBHMRBEXNIRIEFR

RS SRR RO B b AR ST A S
s ATHERRSAS A THEEMS RO R 2 A K0S
- “ HUR B &% AT BB FR T
- Aftr . NeE !
TASHEE  Python FOLEGEAH  MUETRSmbmmay 4 # = %ﬁf*mﬂ*ﬁ fe.
- e NI ROEARANT Y S £ W RS R LU
Ay R A HE i Plis
g NTHESELEE  SRESMELORIE L ¢ G %60
iz g Y -l

4.2. ERAAE: 8 “INE” TR ATINZREIHRE

FERHA R R BB E R i, RS APOR B AR TR RE, R NH R SR R T E#H
PRI R (. X — 2 EAEXT R “RITE # MG OREES: WA ER, Rl ssmarTy, S24m
IuER R BRE I ES, HAUH 22% 0 RHAE L. Bk, AERECEARIE T HE IS N TR B
ER, MALAHE “UUE” ML Wk AIPFIRE RS e . BT B =%k H—, Z05EIR%]
IR, BN TR REAE R A AR SRR . B2 25 ORI BE S A R, Lh 22 A 3 R T Ul B AR
i, BB “ N TR BERTRE— A IR v )\JE” (8 ad; H =, SRIEEIENZ, ZORZPAMATHE
BEZ HH I GBS0 5 5| BEAT WL T, A S FOBUBORIF A SIS He =, X ARG, At — fnl
HMANTHEERGANTSHEER, A ENMERYE. M. eI MR LRI . = H a5
Bk, R ST WESEEREAONRETT, RSk BRI SRS AR R R

43. TASHESEINAE: NAZADFRESER “2/7”

ASCR BRI 7 — A RBEER 2. BTN AN TR RE, BT RS HIEE AN 3
PR R RARR, TOARE A K — B TR . XEWE “ 27 ATTRESEUH IS, A RESEAES IS, 1E
b, SLEBCENER P RANEE . FAT &KL [206]. MR, HX “HE £ 27
5 “afi # Bl RS, TRSHRZE 5N ZE R AR SE A BEIRAE 55 3k, SEBLA “ 22 TR
B Mk 55
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TRSEHRZKIT (Python FLEHE S HT) WREE, G2 ERBEHREDE. FdSih. ATl Sk
THBRE, (A REIZRRLAR LA NN 7 B IR e 1 50 (Un P S AR 25 o) B 50, 8 S 5 LM B 1Y
BRI (AT BHEREE) AR, R TR 2R B s N T e 5 R
VI N DA BT S T R R S e, A B A0 18 73 9 DR 3 3 vh Rl REAFAE 1 I 22 5 18
BEBLIEA) D 0 W RIS B BETT AW 4510 R B T §E . IR ARSI N ) BEIR AR (SR 5, RERSIEIM A
HIECE BORAE N TG IR BB AIVE SN AT AR ATER M RARRE D, ks B SE R AL B AR T
kL R, HUMASE] “BoRf rTRe et AmIEHEATER IR S M AR5 — R

4.4. B BIFE: MBS~ IHEREE “BIF”

LB IR 2 RiANE “fff” , T2 “REUHT” , EISEHl “XT® # QUF X —mmE RS,
ML BHTEAKSE (AN TR se S r s CesET) s, ETARSNAR ARG L, 5152 PR AU
ARAnfer EAG RS AT IR B SE R, IRl S IR SR A LN T BV R R 04T X — R T
PEBE e BIAAHARME FCSR B AN T RIR B S AT T, Lh A A A R R S ) R R R BT
F, XA S HOCRE SN RITEUG L 2 B B A B AL IR ARIE 28] WA A AT
BREAE N B B (N 7 Ik 97.8% 15 SIVRSR, RIS Tk B 2= (0 S S0 B 5
MARZALRBORE SR . 8 “HERARITIR . THRSHRFE . TN EA . mLaiEng” 122
B, SAERECERE IR U “CRE” R M L BEmiEE CerHT .

4.5. BEi—FEARASEENS

LB IRRVE L, 2 E AN ] BRI R0 SO . ASCHR H AR BHIE 9z BLIIUH 3K
AR D E RS U2 e A RO AL— iR B AR, S EA S kR “3RRE, %
Ul PG R DUERE A I ENE29], JFRCEDILEIIN AR L. H—, R FEAEILS], &
SEECE R EER SR A IBE . STUINELE K L, BORIUE AT A SRR R A, DR IRARRE AL
= Berre I REvr i L], SR AR SR ER 5O BRI T, R TR SR N TR RN
WEH SRS PN REVE A, BRIz 0P iR R T HAEE, (50 - T 2R SR S REEE AT I, AT i,
H=, PH AT, BERAETUEANEET G, BV EFRFLEGIARE . HI, K%
TREENLA, SEEIMTE SCill BEAE R E, @Rrerin TR HPImBt g taisets, BOVEITE &
AR N TR BER A MR TR, AR TR oo eHoCH: A “ M7 “aeal
W7 MANFER, TN A BRI IEMFIR B R 15, BIEHS AR RN

5. &g

AT IR E, W 7 BHERE BT R SRR RO R IR RO R RGN R AEHT
RIRRMT G R - AT, IR 1 LAY Ry E 2 OB A IR T R TR, W2
FFAEA SRR, ASCER ERRIES W E ROy — %M. WRESIREE R . X—T7 &M
EAETH “HESE” , AR E R N R & b 2 i BARAER, TARZZ e 2 R, M
BEHAE AP SCEESR TR, OV ZE h EE SR O T B 2R R AR AR, 18
VI SUE A BBl B TR B R 4 A B A sk

ASOPAFAERIR . Ho—, HERT R PR, BN 90 #4224, HFEARUZANE, S5eI4k
MREA R —— AR RN AT E R AR EEZR, KRG BLETTRLZ . £
bR gL, RS Bl AR SRR G . T, RSO R IR S Tl IR RE A
Ja—RTEDNE, ShZATINEL, ToiEEEHEW A RO HCHE R R E RN M, =008 b & 4R
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PREDN TN, AR, 58T 5| N RIFER AT - JE v bkt . =, SR
iR EREERAFIR SN, TR TN 5L = E s B OITE, EMRAGE 2GR
AW TR R Z B 2 L B S I8 ER B T4, IR H i 2 S 5 IR A A0 S A T A
W RE AT B AL 1 S BORAE R RE I S RO SEBRaa N, DU A P Al SUB B IR B AR
EHER R E TSRERARK b, A R IE R ik 4 WIS HOE, E B, JERy “ %0
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& H
BCERA B TR R 5 5] ik A B R 2 1 H (KYTZ202448)
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