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Abstract

The study examined the mediating role of work values in the relationship between perceived so-
cial support and career decision-making difficulty among college students. A sample of 567 un-
dergraduate students completed the following questionnaires: The Perceived Social Support Scale,
Work Values Scale and Career Decision-Making Difficulty Scale. The results showed that: 1) Junior
and senior students’ career decision-making difficulty was significantly higher than that of fresh-
men; 2) Perceived social support was significantly and positively correlated with career decision-
making difficulty (the higher scores of career decision-making difficulty, the lower level of career
decision-making difficulty); 3) The scores of prestige status and development subscale of work
values were significantly positively correlated with perceived social support and career decision-
making difficulty; 4) Prestige status and development subscale of work values could partly me-
diate the relationship between the perceived social support and career decision-making difficulty.
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Table 1. Descriptive statistics of perceived social support, career decision-making difficulty and work values
1 GBS R. RUORREMEFIR L MMER AR G

FEAHL e/ ME N T i

iR 576 22.00 84.00 62.36 10.42
HRY e 55 PR 3 576 20.00 77.00 54.49 9.58
A AT 576 12.00 45.00 28.63 6.49
A 576 11.00 30.00 23.11 3.83
RIE 576 11.00 35.00 26.86 4.23

Table 2. Mean and standard deviation of perceived social support, career decision-making difficulty and work values
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TRAE 22.72+427 2343+4.11 2318+3.78 2331%£346 21.87+3.81 23.10+359 2441+375 22.81+3.88
R 2531+4.04 2757417 2642+438 2729390 2587x398 2592+4.76 27.75x4.17 2759441
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Table 3. Correlation among perceived social support, career decision-making difficulty and work values
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Figure 1. The mediating role of prestige status of work values
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Figure 2. The mediating role of development of work values
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