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Abstract

Through the questionnaire survey of 519 secondary school, primary school and kindergarten
teachers’ job satisfaction in Nyingchi, Tibet, it is found that the whole state of their job satisfaction
is better. The job satisfaction level of teachers in Nyingchi involves some influencing factors, such
as remuneration, promotion, manager, benefits, incentives, operating procedures, colleagues, job
itself and communication. But teachers are not satisfied with remuneration, operation procedure,
promotion and benefit; the job satisfaction of Nyingchi teachers has no significant difference in
gender, age and seniority and has significant difference in nation, native place, educational degree,
professional title and education stage; the level of job satisfaction of Han teachers, outside of Tibet
teachers, high academic teachers, high title and high stage teachers is low. To enhance teachers’
job satisfaction level, the paper suggests paying attention to the teachers’ substance and spirit and
solving the teachers’ psychological problems, constantly improving the overall quality of the
teachers, to realize normalization of the teachers’ job satisfaction survey and to improve the level
of teachers’ job satisfaction.

Keywords

Tibet, Nyingchi, Teacher, Job Satisfaction, Influence Factor

ARAZ T EMBERIN TEHEER
EEMR

%%

XESIH: ZBER(2016). VHMZ TEMEE 20T TAEWRENRET R, OE52Y R, 6(10), 1024-1031.
http://dx.doi.org/10.12677/ap.2016.610130



http://www.hanspub.org/journal/ap
http://dx.doi.org/10.12677/ap.2016.610130
http://dx.doi.org/10.12677/ap.2016.610130
http://www.hanspub.org
http://creativecommons.org/licenses/by/4.0/

URAEHEEREE, TR M
PR S T H R (R E ), T AR
Email: 58239962 @qg.com

Weks H i 20164F9H30H; FAIHM: 2016/F10H16H; &K AiHM: 20164F10H19H

=

A ICEEN TR Z 5194 H/NE R G LBITHAT TR E IS HE, KX BERREK
PR, AR, RERF. B MRTEARR: LEWSEZMMN. 7. 8, . X
B BT, RE. TEXE. XRFERYH; 20 TERBRAERR. £, Bk EAFERE
Z7, ERK. #H. 20, PR, #ENRELFEREER; k. X5 mEH. "RPR. BER
KB TAEB R AR, ASCRVOSBUTS FURAERRI, REAFRENOE A, ARRTEm
HIBARD, KT TAEBREAEEML, DREEMTERRE.

Xin
T, AT, #UW, TIEHRE, BmER

1. 58l§

AR R RN TAEAR G FAH IR R —FP A BE . E M 1935 4 Hawthorne #& H T AR =
XS, TAEWEE SOV O FH ST N R E ORI 8. WHRR, TAEMWREEAY
FEFSM A TSRO E R N R, 1 A2 iem A 3 sh i 2 Z K 2 (Amundson, 1994; Towse, Kent,
Osaki, & Kirua, 2002). 58X ZZR R FREMN A B E Z I, 5k X BOME N BCEE R F 4k, HAR, B80.
FIE TAERR R E Y E B EN o, ERapmi| ek SHarfkE. Hit, e
X PE ST AR BT AL, 7 MR BN TR R R R PUIR S R 3R, R AR 3, ks
XM E L, B2 s ECE B0 TAER MM AR E R = .

2. ARAE
21. fIRIA

AWK F B Spector 4wl i TAEW R EER, $£36 MEH, GRFHRH. A, EFEE, Fla. %
Jih EAERET . [FE. TAERSAIALER 9 ANJ71H, ®ANT7IM 4 88, HaJSEEMa 3t arEEE, o
FERGEO S S5 E A 2UE, BAE S —8E. XA 6 fibaiE, N “EEEARE” « “AFRE” . “A
KFEE” - “HEAEE” . “FE” . “EwHEE” 72008 1~6 7. {ERMFAH, ZERN R EH o
ZH0N 089, b, IRBMWEELEE 0.54, TAEELEE N 0.72, EHEAWREE4EE R 0.81, Fla
W E4EE N 0.60, ARhiE LN 0.75, HAEREF S B4 052, [FISHW S E4EE N 0.62, T
VER G EYEE N 0.79, AZPRIGRELERE N 0.76, IR 28 0 T BRI H SR A LA R 7% i 77 22 ) ik
2N 72.85%, M4 EA RIS HBERE .

22. X

AW TR BB AE 10 777, DATEIBOAR 2 117 15 BT /N K gl ) LBOM st B, RSO 2 7] 45 519



i, SEBRIAI 519 17, AR 100%, 7 &A= R,
2.3. BRAIES G4

K SPSS18.0 H A Xt 1 B Al HEAT Bl AL B, S5 F 1 ASLAE A T A 36 (k) AN 22 0 Wi (BR  SF %
FEOLL . #ak. WKL BAEBY-

3. fIRGER
3.1 ANETEMBERINTIEHEE 2 ERA

H /NS T ) ) LR TR AR T A 3 P 24 2 R AE 220 13175 + 24.52, HEAAR T AR B2 (1 P (0 1=
T %(126 4), TAEREMRIHRIEK PR E. - DHERTERRESHEE LR, WE 1R, Bi1K
W AR BT T R H R KR, wm TN (14 ), TERS., ElE,

R EACTF ST AR, IR R T A, ST BRAERE T . R R kTR
ﬁﬁ FrP R A AR . BRI . BRAERE T . E T R 7 AN

32 HMBABAZTEIM TIEREENEERR

ML FTUE N, R SR EEE . MR, 2. RERER. R TERS. ThRHEES
TYHEE SRR TARB R R R E IEASE, Hrh 5EHHE . P, REIAMAPREME.

33. IIFMEREAOSGITEER LNER

331, FEMFISITN TEREEE R

W 2 ALt PEIZERE AR TR R A 2 R AR B (P > 0.05), HATIHAE, BH:HUTHA
S A PN B T VT, S 56 90, XA 20 (2012) IR FE v 5 P30T 4 P00 ) T 395
BEE Bt AR, AR Ao Ao A G, DL B R TR L
(B0 TAR UM 2 B AT A, TR, Lo T R L 5 P

332 FRFERBITH TIERBEER I

M3 TTELE Y, A S T BUME A AR R 2R B2 (P < 0.05). R H XAMUMEE AR AR
B AR, AH R SRE XA, w25 B AR 25 2% A A AR - A SC3R
B, ibAbfTAEAE, TmH, ﬁk%“[%%ﬁﬂﬁ%%kﬁ?%mf%% WoR. TR N
BOR, R LG T AT AR R AR, X AR BUM R R .

20
20 oay 1744 18.06
16 1424 191
1353 14
Wt e 1237 1284
12}
10}
8 L
6 L
4l
2 L
O 1 1 1 1 1 1 1 1 ]
WwE EBERE B A XE xR EFEE LEARE RAHE

Figure 1. Comparison of the average dimensions of teachers’ job satisfaction
in Nyingchi, Tibet
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Table 1. The correlation analysis between the dimensions of job satisfaction and the whole
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Table 2. Independent samples T test for gender differences
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Table 3. Variance analysis of native place differences
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Table 4. Variance Analysis of ethnic differences
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Table 6. Variance analysis of seniority differences
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