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Abstract

Aim: To explore whether careerist orientation can moderate the relationship between impression
management and organizational citizenship behavior (OCB). Procedures and methods: In this
study, we collected 557 pieces of data from people who have worked more than six months by on-
line questionnaires and paper questionnaires. Participants anonymously filled out the question-
naires. All the questionnaires had been fully recovered. The recovery rate is 100% and the effec-
tive rate is 90.66%. We conducted descriptive analysis and regression analysis by using SPSS 22.0.
Results: Under the premise of no common method bias, the results showed that: (1) Simple corre-
lation finds that: there is a significant positive correlation between impression management and
organizational citizenship behavior (r = .31, p < .001); there is a significant positive correlation
between impression management and careerist orientation (r = .44, p <.001); but the relationship
between organizational citizenship behavior and careerist orientation is not significant (p = .19).
(2) Regression analysis finds that: there is a significant negative correlation between careerist
orientation and organizational citizenship behavior (p <.001). (3) Regression analysis finds that:
careerist orientation indeed moderates the relationship between impression management and
organizational citizenship behavior (F = 10.92, t = 2.55, p <.05). Conclusion: This result indicates
that individuals with high careerist orientation are more likely to exhibit organizational citizen-
ship behavior for the reason of impression management, so this group of people is more likely to
be good actors; in contrast, individuals with low careerist orientation are relatively less likely to
exhibit organizational citizenship behavior for the same reason, so they are good soldiers to
greater extent. The results of this study inspire us that: when it’s necessary for organizations to
find out the real good soldiers, they can use careerist orientation scale to distinguish good soldiers
from good actors to some extent.
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T, 28 74 NARENRIMTR A F 147 877 KO8 1T ik N 513 B Sl S B T 58 M %1 & R0
P AL SIE4R I T i ASR H OlE B OMZIRES H ONVER Z 8 2 565 X—»O0
PRI RAE NBRACAE P A2 7E, JCH R AR BRI SRIL, M5 EST, B QA B2 3 78 8
L LB O

IR FE R (B, 2iie, D00, 2014; BRIT4N, 2006), 53 TAHZHEARIT NEEATRER N T4
FHAZF a3 (RUASCHTHRIGFE L) (HEATRERE A T R IX —R G BRI 2 AR oR [ O T EAEH
EARFEAT I (RI A ST A8 I AR 51), DAk 3RA3 2 23 BRAT N B R SR 1K A ) 1) (B 48 ) 1A (Mo,
Newman, & Huang, 2014; Newman, Nielsen, & Miao, 2014; Jennifer, Long, & Simon, 2013) X £ T H ¥ &
(Tammy, 2006). Hui, Lam I Law (2000)fJBF 78R, HRARAT A “ THRME” By, FLen TR
TENGAE BT R I A RAT RV 01 BN AT TR 36 7 ARG, BN E R
RET E VT 7 THR A RAT HESREAL, R, 2005). EIGAEBMSANEEH S HA A RAT A
BEIEFROTE)L kAR, 20135 FKKA, 2013); ENGAEEE H LU RAT 0 &4 B A0 1835 IEAH G (4
Wy, BRI, 2014).

DA B FEU B LR I A7 G ARG L PR 01 . BRARSRIH b 28 N A R 4h L2\ kA3,
EVRFF 58 R B 24 G B3 R R B E R G DR LSS, A AT ZH 2R A RAT R IKP 23 B B B AR (Hui, Lam,
& Law, 2000), 1fij H At AT 56 A6 1) T 75 400 B8 00 8% 21 1) 3 BB P9 SR I ZH 2 IR AT 2H(Bolino, 1999; ZRIGERL, 20045
FOWERl, ARUZ, 20055 HPER, 2010). AT A2 EEU/D 2RI M . 285 RULEH, 0T
FHSAKIAA IO EIAES) 1. G, $RBIEE R FR AMER DT AL P 38 2047 X R 22K
A ROKR e Rt 2 R LB

BP0 S B ) 2 R T ARGk i 77 =GB SRR MY AR I U e R ) (Feldman & Weitz, 19915 #7lk, 01,
Zielk, 2016). DAEWFFOREL, BP0 KA S 5t T B SR A SR ER B B, LA ATTA AN
IR EGE SR MEFRAFHRM A= I % JE (Bolino, 1999; Feldman & Weitz, 1991). Fitt, 5%/ TAEMELIZE A T
LM HIERE F R E B HABUAIT A IR S5 SRR R A0 B B S ER L & Fé (Hsiung, Lin, & Lin,
2012 i, 0L, R, 2016). W H B TAHLNARAT NG SCEE R BRI HbRAHSS, BT AEF O 5K EL
T F AN A B AT RS 2 R i H ZH 2R A8 IRAT M(Bolino, 1999). X SEHIF 57 ik AEAL A 25 A TR KE (045 B——5F
O R EL ] 15 (AP B 25 5 TR BN 35 B S AL R IO HH 5 2 A 48 BRAT A (LR B B R A8 B 5 20 21 4 AT IR 11
RAWERE), 03 T JE— 44 WP DA s 170 S o S B Il U PR AN AR DU AN 2 i 2 2 3 TR A 45 ] (L ) R A
PN RAT ARG RARXERSS), SRl G TAE R At RPEP.O KA E D A B AMA LR ARATH
RAYrEE AR A G, R ZF R,

ZE b, AR SORE S B O SR R — AR B S A Bl Al 3 A I G R AT IR R . XX [ R AR
P R F Aol B G b B AR 20 2N 03 TS B, AT BT PR AL SRR R AT K R FE A R
T.

AR SCAEFT N SCHR B 36 A 2 DL AR

HI: ENGEH S HLIN RAT AR,

H2: BP0 A EDRAE B R AR A RAT R EE FAER .
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FIREHER: KAKKAQI)BITHHREHER, ZRROGMTRE, TEREMARE
A, 24 AMTH . BRAAEIFRERETE)L 5kK A, 2013; 5KKkA, 2013), 40755
FEZE R S il s, NGB TEETTE IR T 1~5 B 0E - % =R AE AR & 1) Cronbach’s
a FHCN.89,
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=] Cronbach’s a R %M.86.
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M CSERANER B SRR 4R T 1~5 BE. AR EF 1% ERE Cronbach’s a REH.85,

3. IRGER
3.1. RSt

TR ARG, A7 SPSS22.0 B A4S ik Y FEAIE Il #E 4T T b OB B 125
A HENE 46.60%; LHH 143 N, B ANBUW 53.40%. (EEE AR, #kZ2aT 20~29 X
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Ao R NE 23.90%. AN, B 119 AATE AN RE Ak, 22880 S sikn 44.40%. H
Pk b T B THERAZ AL 184 N, (HE T B AU 68.70% (VAL BESEAT T IR FLN).
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B A I AT T DR M ZER I VS, AL, 2004). 45 B ER RIS A TR R RN
18.74%, iZ/NT 40% G A bR, EAFEE KT 1 IR FIEE 12 4. 245 Ui AR 78 /0 3L 5] )5 10 22
AN
3.3. x94T

AT AR RS HAT TSI LE 1), RIS EBRSHL A RATNEZE IEMHKE=31,p
<.001), ENZREHGE OB W EZE EHEr = 44, p<.001), HLENRAT NG EF OB A A &
F@=.19).
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Table 1. Correlation analysis

R 1. FHRH

A 1 2 3
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JiFE 1 A H AR E AR AR R R AR R BN . 2 EEH TR, SRR, F10, 488)
=11.50, p<.001, FrfHAE XL RAT NIIRRER (R N.19,

iR 2 K H AR SRR EISN . ZEEIESP R, SEETEREE, F(11, 487) =
10.92, p < .001, Fi A Tt 25 &6k 214U AT NI ARRE 2R (R%) .20, AL [F1 ) 2250 8 M 0.09, p = .038 < .05,
N 2 P, FHET O SR 0 B G BRI 23 2 BRAT  [a) ) R 15 1 FH B35

AT E— DRI process FEAT 1 AT ERARLZRATIE, FEARIRE (13 75 2 535 B A% f A0 1 AR O P 4
TES—ANFREZERT A, R Excel 2] 1 87 B8N 20 A B (W T 1] 1) G55 R 24870 S BRI L R i
ENGE TR 4L RAT N R m T R Z R (B = 2.12, SE = 25, p < .001); 45 O BUA BRI, 4R
N BRAT N R R A2 BN S A B RS M AR ST A 58(B = 1.52, SE = .25, p < .001). %45 5 1t B AE B 00 R B = 1
THEOLR, ERGAEF BT R0 RAT N TN E F REM8 B B4R i, 30 00E T 50 SEH ] P 15 4 FH I A7 1E

4, FEREVATEAE R BRATER AN, &REER, BOKEUA 5 HERA RAT NI 5 7
K (p <.001). X—£5RGHIGHITRH LA —FL

4. Wit
4.1. &RV

WIER® 1 53] T, ENREHEHLA A RATHEE MK =.31,p<.001). X—2RE52ZHiH
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G AT A FE A AR (AR 5 IR BN G 8 BB LR It A 2LV A RAT ), A, PR+ SR Y £
TR, ENGUE BRI AT RS2 A/, B v 0 SHRA] F) 53 B0 W] R A0 01, (IRHF o0 SR
S I ST 2t 1

WA, AH TR R I (1) B 0 K B ] 5 B G 8 BRI A A8 & () 41, 56 25 1IEAH O (r = 44, p < .001). (2) 1E
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A7 T BAH RIS A LT O XL 1) 5 H B IRAT N TR AH AN S35 (r = —.06, p > .05), HFE BB FAHR I ZE R L
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Srivastava, Herriot, 1 Patterson 1~ 2013 4F15 2|45 R — 8. 15 Bolino (1999)F1 Hsiung, Lin 1 Lin (2012)
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Table 2. Regression analysis
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Figure 1. Moderating effect of careerist orientation on the relationship between impression management and organizational

citizenship behavior
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