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Abstract

Leadership has long been a hot topic in the field of industrial and organizational psychology. With
the deepening understanding of leadership, scholars have found that the interpersonal relation-
ship between leaders and employees would be the key factor which affects the achievement of
leadership process. From the perspective of intimate relationship, an in-depth understanding of
individual attachment style can help us to unfold the complexity of leadership and comprehend
the relationship between leaders and followers. This paper first reviews the theory of attachment,
and then analyzes the influence of attachment on leadership from four aspects including leader-
ship behavior, leadership style, leader-member relationship and leadership outcomes on followers.
Future research should further focus on the impact of leader attachment on employees’ perfor-
mance and conduct empirical studies on the impact of attachment on leadership in the back-
ground of Chinese culture.
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1. 5|8

KHILICK, 1S IHI8HF— Bo2 Tk S AL P U g # TERE . 91F 7, & —FE4 LIS 5T,
BT AT B b O R BN PP AR R AR R E N IRENAH LU R R SRS Pl s K RE T . BE
BT I FIIRN, FEANTRIT 5 53 L2 8] R R 9% 58 A 5 0 49131 R ) i 300 1) G B A
% (Epitropaki, Kark, Mainemelis, & Lord, 2016; Ilies, Nahrgang, & Morgeson, 2007; Thompson, Glase, &
Matthiesen, 2016; Uhl-Bien, Riggio, Lowe, & Carsten, 2014). ME% I R KALA A, AR S XS 31T
NHIELE, A B TR ST 2 RIS T SR H 2 MR R . ST E WE LR SEATIA
R, BERSLEIRATT TR O A B A At AT T 53 A B U 2 YA B A IR U7 3 DA K R #1455 2(Bresnahan & Mitroff,
2007)0 FET I, VF 2 SRR FCIT U008 A AR 7S B0 SRRl kAN P &3 25 7E 40 23 1947 9 (Underwood, 2015).
K& (Popper, Mayseless, & Castelnovo, 2000). PAKAF45F - 51 T.9¢ & (Thompson et al., 2016)H1 i3 TR I 47
KHIFZME (De Sanctis, 2012). BIERTZ, HETIRIHMR ST I AH R AT FEZAE D AEE S, [ N 8%
WA UGB A BT T e 8 T H . DR, AR SCRE S A (AE S e BOR AT A AN A, DUAATE 2
WFFEE SR AT T 4R 2%

2. {RISER IR [
2.1. RIEIEIR AR

K725 attachment) R B L2 4 RTS8, TP 5 75 LS040 01 FERITOTS BB
AR R RN I AETE R EE RS R R, MR S MR R BT S AN A 228 3 v B 32 1 2 B
(SRR, TRIAT 5% & T AT, 2004). FRHE Bowlby BIMLAL, A4 SZ B A BRSO BT, AL AT IKES R 48
2 E NS, IR ML T RR AN R ) 2R 0 (Bowlby, 1969, 1973, 1980). I, KRN R GEH
KR BEEIR B ) RENS Iy MR SE BESCHF ARG, I B ARG A% 1 £ R8I A 2 UK (Mlikulineer & Shaver,
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2007). H, BILEKEX R AFIRRZG W T =ARE: 1) RFFRGL . B8 UREI N O, Al
REFRMEN R, IHFREHIER: 2) FELRE. KX GBI 2/, e s
R LRI 3) e adhith. AR REENE A E LR R AN SR Bt s 1t S 47 M 22 4 fR B (Hazan &
Shaver, 1994).

A% 2 G (attachment system)7E22 LN IEA 2K R, IF HIZR GG T, AERM MALE R %
KE G SN AT R I (Carpenter, 2001). ML 75 & 2 2 8] (1) B30 % R 2l ad 9 AE AT oA
8 TAE#E X (internal working model), XE—EXTHCO. A, PLAXRIOLIRIE, #mE NI H
YIRS B V5 (Mikulincer & Shaver, 2016). KA R(GFE #) % T MM B0 LR VER R 2 AR R 2
SO A B AR OB B G BE R 3R . PP CARR o “ M RS A “ 3R e Jrm . “Ab A
BB $R MR T ER I, MEU AR B R RN . EAERR, “BRER” BN vES
Fe B A BRI 5 92 (Bowlby, 1969, 1973, 1980). BFFTAIL, MARNE TR —EIE, MaZs
FHXSASSE , AT RERS FEMa AT B ANt N BTN, 38 AR Jo NPt & Dhae ik, B IRE At
WHL FEMAMATEIRIE R R AR TERRP AT R (Albert, Allen, Biggane, & Ma, 2015; Da-
vidovitz, Mikulincer, Shaver, Izsak, & Popper, 2007; Fraley & Shaver, 2000).

2.2, RIBABIRR 5

S FNHF RS R B A AR FEW A, 0 Main, Kaplan A1 Cassidy (1985) I\ MK/ A H F .
FEA Sy = FhZEAY; Kobak 1 Sceery (1988)¥ B AR ALK 73 =P . 2242 (Secure) 125 (Dismissing)
F14% 5 (Preoccupied). Bartholomew £l Horowitz (1991)LA Bowlby #& H! i P4 &8 TAEA T/ N EE S, ¥
(e E AR AR AT B BRI, B0 i T AR AU EAIX J3 s FLH A - Rl 38EAY (dismissive-avoidant)
AMEXT B CFEA B R AREA R 7 — PR BA - Bl 8 (fear-avoidant), MEXTH
ORIt N R R AR 1, o2 Ok RIBEI BRI 4L 22 7= £ I8 1T . Collins (1996) 5045 T /A
TR, Fa L EE I R R SRR AR 2R B AT R IS T 53R s B A AR AR R T AR I &
HEPE N, WA NIRRT R PL2e 42 8 (secure) [l (avoidant). fiiiE R (preoccupied)idt 17Xl
Do XT3 VEAE R SRR 7S A5 B T T2 BN F (Leiter, Day, & Price, 2015; Maslyn, Schyns, & Farmer,
2017; Scrima, Rioux, & Lorito, 2014; Thompson, Glase, & Matthiesen, 2018),

FHRAF TR I, =R R AMELE N FI AT R I E B AARIR . B, e lUKRES
1 R LA T AL H = (Shalit, Popper, & Dan, 2010), fti1HEE &S H R ERGE S, X 25 % F2 g3
&, HHESZAHEMBIICR, SR IFBAER RIS 58 /7 AR 8 (Mikulincer & Shaver, 2007) (Collins &
Read, 1990; Mikulincer & Shaver, 2016). HK, FEREMEAMALER R P RBTCRERAM TR, F kAt
RTHEERR, HETREERE, WEERAA (Goeke-Morey et al., 2013). FEEAIANMAIK AR E %
T RS AT A BEE AR R R AL ERIPREE, TR R TR MAR B &, CRWEE. Ak
W B R RECRISR 4T, %78k, ¥ & Jackson, 2015; Harms, 2011; Shaver, Collins, & Clark, 1996). #x/5,
[ 3 AR AR PR A 2 4 B I ARE I [l — D T Bl R B B IR R BR RIEECE R R, MM E e
1B ST AE S R ) BB M (Mikulincer & Shaver, 2007; Richards & Schat, 2011; Rom & Mikulincer,
2003).

3. WBERAFH AR
31. KESWES
TS0 MRS R SRR T B 9 P B0 73 9 L U W2 R P A SRR (W, AT
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W15 75 & & AR TR ) 56 B BRI AN (0 SR A AR B AN ] AT A AT T %o 77 7 o SR I 17 8% S A
TR I, 1L RE 08 B BER 02 H T RR B 412 ¢ R (Andersen & Cole, 1990; Brumbaugh & Fraley, 2006).
Fr) TEUL, AT A RERE MRS R G105 R R RE S WS A A PO TAERE R, AT i R A A5 S b
FAFRER SR HEAT WA A48 S:4T A TFFE (Mikulincer & Shaver, 2016). Hazan 1 Shaver (1990)i\Jy, 4 S-F
AR FRAFNE R R RS — PN SR B S D0 R, DRI [RIARE 75 AR 1 15 BB A b N )25 8
EHLUES T, BT RIALFORIEA S5 0 T2 MY S — PR R 1 R LS, Rk, 4S5 AR AR i
RASKT R, MR UK A5 T B8 (Davidovitz et al., 2007). Mikulincer I Shaver (2007)% 3% i B e
SRR TH— DR, MATARS S EEH LR rE T IR A, A RIS L8 = A A
IR T, BN TR SRR 2 A 8. B TR B I A M dh 2 Tl #0 2 5 T I8t I ST 2 1)
HEAIGRER, EABEXRMEES, SRERERETNE TR REEENEN, M1
WA B E AT B B FRA A SR AE R VPAN AR AN TN ZH 2347 B P K — R B FE (Popper &
Mayseless, 2003).

3.2. MAFTHEIR MR

ANFMR AR R AL A B AN B R BOAA R, I iE MR AE SRR A, BRI A [F AT
JFIAS R4 F AU (Mikulineer & Shaver, 2011). 734k, 24 BRI T3 X R I N BRC R FFR RN
FREIPEDY, X FIRRBEIRHMEAESEE, BIERILH 3 2 AT A (Johnston, 2000). T %2R G
AR R B R BN R, BRIAE S 53 TABAL I, 22 4 7 400 5 B 68 A 250 4 48 57 T 18 8 22
(Mikulincer & Shaver, 2007) . %4 40 T 7E TAE A x5 4G 50 e il (RS 70, A S8 SR R At 32 S A 1R L
AL KGR, Be v i TIRE, AR 4 H (Geller & Bamberger, 2009). JF 224 BUARASEA Sk
SWHAT NIBRR O R . S B RONRIR R, AR ARSI R AE A X R R 515 R
SROGCHEA, Ftis s RABERmEsrE, slERH 8 5 b i 80 S BN Rk TR RATT, BER A%
A5 AT SRR A IUE B S E (Davidovitz et al., 2007; Harms, 2011). X REEERSTS NS, HRW
f NVPT LEARATTSE DN SGTE B &, A4S S T @ kA7 i 2 05 B, s 3 AR AN 5 X0 B A& 1F
(Mikulincer & Shaver, 2007). IXfdi45 [ml38E Y 85 F 200 03 TN NRCK,  FvE B I R EEAEATE 55 304T B
(Boatwright, Lopez, Sauer, Vanderwege, & Huber, 2010a).

3.3. SRR

AHORSCUER FUR I, 22 4 BRI AT R I H B 22 78 AR R A0 AT 9 Rk ) B AT R, TE SQTEAT:
SR B I FIR, AE4TH %5 R 3 5 T AN A K - (Boatwright, Lopez, Sauer, Van Der Wege, & Huber, 2010b;
Hansbrough, 2012; Underwood, 2015). &4 BRI T 2RI 2 10 T g BEAR B &R
AT AT A(Popper et al., 2000). X 5% RKMEFR T 720 B B AT 8 —3, 2 RRE
(P40 5 5 B e AT A U 22 A R A s, R S B B T (R S AT [ R S SCREAAT 195 B i Bk R 1
TAF(Leiter et al., 2015)0 A%, FEZEMAMEEREL., [HE AR/ R a8 5 A4 ik B340 DA
J EAE A S KA (Berson, Dan, & Yammarino, 2006; Underwood, 2015), #¢AIfT, RTINS RMHTEL
MIAZ 5y B0 T A, FEAH SV A Ny EAS AR 28, w77 X BT nk3k(Popper, 2003).

3.4. OG- RAZMX R R

UG H MR B H X R B R LRI, Keller 2003)MIBFFEINN, 244058 5B & 1K
X8, HRRATHRARE; BT H SBRE KRB S0, AT - AR RS2
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Mg, Hsu, Lin Al Chen (2010)KIMKABIAIN T - B K RAAAERZE N IEAHS, BERKRAE.
S T AR K - B R - STk TR IR, R R SO R R A Ok R (Hsu et al.,
2010). Thompson et al. (2016) WHKZARECXT (1) 1 BRI, 44013 5 & MRS AL T Be R P e (dn 22 4= Y
X2 MR T), T - BAZHK R AP ERRG: MR, SREEAAITER , BT80S - 6
AR R VPN ACEEUIE,  Hedn,  [RIEERY 80T A 5C R RS SL B 32, HAERER 0 T — H i KRR
SR, XPASULEL RO R = F o &, IEISE R4k, Maslyn et al. (2017) % 30 [51 8 RS AR 228 25 B 4
S ERPNST - AR H I AR . Hinojosa, Mccauley, Randolph-Seng 1 Gardner (2014) M\ E I8 fH FE IR &
TSRS - R R R, BRI, HRE S NEE v KRN, E AR R
AT N E .

3.5. MR TRIAIF MR

Davidovitz et al. (2007)fE—IUREXS ZE 77 T S (B AL iR, B T (R 3kE B AR AN (1 400 58 AN B8 S I 1) 45 T
TGRS EG, SFECT N B E %R e R 7 TH A5 B R A AU I HI AR . Ronen &
Mikulincer (2012) &I AE 2 2 RURAR (4003 1 T X SR % % R ITVEAAAEA B, 18 H AN RE%A ZUr T
LR S RIEAT RS, % 51 LA AR, LR RS DU BIA A 51 SE M, B2 S 800 Tl
B2 ) TAE R 8 AR K TR B . Kafetsios, Athanasiadou £l Dimou (2014)#F 5T 7 405 # MK 2%) 52 T
TR A TR R E R, S5O0, T3 IR RS A it i sy, 03 CAE AR AR50 3 i) AR
28 A, X TAR R SR AR, A S, SUF I [l A ARt ) - 03 AR TAR AR 2
R IGEE B A OG5 AR R B IR A O, X AT RE 2 BT [l AR B 2 B I3 0 D B 324,
7T R LS AR EHE,

4. REERE

BT H R FC R A B, ASORI, AR MR R R M FE R T U E R R (1) & Fh
K, FE 7IRADF 7 B A [F AT A A ) R R B . SR, B AT S A — A
A, FEMCHEAT R A IR th 1 — SRR B 07 1) -

1) RVEST WA 7 TRILMEEN . HAT, K2 8058 S ) 3 22 A X AT AR 2
I, REAADZEFEGIT 7T - 0 TR RIS R B0, AEX T 03 TAS N g2 #98 J 50
QLT 7R A A [F R T T 3 AT ORI, BRI, X DA R 3 e B A i T SR AL
FIEARE S 4 TH ) (Slater, Turner, Evans, & Jones, 2018; Uhl-Bien et al., 2014). AR EIAH i 7 1E 58 40
FHEARGWEEA E, ROzt PR R, A2 FERIR R KRR R/ T AU E B 2 A X Rig
VRV AE T2 5

2) R GT S AR LA FL . ERRE, ARG RN AT 7 LT RN RIEH L
A OC SRR T AR LU IR = o — S8 DU AR AR S BB AT 2 SR AR T AT 0 AR SR B AR
BB AR R (FO IS & H T, 2009; BFR, 20165 Ril&(HE, 2016). AT FFM,
B 1 55 P A 005 UK R AT AT A 5 P8 7 R AFAE 22 e I (R AR & T, 2014), B33 KR G RAE A
FRFERE b Reis B b [E R AU R T R I, DL RPN 58 %5 58 R PPN 2> anfe] sz i vp |8 53 TR, X —
A ie) B EAFRANIR T -

B
R PR T RHBK 20 O A S0 B B 4 T 09 AR I
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