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Abstract

With the continuous advancement of the new college entrance examination reform throughout the
country, how to carry out career education and career planning is really thought-provoking for all
middle school and senior high school students, and compared with the college students, senior
high school students have their own unique characteristics of the school. Therefore, the career
education method for senior high school students should also be distinguished from the college
students. In this study, a total of 1578 people from two schools in Shandong Province were inves-
tigated to explore the relationship between proactive personality, career adaptability and career
planning level of different school groups, so as to further explore the different mechanisms of
proactive personality and career adaptability in the level of career planning among senior high
school students and college students, and propose corresponding suggestions for different ways of
influence. The results found that there was a positive correlation between proactive personality,
career adaptability and career planning. Career adaptability played a full intermediary role be-
tween proactive personality and career planning, that was, proactive personality influenced ca-
reer planning by changing career adaptability, and in the different groups, the proactive personal-
ity had a significant difference in the prediction. According to this research, it provides empirical
support and theoretical evidence for the career connection education of senior high school stu-
dents to universities in the context of the new college entrance examination.
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1. 51§

W B s N, PTG A SRt SR R, B AT R TR, BRI e B R
WS Re S s s, PRIk, SR B A R K P i A A AR R i, RO AR YRR A
FIRAERERFZMEEE, A CK TR ST G i S, 46 RS, R B iRk
I, B Hm AR LA 2 H AR I 2 %5 1 B9 F2 (Barker, 1998) . AMEZEREAN K JEBY BEER A 15 8 IAE 55,
SERUX AT 55 1 [RI BT O SRAFAH R BB T, AN —B BE AT 5 B e el . A ROV EC TR T 2+ 5
MIHEEE, A3 & RS (Super, 1953) 455 R K i (Parsons, 1909). BRIV 4HERFE i (Holland, 1968). Bk
HEWAE, HIXLHIR AT DUE H, AATEARZ R 3 3 A 52 A A R R A JEE R 5 KR

A #4 F1i8 (Career Construction Theory, CCT) (Savickas, 2002)IA A, MERIEY & B —A W E
PG AR SR FOE B ) BN A AR, AR B A P 25 AN 4 SRR RN T 5= ) (Savickas, 1997, 2002, 2005,
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2013), ENTRAEEREMIEIRH—MEOER . ZIB YA MERNL R R AR BGRB8
WRICEWA S AR, AN AR MRS RE ) R 2 M ENINERSE R Z, T B HRY
NARTE O RV B AR & SRR, 28 2015). [FIF Savickas AN, 7EARJE @M FAEAT— 30
TR 2 52 PR R E B R R B (R 1 FR).

Figure 1. The career building model

1 SEEEMRE

VS A% 0o N AR JEIE N /) (career adaptability), J& MAT AT FA R AE JEAT 55 AEJERE YT AEJER
48 B R AR JEE 1) A ) v 2% R B N X6 BE /7 (Savickas & Porfeli, 2012), A& MAEUS RS i BEO PR A A,
B SEERR T ol IR R R A= (¥ 4% 00 7% (Hirschi, 2009) . AR JHEE B 74 oM T s 5 /b4 < AR
HE%” IS B OFabR, SR MERDY AEEF TS A, R A EOCHE AR OB R YR,
ST PR A IR AT 2 R TG AR JE R DR OB . VAR JEETE B2 7 0 R SR U, 32 — P AN TE TG
AN 8 S AR VTR B TR, R SRS S S AR BRIE, R AR R m B EOR S SR A
(1= A N [ I ) YR R NI S R S R vk = SO SR o =1 R < N 1 =02 5 el AV 7 VD e = v e N
Tl B, T HN A Ay R SR R AR R L B . FE R R B, ME TR G “ R TR
(IR AR, JFER DN B SRR, Rl H AR PNER, RE A O RerBNL2, JFFG%Ee
HHECRIEEERA DT, o nTfe I IR B R e 7 E

BT W, AWECE SO EEE AR — LA &, 331 A (proactive personality) 5 H “ Hif
MEVENAG” , 48 MK I T 34T J9 550 Ja PR 1) — Fh AR I AMERRAE . SE5EoR, 31 A& (proactive
personality) H 7 52 2 HF 7 & BB bR, JCH 2 H S50V AEJES 5T 9% R (Hou, Wu, & Liu, 2014; Liguori,
McLarty, & Muldoon, 2013; Randolph & Dahling, 2013). 7 A, EshPE A& EENE B2 TUNHL & &
(Seibert, Crant, & Kraimer, 1999), =44 BARMMS 5ROV A EE TGS+ . Bateman A1 Crant 72
Ja AR S ME S AE RS EAMEEAT T X 50 EENPEMEA R GRS R R4, EE K
W— RN, ENSEHE. T2 E3 R IAE S 8, HATSRSCE TS A E SRR
I T BVR-AE: B2 BIABE RS, SRR, ARMER IR AL 2, 5 SRR L2 i
BB T . Bk, EEEA B TAMEIE E bR, 4k ScHLE AR, SAME KR R E (R R .

gi b, ARWFRAEE L. REAEM IR L, BEX BN EEER ). AEEMRRIK
FEFHWRREATHRI, HREEHSEE ST b A EEAE et E .

2. 5%
2.1. X

WL ARE NP — R, SRR, fhilGshE 957 N K24 621 AfEN
ke MR AR 957 43, RPAEA KNG 621 fr. Ira#aRBHRT, e IEM I IE
(R MEN SRR EYSE 3
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22. TH

22.1. hEE, REEFFEER

SRR Bateman F NG, WIHIIIE K 05201 DIBITHY, S T B b 10 9 39U H v 2
PEAKSII S BRI N RAELER, 7 VA, BRI, BRI S RN 0891, (K% E stk
B (et R BT, S S A

222, EEERAERR

PR Q015) Rl CRZAEARVEIG N T I35 ) (SR, & 5 HAE, 2016 TIET, fFIHEH
T, BRILEFE IS ANIH, 5 S0 AR EERE. REFA . AERE, RE
il AEENBRFIAE A . AP ERAN T —SEERER 0915,

2.2.3. BPAESERIRIZKFE R

K& RH2008)gmH K CRZFEAAEEMBIREMAE) (LM%, 2017), LT EITEGEH T &+
ERIRA. MEILE 34 ANEH, 5 AEg. MBS RIUANGER: EERR. EERE. FIET RS
P, AR ER N —BEEE N 0.894,
2.3. BuEAbE

REAEL T 5 I 2 e fRA7 9 SPSS BT AR A% 2R AT SPSS19.0 X #dledb AT 4 B3, R
Mplus7.0 X AE R REAT o A 208073y LA 22 A L 3 HT o

2.4. XEFERERKIE

AW FAE ] Harman S 7RG 0G AR BERE IO E > BIER P HT 4 R3E W], J6A 16 B AR AL R T
1, JFHB AR THEEREN 2542%, (KT 40%H0IEFHE, R AT LA A S AR AE I 2 (3L [R]
T7 i3 22 17 i o

3. &R
3.1. AOETEER

R 1598 4y, BICE RS 1578 4y, HREA 98.75%. w4 958 N (60.71%), K44 621
N(39.29%); B4 477 N(30.23%), & 1102 N(69.77%); AKAF 341 N(21.61%), 31T 1237 A(78.39%);
AR TS 588 N(37.26%), AEZEAETHE 695 N (62.74%).

3.2. FERIFRFEEIMEAN. EEENS EEARIKZHIVR

B AR 3 BN AAEPE 15 O, KEFRER(49.11 + 6.20) K T = H#F44(45.60 + 8.15), H 27 23 (t=—9.691,
P <0.001); BRAFEGE R SR, KFEBER(23.55 £ 2.62) KT mh EA(22.32 £ 3.60), HZEREFH(t=
~7.828, p < 0.001); HRAEFEMRIAKTF P15 0L, KR (144.88 £ 15.97) K T EH BEA(114.82 £ 19.09),
HERAEZE, WANKTFHEE=-0.69, p=0.945), FEWLE 1,

3.3. ERMA. EEENNSEERRIKFHZEREX S

X EBIPEARE L ARG N A AR R KT BEAT A DR 0 M (Person) B, EBIPE AN 5 RN /7
AR ) SRR KT B AR 5 A KT 2 (A S A7 AE 28 TEAR G, VR 2.
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Table 1. The status quo of proactive personality, career adaptability and career planning of different segments of subjects
(X =£SD, score)

F* 1. FRIZFEFAENMEAR, £EENS £ERXKFEHIK(X £SD, 9)
iH A FE AN A EE R ) A ERLRI K
2
HEEHE (M) 957 45.60 +8.15 22.32+3.60 114.82 +19.09
B (R2) 621 49.11+6.20 23.55+2.62 144.88 £15.97
t -9.691 -7.828 -0.69
p <0.001 <0.001 0.945

Table 2. The relationship between proactive personality, career adaptability and career planning level

2. EXMAR. £EENASEERKFRLER

A Bl YN ARG R A A JERLRIAK S
EXT NS 1
A PEIE R 0.603%* 1
AJERLRIKF 0.533%* 0.696%* 1

3.4. HIEENNEEIE AR ERRIAF Z B PN

LRSI AR, AERRIKEREARE, EEEN IR &, T Mplus7.0 57454
JRERERY, W 2. FEARWFRH, )P =620.320, df=58, y/df=10.695; CFI=0.945, TLI=0.926, SRMR
=0.036, RMSEA =0.081, B AFRFREREEAE . 1 Bootstrap fe, HHEIUFE 1000 K, T15H 95%ME
fFIXIA]. K IR 4 SR A B AR 10 95% I B A5 X 1R N[3.075, 27.503)/NEL4E 0, 56 B A I 37 A7 1 v A1 %,
S, HiE—P R, AREERN RS AR AER

A
MXIACT

Figure 2. The structural equation model

B 2. i iERE

35. ZR(PEHE. SFHBHWFEBIER

Juker e S B IR TR 3RATTR H Mplus7.0 50t 58 AL 134T 22 3 41 EL AR (Multi-group analysis) . T 56
VP ERE S EEHE NRLHA, HI0UE B LA 1B LRI S Ta s WL 3). 45K, W
HPWE TR RIF, RIZEALE G — P T 2B AL

R, DLAEBON S AR SN T FRA Y (MO), TR B S HAE AN dL 2 8] B Al . BES
IR PR B A HAE “ BT AME—EPEE N I(M1)” RGN A ERMKIKEM2)” o “FE3)
PEARE AR RIKFM3)” =55 8%48 B2 BOHAE, WR B BT A (MO0) 5 IRE S BB A (ML, M2,
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M3) 2 8] (R 5 22 ik B 82 K7, MRBI PN AR R B A2 R A B2 R B3, ez Wi s A 41
EA N AR EAFAERE 25,

Table 3. The model fitting of secondary education and higher education
=3 PEFEHE. SFHEREMEER

FE CFI TLI SRMR RMSEA
] 0.910 0.877 0.094 0.111
BNy 0.935 0913 0.043 0.083

SRR EEVE NG — A& N Sy« AR VEIE N — A VAR KPP 2% B AR AE AN [F) 22 B P AR AR B 2
FEFR(WAR 4): FEP A5 HCH REAR b S AR A5 TN AN g, T S5 HOR R RSP AR IE ) T
MAEPEGERF); PAERE . A 20 B R s M AR IE ) T AR SRR KT, (H 8308 R T
CL:

Table 4. The difference analysis of path coefficients among different segments of students

F 4. TRFRBHEBRRY ENEROMWN

B B BC 95% CI A7 Adf p
v 4 -0.534 [-19.933, —0.296]

1 ESTILCYN - SRV YAl 390.083 3 <0.001
Bk 0.844 [0.732, 1.194]
rpi 0.906 [1.733,2.159]

2 RGN A ERRIKCE 376.237 9 <0.001
e 0.838 [1.639, 3.146]

4. WHLERE

WS FRI, S EE MEEALE E SRS . ARG Ry AR AR TSR
R, TR RN, MR B A EA 7 3 37 R IRAE S T AE S, &
SRMIL DU L RS . AR R B AE AR CR AR, 2017), BRI H A 2R BOR A2 B SUa
5 LA KT ARG N ) B AR KT, XS R S SRR 2L

i 2 H BB, R SRR R R T B AR SR T AR EE N Ay, T A A A s
NG I TN A G B AT FTREAS B TR R AR, SR SRR EREE, BN B i sh Tk
NI, ABAT AT 3 SO A S T RE T, T R 55 80 R AE R 22 B2 B T R AL, A e
BT ARSI B 7 AEEE R Ay, AT LR A P R BOW BB AT AR ROR 0 B FERECH A A
3T 300 A R R KT B8 I T SR B g, DR A e B i e R B 2 A RS PR AR RO RE IR, AT
S ARG N ), O R AR

AT EAE T, ST Bl P AEER T S S E R, A RPN AR AT R
UBIESIEN DTSN N T v ik STl R SO X6 sb i X (EPSL T I - S i U = a8 cidats 2 S SN R I W5 %
FEUAERIBE TR, G0 H R ARG N S RN R AR AT B 5 (RS, SKIBUS . DiiRa%, 20185 Wk, ERTNI,
TEE, MR, 2018), B TR HAME XA AT REHOR KM . AR TOR ARG N A e R Ay
Ak, RIVAETEE B IR E AR S B AR R o8 R R E R, 2T T JE SR TS
Mo BRIt Ah, AR FEAR AL SN RN S B O TE R T BONSGARINESE, (B0 T A rhes A R
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HIREF HERF AL . AR AE DL AN BR S A b2, #R 07 AR S ARG A JHESE 87 7 AT I A JEE A )
KFZIAMFR. IR, PRI 4R GRS B £ 5 R th 2 7 R R B P P AR R R B . B
AR A AT SE TR AR, 5058 18] 25 B R P A E MR 1) B R 26, (EL I ROORHR 038 1) 22 AR R AN A 4
AR B, IR SEEE S &S A E N AR R AE G — 25 3 A I T 32 M A A 0 A= Y& B
IR e

5. il

B, Wil R AU D B AR RN, VAR G — A, W A R SRR 0 £ L
T BT A MR U A T8 R S B M 2R G I A A S T Ve SRR U 4 T A S
P H18, R TR A A — SR I O AR B R A T TR S L % R A« ik =
B AT 1 L, 20T AR R ST SRR . Rk, AFREATE SR I MR, IR
SUFRAE R, TFTEE R R DT B

B, BSEMEHE R SR BRE AL A S N A O ORI, SR LR AR B bR B
— ARV T, AR HAKCEIERIA BB R IE NI BERE /), SEHRMEESEHE AR E
BNPE N B TR A: JEE R A7, R SR B B AL A JEE A IR . AT AR E R R, L
RGATIECE RN, HE AR R ER RS, 3 ST AR R . A Rt
AR, BRI A PEE R A A T . ARV A PR TR IE FEDUANAE R, LA B
VFRE, AR AL A ST, IS U RS A DA AR,

B, QUEREVEMRSS A R . S SR B v AR B PR A A A RS AL L A T A
VEER S, ML FUN B ERSR R, SR RN, WETEL A E LA RS
TAVE U AR E RS N RO Rl: 7EDRIERE b, R TR A RS (0 £ ek, 7 b e
B 4T, B RSE TR, El e, EEERE ARG, T M E R,
LRG0 TR St R AT SR

W, EEAEER RS SR, AU R R SRR I 1 ST RS R A R RS AR ERE ). 8
R A S [N ) B A2 SIIRBE M A0 HT, 2 RTE T AR R R S R RO R DL T LA — 2 RHR
BULAL AL, BI7EBEE SR R 5 K2 BT BEE 0% IARUGED . 575-% Ib 5 =1 At 15 oh A Rk 4
WRBF LR, —. WEHEEL, EEEEEREE IR EL ) RIEERAT M, Bk
BHFBARMRIE LA, LIPS . AROIERR, SO0 F 1A =S 5Hie 1m0 E S,
SETE R R A AT S R RE 1 = ORI RIS AL, R AR ST R, B E
BT R 70 2 IR 1], L85 m 2 B 3 i VR b s B R A TR

AR R R AR o FE i A B B M D B, P EL 7 b U AV R R R S B B (M
SATRIL B, FIRE, 2018), BN AEEREYE ER 2R EM. RS B,
TE 7 % O TR B R B R BB 7 6 T K2 R R0 ERp, W FR A0 0 A 5 R
B S NSRS HRL R R O A 0 R A R R MR, R T v AR A R R A e
P P AR AR JE AR K SR AR JE R R BUE R RBE A A E A A SRR s, B
TIT7E LA R (2R E B0 E 2 B AP B A

HEHE£UiH
2018 FFILARE A AE B QBT RIIUE « &P AR ORI EE LI A E A R IR A
(SDYJD18020).
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