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Abstract

Objective: To explore the relationship between interpersonal orientation and unethical pro-
organizational behaviors (UPB), and the mediation role of supervisor-subordinate Guanxi and the
moderation role of moral identity in this relationship. Method: 372 subjects were measured by
Interpersonal Orientation scale, Supervisor-subordinate Guanxi Scale, Moral Identity Scale and
Unethical Pro-organizational Behavior Scale. Findings: Interpersonal orientation and supervi-
sor-subordinate Guanxi associated positively with UPB. In addition, interpersonal orientation
correlated positively to supervisor-subordinate Guanxi. Moreover, supervisor-subordinate Guanxi
played a partial mediation role in relationship between interpersonal orientation and UPB, and
the mediating effect of supervisor-subordinate Guanxi between interpersonal orientation and UPB
was moderated by moral identity. Conclusion: The current study revealed interpersonal orienta-
tion as a potential risk factor influencing individuals’ intention to engage in UPB. This relationship
was mediated by supervisor-subordinate Guanxi only when individuals were low in moral identity.
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1. [ERERYRE

ANIE 8 5 2H 27047 N (Unethical pro-organizational behaviors, UPB) i 7E 4 2347 4 v 53 T T iz i ) 7 B i
B 2R3 ROs A i A S A S B4 BRARIE 47 8 (Umphress, Bingham, & Mitchell, 2010; Umphress
& Bingham, 2011). W50 Mk DA BRIV AN TE AT A B s R & VR RIS BB 5 RIT /e TR
BT, EWINTTA6 RVE MRS T 22U HL 8 R 245 1) UPB L% (Moore & Gino, 2005; S Wik, AEBESE
PNGEFS, 4577, 2017)0 XFT UPB, CVARFFLEZR THSUHE. M5 75720, MARHESXT UPB #0.
B, EHALRHETTH, @ESRCER S 51 R AMKR) UPB il (MRBk, 424k, 2017); R4S 50, Mk
BRI T AR R AT S B UPB [P E XU R R (5 BHIIESS, 2017 Graham, Ziegert, & Capitano, 2015);
TEAMREFAE 5T, MARRIAR BB R . AU RS 523 UPB (Umphress, Bingham, & Mitchell, 2010;
Umphress & Bingham, 2011),

UPB St AN TE B RN SR 20 SV WA AE , 1T B[R 52 21 2H 2R R AN NGB AR DGR R e . AT
FUAIR S MR B3 [A) 2 52 W UPB il fm), DAKRAEX —REAEHT ETERXRMEENFEREH. £5%
L 28 B ) AR B 7 38 Bk ) A [ A 2 (0 e A, 2011), ABRSIant 4 46 5147 (B3 UPB) 2 A] #E
DK FFA NGRS A A A T @R B R EX R, JF 0T RHRECE E R H 17 W UPB.
I, ETFNEXRRWRAEANRRELS UPB ZAIKEETMMERH . siAh, ATEA B ORI 0 B 3RS,
1M UPB HANIE A 5T ) e 2 BV A AN F], X B G E A R Al RE 2 M1 59 B R B G & X UPB 1
M. PG, AP E T — N AR, B ABR TR L RN R A H UPB, H
XA RN 32 B TE AR D[R] S
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1.1. ABRS[EH UPB BIX A&

B3 7] (interpersonal orientation) 5 B (18] 52 /4 At N B4R IR (1) S SRR o v A Bt ] P AN A 4
) -5l N SE B R E R IR ) DG R, S Al N RRB AT N B BB IR AE AT AT B SR A B )
(Rubin & Brown, 1975; Swap & Rubin, 1983; Silva, Martinez-Arias, Rapaport, Ertle, & Ortet, 1997). = A &S
] AN SGVE B O RN AT A, FERME BS54 AR S 5% R A DL S At AR A B
EERNE 0000 5l 25 55 % ZRRRAE 2R It v PR P UM AR s M (Swap & Ruuibin, 1983; Silva et al., 1997). 52
FAEE, ARABRFIRAMARAD E H S 5 ARI R R, AN AT AT B F) 5 B4, 76 AN FRAS
A i ) T R Ak B R A

UPB [ E ZRHELE T AR T, 2 R TN T HZR H RS 5 R 26 1 50 H AN T8 4847 8 (Umphress &
Bingham, 2011). UPB AT/ MABIA AL, K EFMALR N IIIATT, ZHE T @ Abr T HAMAE T
EFR AT AR . BB R NBRACAE I AEA, 7E4E 2 0C RIS AR iP5 7 B ety Sk — 5 i 35 Bl Al [l 4
e N B 3 1) A 1) B R 1) ZEL 2R R I A T R AR PR T4 21, RHZHZRSE T I B Al A 2 DR P R L B
Z B RGN 547 0 R, AT T Mt UPB AR 2R . bAbh, % m BN B 3 )l {15 4a
WA IR 7 BT HE R, 3BT T R IR SR A R T A 2R 14T A LAORIE AR 2R A B bR ok R AR E
WEFE R I, ARG 52 20 237k e 1A S0 38 IR HH 8 v () AN T 4 55 20 2347 2 (Thau, Derfler-Rozin, Pitesa,
Mitchell & Pillutla, 2015). Fitk, BT

Hl: AFrS 5 UPB 2IEMX.

1.2. FTFRXZNHNER

— N, REMSPFER ETNEXREAR FIRIR R Z IR AL R (Cheung, Wu, & Chan,
2009). X—RA/EMAR FRE FRETMERGETAER ], @ fA FRE, LMk SES TIENBIHA—
SEAHRIA 2 BENMIE R, fEiX—id g B9 Ttz (8] B B B R)(Chen & Tjosvold, 2006; XIEL, T
e, 2016). mABRFAAATT GEEER S FRIE BN E T EX R MAIEAT b oy EN
5 LR NBRES), SHEFAHLR EZRHATT, R ERHLHAE (Law, Wong, & Wang, 2000). L
PAAEIAE T I8 BT R Z R A A R IR, BRI A B 30 1 MA S B A 8 5 - AR G & DUk
BN EE R E P, XIFiE, 2005). dhAh, ERERSEMESHSA T, ETFERREHL PR
TR LIRS R B AT 48 (Cheung, Wu, & Chan, 2009). M 54 L% 03 (ARG 5% 22 H R B A £
INFIRE SRR, B 8GR IR A4k R RE 08 (2 (M TE AR AL 2Nl BRIE, At sefi i

H2a: ABrSm5 L NERRRIEH%.

SR B R B R R AN FTREMHE UPB. AL S VEEE e, TES FRZ MR ERAT A
AR, —BTFES EEIHERNKR, TRAFRS LRE L BHIERIFEIR, 782K B AT
T A AT A AT A EIR (o, A2, 2015). Bt osxt @47 W AMEAR R B X 53
SRR T8 LT 2 A JFER T H3)(Cheung, Wu, & Chan, 2009). 2455 2305 K#IE T H
FAEIFR . AL AR, X R R TAE MR 0 ABR AT LR P2 ARG S R, FIR AT RE Xt R~k
13 B [ A DG R MO (Law, Wong, & Wang, 2000; AF1HE, 1995). XT FEM ST, WAL IR FREU
S PRV 0B A S, X AT RES D UPB ANTE R —1H, DR 15 B ik b R R G R AT R
SEAMAfHE UPBLEAUZ 18, AR _E 8% RiE 24 T &S LA A (Ashforth & Mael, 1989),
A RN A AN R R SUNTE . RS SR, At AT AT B £ 2B A N\ T8 F AR o i M2
AR THLRIAEEIT R Mo, ERHE TEAT SREE BRI S X T BAT AR ECR U [F 13 FE
BIEMI LT LEDR, Bhn, GKGESE, 2015). XEWRE, EHATREXN K REIEM TEHK UPB BOATEE,
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N FJEMNE UPB Gi T 0 4k, [Hk, AW E %

H2b: b FJ/EXHRLS UPB 2IEAX,

ENBR T R E T ABRE RIIRER RS LB R ERER R, 1 TAERIAES PR
S MR RGBT E SR RE S iEm T BN F UPB M. 454 H1. H2a f1H
2b, AT B

H2c: I FEKAEANIRTHA UPB % & AL FAER .

1.3. EfEARIATER

TEEN R S BRAMARTIE S B R 75 558 A8 T 1A v F2 B2 (Blasi, 1980; Mulder & Aquino, 2013).
SBR[ AR AR L, 30K R T R T 6] T AN R AT R S O L, AR AT A e
CEMARAT RS G TEME . w8 A A RN ) TR AR PR 1] (04T D 0 W oy i 15 T8 A8 5 7 AR
Thes, R4 P B M R . /R BRSEANE BT N(Aquino & Reed, 2002). AT R KGRI ET B
REEESR, HHHEMAREEIEEET AR ERF A C. UPB MAE MM TS 7 AT E A,
B NI TE S B FAE S, AT 7 AN INFZAT i . Rk, A e oE -

H3a: JEEIA[AS UPB £ 5AHK.

UPB A AMAE S R g8 o] e 2> i 2996 R B oG &% UPB B AR K R 8 X REEE 4 &
et UPB &R, {H2 UPB FraltfiE aiiA Al g b MA R Z OB R, AMER TR IGE S B
RArge P X — S EEMNAT A SIGEENRIFAMAAEE, A UPB X i A A A4 18 18
EIE MK, FrEl R B OISR T, $0E] UPB [ A A B s s (S WSS, 2017). IXTEWRE,
BN [FAMERIE SRR R BB KR, T R OIS AT 2 SRR A A v A R
EOEEZ P DM UPB. 4, SnE N A — B A RO A 6807, A TRE 42 40 W
UPB i), RIf#E UPB RN FIF L F &S R AL A RIS (Ward & King, 2018). Rl , AHF 7R %K -

H3b: EMAAFPTE L FEKX RS UPB FIRR, FTFEXRX UPB (520 ] 5 R ARBLIERIE A
A A A

454 H2e A H3b, ARFFUAE T W FREAA T AR AR 1) B8R : H3e: ABRS
PLEFER RN 5m UPB,  HIX— rf AR08 5% 31 T8 A =] 1 15

i fE A [A]

ETEXA

N UPB

Figure 1. The proposed moderated mediation model

B 1. BT R RE

2. fARGE
2.1. #iR

KB BN BB AL 372 44 R TS0 T ARWEF, 3R18 7B R 362 47, B BN 97.3%.
MR S 203 N, &tk 159 N /T 30 SHIBR 194 N, 31~40 £ 207 103 A, 40 % LLER 65 A
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2.2. )&

2.2.1. ABRSEER

KH Swap & Rubin (1983)4wffill (IR T &R ZEREHE 18 NH, KA ST, Hd 1 FRR
FAEANFEE, 5 RorwtFE, S, SHMEM AR RREE. EATTH, ZERIHNH—
P o RECN 0.87,

222. L TFBXRER

KHI Law, Wong, & Wang (2000)4afilff] - FE KX RER. ZEROHEE 6 MIH, RHAALTy, H
1 RREEAFRE, 5 RoRwaFE, Bolm, WM ST EVBXRR. EARTRF, %N
BRI S o RECH 0.84.

223, BEEIAFER

KRB, ok, P QOI6EIT MR %. SRR 14 ME, RATATS, H#
HO1 RREARFAE, 5 RoREEFAE, B0, WEAMEEEAFRRRE. EATTRE, ZER
[ — B o RECH 0.82,

2.2.4. NEEFBLITHER

KHZHE, W, FhREAQ016)EIT FIANBESEHLUT NER ., ZEEAHE 12 MH, RANE
oy, Hd 1 RRAEHEAREE, 6 #ondpwEE, HBoaE, HUHAMANE UPB s EitlE . AR
L, ZI BRI S o RECN 0.86.
2.3. BuRALE

i SPSS19.0 AT 48173 #r -
3. tARGR
3.1. EEFERERE

K Harman R TR SRAG 36 T AFAESL [F) 5 i w2 1) Bl e 5 BRIV E B 10 B I H #E 4T IR 7
M, BERKRBHETAH 4 AR TREEESD AT 1, BRETTENERN 53.19%, HA 58— 7105 ZiR
BN 19.963%, KKIFA—E T2 58T EL IR EE. XY, A RAFLEILE 7210
=,
3.2. RS AT

IR TG T T 45 LS 1. ABRS RV UPB 282 IEAHZ<(r = 0.19, p = 0.000), SZFF 7% Hl.
ANBrS 5 L FERREREIEMKE=0.35,p=0.000), 2 7% H2a. - FEXHEM UPB 2E#IE
FHK(r = 0.16, p = 0.002), CFF 7 fR& H2b. EEILNES UPB 2 R23E fiAH(r=-0.11,p=0.04), XK T

% H3a.
Table 1. Descriptive statistics and correlations of the main study variables
= 1. TEMRTEMMR MG S AAEX D
Mean SD 1 2 3 4 5
IRE] 1.51 0.50
25 1.59 0.69 -0.02
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Continued
3.ETFERA 3.17 0.97 -0.02 —-0.22""
4. TEFEINIR] 4.01 0.76 0.08 -0.03 0.07
5. NBr1m 322 0.54 -0.07 037" 0.35™ -0.13"
6.UPB 2.39 0.80 -0.03 0.03 0.16™ -0.11" 0.19”

A p<0.05, "p<0.01, Tp<0001, FH.

3.3. BETHPABR ST

KH A ZEES I, 8T ENERREANGRRRS UPB XRPHFAMEM. W7 RIMGEE
2), fE¥E] T NGt R R 2 Ja, NBRSr B R &R SN 5 3% B = 0.29, ¢ = 5.527, p = 0.000);
NP3 3 UPB BFRIUAE 25 (B = 0.21, £ = 3.81, p = 0.000) . 4 NP F [ A1_E R R RBEA BT,
L RJESE &N UPB [T N BB = 0.11, 1 =2.01, p = 0.045), ABrS Mm% UPB RTINS H 0.21 T
B4 0.18 (B=0.18, 1=3.106, p = 0.002), KM L FJEXKRENIRTNE UPB Z M KIEEM»HNM1EH,
X 5> 3CHF TR H2co

K5y 2 EE ST T, SR T IEEARIE B R Bk RS UPB SR R I TT R« BF AR BL(R
2), IBMEAFXT UPB HITRMIZLN B35, p=-025, t=-4.53, p=0.000; L FJEXKZRN UPB [Tl %L
B, B=0.12, 1=2.23, p=0.026; EMEIAFLS ETERRMZ AR UPB TN R%, B=
—-0.26, t=-4.69, p=0.000, ZHF 7B H3b. KB E L —ANbrifE 2 A AR 0 s R IE A,
XV AR REAT o3 i o 187 B A 2R AG 30 R B, R 1B A [ MR b B R JE Ok R0 UPB A TN AR B AN 35 (B =
—0.11, t=-1.36, p = 0.174), TMAKRIE A [FAMAH L F B R X UPB Fl &8 2 3 (3= 0.34,t=5.43,p=
0.000). MLAAPRFF . EFEXRSEENRE LI EAERABEELBATEN, FTEXRY
T A [F] A2 HAE R AT UPB (RPN B2, B =-0.25,t=—4.58, p=0.000; | TFJ&% AN UPB (17
M NAEZE, B=0.08,1=1.457,p=0.146; i AFxF % UPB BTN 525 N, B 0.21 TR
90.14,3=0.14,:=2.52,p=0.012, XKW, L FERXRKRMWFPNAERHZBEENFRWREAT, KR 7R
H3c.

Table 2. Testing the moderated mediation effect of interpersonal orientation on UPB

2. ABRZEFEM UPB A ETH RN ER S

ETFEXRAR UPB

Mil M21 M22 M31 M32

P51 0.02 0.01 0.01 0.02 0.03
GRS 0.00 -0.21"" -0.22"" -0.21"" -0.25™"

NV 0.29™ 021" 0.18" 0.14"

ETFEXR 0.11° 0.12" 0.08
TEAEIA A —-0.25"" -0.22™"
B R AR EEI[E -0.26"" -0.25™"
F 9.18™" 4.447™ 4431™ 6457 6534

R’ 0.154 0.081 0.091 0.142 0.157

R #E Preacher, Rucker, & Hayes (2007), 77K PROCESS ] Model 8 #ATH AT IR A28, &
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RAEAFIEEIAF AT T BT RR AR . B UK Bootstrap FHIIFE H25FF L E Y 5000 K. BTFT
KILCE 3), BN FABARM — 1SD)I LR @R R AMNLEE, HEMEIAFM + 1SD)E I BT
JER AR BT BN

Table 3. Conditional indirect effect of supervisor-subordinate guanxi in relation to interpersonal orientation through UPB

3. L TTRXAEARSES UPB X AHIEHEMN 547

UPB
TEAEIN IR
Indirect effect SE Bias-corrected 95% CI
(M — 1SD) —-0.10 0.03 [0.05, 0.16]
L3107 —-0.03 0.02 [-0.09, 0.07]
(M + 1SD) —-0.05 0.03 [-0.12, 0.02]

VE: Bootstrap = 5000
4. Wig

A FEH H RN AR S5 UPB R &R, UAAER — KR ETERK AR BRI EAEH
AR, AT, EFEXRYE UPB R EEIEMX, EARFHAS UPB XA L NEXRARK
FEHE PR, A R R A R E R TR

EARM L, AR, ETFEXRYYS UPB £2E3F EAX, XHR 7R R(GUANXDIE R E 4
R FEE R o R R B b [ AL a5 i A b B OB 547 I — M2 OS5, 52
. 1999)e ZEMIEQOTNE (FRESUEZ ) 42l REMCIEETE 2RI R NS5 AN EH
K, T FF BN R — M — J7 AT BAR L0, AT 1 0% 22 0 A2 40 BEE A8 Y0 24 IV B S P fE
KL, EHRD) UPB 1K — AAITH T IR 55 T4 23 S L B ) s Tt AN TE AT b, “R R =2 — A EW
HEEAA . AFFRIFE T AbrFHAEN UPB W 7E XU 2R e, SCRE T HIRW AN

AWTERI, N ERRIENDR TS UPB R EE T MEH . £ EaF BT EXRIEAR FA
INRNYER G R, X XA T41F - B2 #:9¢ % (Leader-member exchange). 415 — Bl A 28 #:5¢ R id
T LAES s s, G 12 A0 5 R 03 2 Ta) 1) [ 4R A0 BT ik 2 A P A8 BIR#& (Dienesch & Liden, 1986,
Gerstner, & Day, 1997), L F@X AR SEMT - AL H P ) THSm, [N E & G BEE
FHI B A 8 55 o FREHE 2 R RO BT 8 S R W RIS G 3 5w i T TAEMEE 2 4k, i 52
B, LEGTUR S IR I ¢ FR AL X7 A B 5%, R TR R RIR N N8 ER R EBIH LT
DLRE I, [ A ek R A BN DG R B B, [RIARPE R LSS R R RO R R, FYCR X5 gt
WA BRI I(F7 07, 20, 1999). IR IX b BB R IS ERIEER A S SLEER, A
SFHETNEXRENGEFHE UPB XAFREETNEM.

AL, AW RIS RIL R T IEEN FEDS] UPB HfER, BY BN 8 ¢ S AN ma o 4 A [ 4> f4
() UPB fiil[r] o &I [RIAARIL 1 38 48 5 B AE A B I S rh i AR, RMUREFEAT NI B N &=
O 1 1 W 3 A o TE 1B AT N RS H R T HLHI (Hertz & Krettenauer, 2016). UPB HJANIE 44 i 15 W
UPB X AMA GE AN FIE gl . AIRRJE RIE T, 6 Ty TE A A 8] )M, [l 4 2Bk 2 ) B ) Bl
TESHLAT HEA 2 LI UPB ok B IE S g, tbHlgs 7 WFH UPB fiim . BT-6k= R 9% iE sl
FIFE], RIEEA FANMR T DUE T IEEAE R L UPB 5 L 208l H B H F)(Waytz, Dungan, & Young,
2013), EREHSR UPB $eA6 Xt 2H 43/ L2 BIs AT % UPB BEATIEEHENL, LA UPB il K AOTE 78
1 {E(Detert, Trevino, & Sweitzer, 2008).
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5. IREX, TEERE
5.1. EIPEN

G, R TR LT e I B R E SR ST N RIS TE SR A 2T N (UPB). A WFFE EER
AR AR E S ASE 1T N (Moore & Gino, 2005), /09 B AN H T 20 4 s & 573 R 2 1
SR AEREAT 9, BIAMA B T TEAESILCE I T HEAA) 1T S5t 1 ANTEEAT o SRR H R R IS T 54T
AL SRR E S B S 2R, DAL MA SO AL RIS ILR, IR A5 S AT RS T 2
HREMEHR ML UPB. XA SUBINIX — BB SNBSS MR N AE AT NI 2R, ARy
78 1 E ST 5OR AT AR B S RIE TE N

Hx, #wR T Nbm. ETEXRS UPB WNAERKR, 5 7 UPB HIBLHIMERE. AW RET
REX AT F, Hn T ABRTE. ETRERXEN TS UPB LRI . SR 14
Ji 2 T @ UPB (520, A7 MR T F RIS T X B O 549015 58 R 5200 2 o UPB IEA .
P, AWFTTSEE 10T 5 R0 IR R WA 20>k UPB ) AT 78 2«

e, PR TIEEINFEX UPB (M fE ] . %5 8 E] UPB A S A IEENEST, M9 UPB JohEi& il 7
ANMARRETE B BB, BUEMARTIZAT 8T LB REHERL . JEREIAFRIXT UPB AN 11 F B A A3t 41 47
B b Z RS A AR A AR U P OB IS B AR . ARBIE TR 1 IR RIE S LR B A A A
FE, GRAL TR AE T B B LA AR

5.2. EEENX

B, REAFILIR, HAEHEREEIRE, UPB BAREHINA R TAHL N, HIFAMT
PRI R . UPB HESHIRAR MM AEAME B, b H UG e et s, R R
BEHIRAS G ASHERAS S I P LIPS

Hik, HEVEHEICTERRD], T omiFEATIE I 03 T O AR SRR LT 8k R TR0
EIRTT, SEUMAMNE UPB DIERFIX — K A HGUELE R IE AR 03 A RO AIE , DA 92 28 53 O AN A Bl
TRITIE 7, MR TIFEARBIF IR EIBT . ATUER 7 AP, ETEKC AN UPB [
ELARRG , 223 0 B [v) 573 T Aol i i (LR L G BEAS B DLV Bk B3 4R AN T AN A S UPB
YIS

e, HSE N o e b R B R R T RE R A . BR T LARRRE . ABRSAESResh, HAUE
NA Bk A NSRRI L o 7 255 FE AR (R TE A8l S TE TN R . ZHGUE N ) BRIRBR i) DUBE X
I REETENZRMIA R N A, LRI R THEERE R (AR, 2011). 83 UPB fEIE1E b (B 1L,
LT DU I T R OB U 2R LASE TH AR UPB IR AR o

53. IR R

PEBRIEI BT SE, ARTFAER 7R A RIS R R, AR LRI TT ). ASHIF S AR B[R] 56
FoEFETHRHESTR, BAHEBARMPHLEZW. flin, AT IEEARRTE L TRARS
UPB ()55 5, XAl A 2% 1 HABRI AT BE, BIZeH A3t UPB AT Be AR 1 MARITE N R B0S AL B F R R
Fro ARG B B S I T 75 R N 1 A & 8] R R 2R 7 il

BEAh, AR VEYE A e R AR o W FC BRI T LS UPB (RS . UPB B AT
A BUERYE, d SRR SRV R S TG R . A O R BRI REEE, flanfE i
BRI E A SRR TR TR B, B4 SEVF R AR R B AT 3 LA R

[
2]
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5.4. REWMRAE

B, WITHERRARME UPB MIXR. AR T ETEKARS UPB BIKAR, #2PHi
ADARIS R IE R AR ok R S5 R A SRA R 75 AR AT §2 0 55 R 1Y) UPB

H, B kSRR UPB (520 . AHIE SN G2 FIRMAT WL 3 T, 2R3 Al A7 A3 S il

AL QDL PSRRI A, AR LS A B T 59T SRS RS AME . A7 EAEIX
HAUEE P RAEADT TR I, AORBEAHIE T A I SRR

UEA, GRvT H e B A R ZO6 UPB (M52 o A FT0R ) 1 S8 A8 A 5] (0 TR 5 4 5 34 AT DATR G A At
B EBURMESAE R Bk & 5 UPB 5% & 1E ] (Detert, Trevino, & Sweitzer, 2008). i1 4] <28 B 4b,
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